5.2.1 Percentage of placement of outgoing students and students progressing to higher education during the last five years

Year |Name of student who has been Program Name of the employer with contact details Pay package
placed graduated at
from appointment
(In INR per page no.
annum)

Samruddhi Sasavade CSE TCS- Hrishikesh Dhande -9923266041 3.7 17
Swaroop Chougule CSE TCS- Hrishikesh Dhande -9923266041 3.7 37
Swapnil Powar CSE Synoptics, Rahul, 9960095071 6 57
Karan Kundalik Barale CSE Qspiders, Hema, 9810776387 1.8 58
Ashitosh Shivaji Jagtap CSE Qspiders, Hema, 9810776387 1.8 62
Yashraj Anandrao Dinde CSE Qspiders, Hema, 9810776387 1.8 64
Vishakha Vasant khot CSE Qspiders, Hema, 9810776387 1.8 66
Dhairyashil hindurao bagadi CSE Qspiders, Hema, 9810776387 1.8 68
Snehal Dipak Pallakhe CSE Qspiders, Hema, 9810776387 1.8 71
Sanket Sambhaji Balip CSE Qspiders, Hema, 9810776387 1.8 73
Harshada Patil CSE Qspiders, Hema, 9810776387 1.8 74
Rutuja Lohar CSE Eaglebyte Solutions Pvt Ltd, Namrata Joshi, 9028889915 2.2 75
Shreyas Jadhav CSE I-VALUE, Mahesh Sir, 8431318575 2.2 79
Vinayak Pachange CSE Eaglebyte Solutions Pvt Ltd, Namrata Joshi, 9028889915 2.2 82
prajakta sukumar Anuse CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 83
Akanksha Sutar CSE Reap Mind, Hemlata Patil, 9595655699 2.2 85
Gayatri Patil CSE Eaglebyte Solutions Pvt Ltd, Namrata Joshi, 9028889915 2.2 87
Mrunali Mahadev Hirave CSE Eaglebyte Solutions Pvt Ltd, Namrata Joshi, 9028889915 2.2 88
Samrudhi Parmaj CSE Reap Mind, Hemlata Patil, 9595655699 1.8 89
Yashraj Anandrao Dinde CSE Pentagon Space, Reema 8147592988 2.4 96
Snehal Dipak Pallakhe CSE Pentagon Space, Reema 8147592988 2.4 98
Rushikesh Bhausaheb Gaikwad CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 99
Prachi shivaji Patil CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 101
VISHAL MANIK SHINDE CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 103
Sayali madhukar patil CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 105
Vaishnavi Suresh Desai CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 107
Shivanand Bhagwan Patil CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 109
Pranali Bharat Kamble CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 111
Sammed Sunil Chougule CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 113
Aniruddha Ashok Patil CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 115
Prajwal Anil Suryawanshi CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 117
Chinmay Chandrakant Gavali CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 119
Rucha kumar kamble CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 121
Krishnaprasad Prakash Gawade CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 123
Sakshi Hunnare CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 125
Ajay Mahadev Dalavi CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 127
Sushant Narayan Shelar CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 129
Saurabh Ravindra khot CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 131
Saloni Ashok Patil CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 133
Harshal Shivaling Bobade CSE Wisline Edutech LLP, Amit Mali, 75077808791 1.98 135
Sayali Sagar Patil CSE Wisline Edutech LLP, Amit Mali,75077808791 1.98 137
Amit Anil Dantal CSE I-VALUE, Mahesh Sir, 8431318575 3 139
Shivam V Jadhav Civil Nirmal Build Tech, Anil Sharma, 7057992168 2.5 142
Abhishek Jugule Civil Nirmal Build Tech, Anil Sharma, 7057992168 2.5 146
Soham Katkar Civil Nirmal Build Tech, Anil Sharma, 7057992168 2.5 150
Yogesh Patil, Kolhapur Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 154
Abhishek Jungale, Kolhapur Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 158
Vivek Nikam, Kolhapur Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 162
Rounak Patil, Kasbedhana,Panhala Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 166
MANE AADITYA BAJIRAO Civil R. R. INFRAPROJECTS, Sudhir Naikavadi, 9004392463 3.5 170
SHABDALI SHIVAJI CHOUGULE Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 171
SHINDE SANKET SURYAKANT Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 175
NIRUKHE SHIVRAJ SARJERAO Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 179
OTARI YASH MANOJ Civil Nabard Pvt Itd. Zilla parashad Jal Jeevan vibhag 4.5 180
Madhav Lokande Civil Nirmal Build Tech, Anil Sharma, 7057992168 2.5 183
Ghevari Ruturaj namdev Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 187
Shivam Arun Chavan Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 191
Harshavaradhn Jagannath Patil Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 195
Jayesh Rajaram Solankurkar Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 199
Sumit Suresh Patil Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 203
Supriya Subhash Futane Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 207
Mane Aaditya Bajirao Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 211
Desai Janardan Dattatray Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 215
Patil Vinayak Vilas Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 219
Patil Rohit Dinkar Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 223
Dadasaheb Navneet Dhangar Civil Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 227
Akanksha Akaram Savare Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 231
Aniket Rajendra Kadavekar Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 232
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Nikhil Bhimarao Kadam Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 233
Pranali Babasaheb Kumbhar Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 234
Saurav Shashikant Powar Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 235
Shubham Maruti Shete Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 236
Siddhesh Santosh Bendkhale Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 237
Siddhesh Sunil Shinde Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 238
Sunil Bhagwan Sawant Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 239
Shubham Tukaram Khot Mech Sharda Motors Industries LTD, Dhairshil Desai, 8007700444 1.8 240
KHOCHIKAR AHAD SAMAD Mech Asian Equipments, kishor Patil, 9850188534 2.16 241
MANE PRADIP SHAMRAO Mech Asian Equipments, kishor Patil, 9850188534 2.16 244
POWAR SOURAV SHASHIKANT Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.5 247
NAIK SHRIDHAR YUVRAJ Mech Asian Equipments, kishor Patil, 9850188534 2.16 248
SHIKHARE PRAMOD GUNDA Mech Asian Equipments, kishor Patil, 9850188534 2.16 251
SHIKHARE NILESH SHIVAIJI Mech Asian Equipments, kishor Patil, 9850188534 2.16 254
?:?IirUOSENMADSAAD Mech Magnus Corporation, Atul Powar, 8432977474 2.5 257
:(AA[:JZ/'?ZBA:;l:iJ,\:l\llLHRt\Rl Mech Asian Equipments, kishor Patil, 9850188534 2.16 258
PATIL ANISH VASANT Mech Magnus Corporation, Atul Powar, 8432977474 1.6 261
KAMBLE SHUBHAM BAJIRAO Mech Magnus Corporation, Atul Powar, 8432977474 1.6 262
SHINDE SAHIL NITIN Mech Magnus Corporation, Atul Powar, 8432977474 1.8 263
GURAV ROHIT HINDURAO Mech Magnus Corporation, Atul Powar, 8432977474 1.8 264
JAGDALE ABHISHEK VIJAY Mech Magnus Corporation, Atul Powar, 8432977474 1.6 265
LOHAR DHIRAJ SHIVAJI Mech cyient, M. R. Patil, 9.5 266
JADHAV NIRANJAN JAYWANT Mech Asian Equipments, kishor Patil, 9850188534 2.16 268
MHAMULKAR ABHUIT HINDURAO Mech Ecokorea, Ranjangoan, Rahul Bohra, 7720053026 19 271
lﬁiA'\lLsRKﬁsAP,\T_:JTHVIRAJ Mech Ecokorea , Ranjangoan, Rahul Bohra, 7720053026 1.9 272
BHAT SAHIL PUNDALIK Mech Magnus Corporation, Atul Powar, 8432977474 1.6 273
SASWADE SHRIKANT ARUN Mech Asian Equipments, kishor Patil, 9850188534 2.16 274
SHINDE PRATHAMESH BHAGAVAN Mech Ecokorea, Ranjangoan, Rahul Bohra, 7720053026 19 277
PATIL VAIBHAV RANGRAO Mech Magnus Corporation, Atul Powar, 8432977474 2.2 278
GUJAR PRANAV JOTIRAM Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 279
MAGDUM PRATHMESH SUDHIR Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 280
BENDHALE SIDDHESH SANTOSH Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 281
POWAR SOURAV SHASHIKANT Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 282
DHERE SAURABH SATISH Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 283
DHERE HARSH SATISH Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 284
DESAI VISHWAJEET VIKAS Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 285
KHOT VIVEK MADHUKAR Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 286
JADHAV OMKAR SHASHIKANT Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 287
GARAD NILESH JAYSING Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 288
POPHALE YASH PRAVIN Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 289
MANE PAVAN MAHADEV Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 290
SAPALE GAURESH RAJESH Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 291
KATE RAJVARDHAN KAMALAKAR Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 292
KADAM PRANAV JAGADISH Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 293
NAGARI DIPAK DEVENDRA Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 294
BAWALE VISHWESH PRASANNA Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 295
SHINDE CHAITANYA DILIP Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 296
KHADE ROHIT VISHWAS Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 297
SATHAM DIGAMBAR SUNIL Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 298
PADALKAR ANIKET ASHOK Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 299
BAGADI DHAIRYASHIL HINDURAO Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 300
PATIL SUSHANT SANJAY Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 301
WAIKAR RAHIL ANIS Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 302
SAVARE AKANKSHA AKARAM Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 303
KONDE SAMRUDDHI BABASAHEB Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 304
WANGIKAR RUTUJA AAPPASO Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 305
KUMBHAR ABHIJEET VILAS Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 306
CHOUGULE SUMIT MANOHAR Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 307
KHOT RUSHIKESH NAMDEV Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 308
EEISIL;E:J']E SHIDHARTH Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 309
MULLA JUBER SAMEER Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 310
MOHITE VIVEK SHRIKANT Mech Oriental Yeast India Private Ltd - Devyani Desai 9011104441 2.4 311
PATIL NIKHIL DNYANDEV Mech Magnus Corporation, Atul Powar, 8432977474 1.8 312
Chand Sonali Dasharath Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 313
Bhunde Payal Goma Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 315
Arti Sarjerao kadam Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 317




Jadhav Sonali Babaso Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 319
Sakshi Manohar miraje Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 321
PATIL ATHARV SHIVAJI Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 323
Kamble Pranav Sunit Elec Asian Equipments, kishor Patil, 9850188534 2.16 325
Bodke Harshal Bapue Elec Asian Equipments, kishor Patil, 9850188534 2.16 328
Ghewari Raviraj N Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 331
Jadhav Sourav Babanrao Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 333
Jamadar Nihal Isak Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 335
Gawade Omkar Ashok Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 337
Patil Sharvari Dadaso Elec Asian Equipments, kishor Patil, 9850188534 2.16 339
Shinde sampada bhaskar Elec Asian Equipments, kishor Patil, 9850188534 2.16 342
Urmila Hindurao Varape Elec Asian Equipments, kishor Patil, 9850188534 2.16 345
patil vishwas dilip Elec motherson, Suraj Powar, 9881982498 3 348
Desai Yuvraj Yashawant Elec Asian Equipments, kishor Patil, 9850188534 2.16 350
Jagganawar Nagesh Hanamant Elec Asian Equipments, kishor Patil, 9850188534 2.16 353
Yeloore Prajkta Bandu Elec Asian Equipments, kishor Patil, 9850188534 2.16 356
Amit Latawdekar Elec kabra Extrusiontechnik Itd, Sai Ranjan Rath, 8511152180 3.2 359
Bavane Anil Dasharath Elec motherson, Suraj Powar, 9881982498 3 362
kamble pranav sunil Elec motherson, Suraj Powar, 9881982498 3 364
Patil sammed sidgonda Elec motherson, Suraj Powar, 9881982498 3 366
Powar Atul Vilas Elec motherson, Suraj Powar, 9881982498 3 368
Vaibhavi Satish Patil Elec motherson, Suraj Powar, 9881982498 3 369
Sandip Gurav Lalaso Elec Cait Edusys - Inyantra, kiran Gaikvad, 9762736485 2.04 370
Kurane Prashant Babaso Elec Asian Equipments, kishor Patil, 9850188534 2.16 372
Pranavkumar Dinde Elec TCS- Hrishikesh Dhande -9923266041 3.8 375
AGA FAIZAL AFTAB Elec Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 395
Dakare Nikhil Ramesh Elec Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 399
Devlekar Nadim Majid Elec Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 403
Prathmesh Annaso Jadhav Elec Edulight Solutions LLP, Peanoti Patil, 9096535589 1.74 407
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ANNUAL TRAINING AND PLACEMENT REPORT
“SANJEEVAN ENGINEERING AND TECHNOLOGY INSTITUTE, PANHALA
(2023.24)

we are pleased to present the Anpual Placement Report for the academic year 2021-24 at
Sanjeevan Engineering Technology Instituie Panhala. This year has been 2 remarkable one
for our institution, as we have witnessed a significant increase in the number of students
successfully placed compared 1o the previous year, as we are reaching 163 placements, only
some offer letters and selection mails have not beer received we are collecting them.

Key Highlights:
Total Students Eligible for Placements: 267

Number of Students Placed:163 (Continues placement is Going Cr offer letter is till we area
callection

Total Offer Letters& Mails - 162

Pending With Offer Letters - 01

Qveral]l Placement Percentage: 61.00%
Placement Girowth: A Testament ta Excellence

This year's placement results at Sanjeevan Group of Institutions, Panhala, Kolhapur, bave
showcased a remarkable improvement compared 10 the previous academic year. This
significant growth in placement success is the result of various strategic effods and
initiatives:

Key Factors Behind the Growth

[. Increased [ndustry Partnershipa:
We expanded our reach by building partnerships with a diverse range of companies
across multiple sectors. These collaborations ensured a broader spectrum of
oppertunities for our students, catering to both their interests and induslry demands.
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industry-relevant skills, These programs were instrumental in making our students
more job-ready and competitive.

3. Diverse Job Opportunities:
The breadth of jeb reles offered, spansiing core engineering domning and cmerging
technology fields, added to the placement's success. We actively pursued intetnships,
co-op programs, and full-lime positions that matched the aspisations of vur students.

4, Enhanced Career Services:
Qur Career Services D?pa.mmnt provided robust suppert, including personalized
counseling, resume-building workshops, interview preparaticn sessions, and
networking events. These efforts ensured students were thoroughty prepared 1o face
recruiters with confidence.

Natable Recraiters for 2023-24
We are proud to share that several prestigicus arganizations recruited our students this year:
« TCS
« IV¥alue
« Asian Equipment’s
+ Wisline Edutech LLP
«  Edulight
+ QOriental Systems Pyt Litd
=  Mega Corpaol
« Magnus Corporation
= RRIniraProjects
s Kabrs Extrusiontechnik Ltd
« Tata Motors
»  Walchand Industries Ltd
» Pentagon Space Pvt Lid
=  Motherson
»  Flash Electrieal
» Io-Yantra
» Ecokores, Ranjangaan
« Nirmal Build Tech
s Sharda Motars Iadustries Ltd -
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. e Ty
« Radiant, Pune TN g
~‘: FX o S
. n I."_.| B fa - N T
+ Jobimight - f':‘r.“_‘.'_“‘!’-fﬁ_\. o AL
¥, ““L*blf*wy & PRINGIFL
e \‘.\?’\ “’;ff’?‘ SBI"IjEE'"-"Hﬂ Engg & Terh, IIiSEl{_L‘_.
K LI THL Somwar Dath, Pankaia - 416 20-
lflli - *



We deeply value the trust these organizations have

Emetech

CAIT EDUSYS Pvt Ltd

grateful for their collaboration.
Looking Ahead: Future Initiatives

To continue this trajectory of growth, we aim to:

placed in vur students and are immensely

Further strengthen relationships with existing indusiry partners and establish new

ONEE.

Intreduce advanced training programs atigned with evolving maske! dermands.
Expiore collaborations with emerging startups and multinational companies.

Focus on empowering students with cutting-edge skills o remain competitive in the

global job market.

This year’s achievements underscore our commitment to fostering excellence in education

and employment readiness, We look forward to building on this momentum and supporting
our students in achieving their career aspirations.

5.2.1 Number of Placements of outgoing students during the year

Year | Name of student Program | Yearof Name of the Pay package
Sr placed and contact graduated | Graduation | employer with at
No detsils from contact details Appointment
2023
. 2024
1 2024 | Samruddhi Sasavade CSE TCS 37
2023
- 2024
2 2024 Swarvap Chougule CSE TCS 17
2023 T
- 2024
3 2024 Swapnil Powar CSE Synoptics 3
2023
- 2024
4 2024 | Karan Kundalik Barale CSE QSpiders 1.8
i 2023
I . 2024
i 5 2624 | Ashitosh Shivaji Jagtap CSE (Spiders 1.8
2023 ) T
: - Yashraj Anandrao i | 2024
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‘ Dhairyashil hindurao ‘ 2024 |
g 3004 | | boged CSE QSpiders | 18
0023
- . 2024
g | 32024 | Snchal Dipak Pallakhe |  CSE QSpiders __ 18
T 2023
. 2024
'yo |2024 | Sanket Sambhaji Balip |  CSE QSpiders 1.8
| | 023
|- 2024
11 2024 Harshada Patil CSE QSpiders i.8
' 2023
' - 2024 Eaglebyte Solutions
|12 12024 Rutuja Lohar CSE Pvt Lid 2.2
2023
T 2024
13 2024 Shreyas Jadhav CSE I-VALUE 22
2023 _
- 2024 Eaglebyle Solutions
14 | 2024 Vinavak Pachange CSE Pvt Lud 2.2
23 jakta sukumar
- P e 2024
(15 12024 CSE Wisline Edutech LLP .98
2023 '
- 2024
i 16 ) 2024 Akanksha Sutar CSE Reap Mind 2.2
2023
- 2024 Eaglebyte Solutions
17 12024 Gayatri Patil CSE Pvt Lid 22
2023 Mfl.l.ﬂ-'ﬂ].'l Mahaedey
- Fireve 2024 | Eaglebyte Solutions
1g | 2044 CSE Pvi Lid 22 |
| 2053
- 2024
19 |2024 | Samrudhi Parmaj CSE Radiant, Pune 18
2023
- Yashraj Anandrso 2024
20| 2024 Dinde CSE Pentapon Space 2.4
2021 .
- 2024
21 | 2024 | Snehal Dipak Pallekhe | CSE Pentagon Space 24
2023 | Rushikesh Bhausaheb —
- Gaikwad
2024 2024
22 CSEI i Wisline Edutech LLP 1.8
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yISHAL MANIK
SHINDE
2024
_ CSE Wisline Edutech LLP 1.98
S E_ | _ ____| Wisline Eduteck
Sayali madhukar patil
CSE 204 | wisiine Edutech LLP | 1.98
3 | uishnavi Suresh Desai
| | 2024 CSE 2024 | wistine Bdutech LLP | .98
*="T4g03  Shivanand Bhagwan
I Pal 2024
| »
"7 | 20 CSE Wisline Edutech LLP 1.58 |
' 2023 | pranali Bharat Kamble
a8 | 2004 CSE 2024 | wistine Edutech LLP | 1.98
T 2023 Sammed Sunil
- Chougule
2024 2024 .
129 CSE Wisline Edutech LLP |.98
' 2023 | Aniruddha Ashok Pati]
30 | 2024 CSE 2024 | wisline Edutech LLP | 198
2023 Prajwat Anil
- Storyawanshi
3024 jald 2024 '
3 CSE Wisline Edutech LLP 1.98
2023 | Chinmay Chandrakant
- Gavali
2024 2024
iz CSE Wisline Edutech LLP 1.98
2022 | Rucha kumar kamble
31 | 2024 CSE 2024 | gridline Edutech LLP | 1.98
- Gawade
— 24 -
34 C5E Wisline Edutech LLP 1.98
7023
- . 2024 .
35 | 2024 Sakshi Hunnare CSE Wislioe Edutech LLP 1.98
2023
. . , 2024 -
36 | 2024 | Ajay Mahadev Dalavi CSE Wisline Edutech LLP 198
2023 :
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20234116615/Pune
Date: 16/07/2024

Ms. Samruddhi Sudhir Sasavade

Pranils Hostel , Deccan Gymkhana , Deccan, 411004,
Deccan,

Pune-411004,

Maharashtra.

Tel# -

Dear Samruddhi Sudhir Sasavade,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Confidential 1
TCSL/DT20234116615 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Wivati Tiara, Ground Floon S.Mo T03A0 /129, CTS 1295, Nagar Road, Yerwada, Pune 41 | 006 Inclia

Tl 91 20 &608 75 Axe 8120 &6608 F107 Website: W bos. oo
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TATA

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

4. Communication Allowance
You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

TCS Confidential 2
TCSL/DT20234116615 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
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TATA

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥600/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the
grade and performance of the individual, one's capability development in line with organizational
requirements, project allocation, fluidity demonstrated by the individual per laid guidelines,
physical presence in the office as required by the company, performance of the Company and
respective Unit, and adherence to organizational policies, guidelines and imperatives as
communicated from time to time. The payment is subject to you being active on the company
rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

TCS Confidential 3
TCSL/DT20234116615 TATA CONSULTANCY SERVICES
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
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sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer. The company at its discretion may require you to work remotely
depending upon its business requirement and exigencies.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.
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Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
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customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.
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18. Background Check

You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
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- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS ILP Program
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.
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21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.
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(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Samruddhi Sudhir Sasavade
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

Communication Allowance 0 0

GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

AHMEDARAD

TLS %P HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. lndia

BHUBAMESWAR

TCS XP HR Lead

Tata Consultancy Semvices,

Kalings Park | Talent Developme nt Biock | Barzbat
Butllding. IT/FTES, Special Econemic fone,

Plot No 35, Chandaka Industrial £state, Patia,
Bhubaneswar- 751024,

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopatan Global Axis Block-H.,

Rd Number 9, Whitefield, KIADS Export
Promotion Industrial Area, O pposite Sathya Sai

CHENMNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit. Ptor No.1/G1, SIPCOT LT, Park,
Siruseri, Mavalur Post, Kancheepuram District,
Chennal - 603 103, Tamill Nadu

Hospital, Bangalore Karnataka -5680066 India
DELHI HYDERABAD
XP HHX Lead XP HR Lead

Tata Consultancy Services,

TCS Lucerna Tower.,

Plot AZE, Sector 125,

MNaida, Uttar Pradesh, Pin- 201303.indla

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Murnbai Highway,

Gachibewll, Hyderabad - 503019, fndla

INDORE

TCS %P HR Lead

Tata Consultancy Services

ITATES SEZ, Scheme Mo, 151 & 169-8, Supser
Corridor, Village Tigariva Badshah & Bada
Banparda, Tehsil Hatod, Indore -452018,
tadhya Pradesh.

KOLKATA

TCS %P HE Lead

Tata Consultancy Services,

TCS Deha Park Wanderers, Plar ©, Street Humber
30, Salt Lake Eectronics Complex, Sector V, Biock EP
& GP, Kolkate, West Bengal 700091,

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TS Centre, infopark Road, | nfopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TC5 XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Redas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W], Mumbai 400607, Maharashtra, india

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Mumber 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGFUR

TCS %P HR Lead

Tata Consultancy Services,
Milhan-SEZ, Magpur, Telhara,
wigharashtra - 441108, [ndia

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot Ne. 2 &2, MIDC-5EZ, Rajiv Gandhi infotech
Park, Hinjewadi Phase I, Fune -411057,
Maharashtra

TRIVANDRUM

TCS %P HE Lead

Tata Consuftancy Services,
Peapul Park, Technopark carpus,
Kariyavottarm P.O.

Trivandrom-685581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 17
TCSL/DT20234116615 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Mivati Tiara, Ground Flooe, S.Mo 103400129, CT5 1905, Magar Road, Yerwada, Pune 41 006 Incia
Teals 7 20 6608 77 Aw: 9120 6608 7107 Website: W bos, com
Hegistered Office Nirmal Butlding, $ih Floor Mardman Paint, Mumbal 400021

IS Laredrs Sorviceline 1200 208 3711 Emall: carearsgilce.co

33



4.

9w

TATA

Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20245506204/Pune
Date: 19/07/2024

Mr. Swaroop Vishnu Chougule
Narsoba Chouk,

Porle Tarf Thane,
Kolhapur-416229,
Maharashtra.

Tel# -

Dear Swaroop Vishnu Chougule,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee Grade Y. You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

4. Communication Allowance
You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be ¥600/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the
grade and performance of the individual, one's capability development in line with organizational
requirements, project allocation, fluidity demonstrated by the individual per laid guidelines,
physical presence in the office as required by the company, performance of the Company and
respective Unit, and adherence to organizational policies, guidelines and imperatives as
communicated from time to time. The payment is subject to you being active on the company
rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.
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2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
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sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer. The company at its discretion may require you to work remotely
depending upon its business requirement and exigencies.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.
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Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
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customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.
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18. Background Check

You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
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- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS ILP Program
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.
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21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.
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(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1
Name Swaroop Vishnu Chougule
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
Communication Allowance 0 0
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential
TCSL/DT20245506204

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Wivati Tiara, Ground Floor, 5. Mo 10354

Tl 91 20 &608 77 Faw G
PFogistared Office Nirmal Butlding, gth Floao
S Laredrs Sefvidieline 180

205 MagarRoad, Yerear:




qw
TATA

Annexure 2

AHMEDARAD

TLS %P HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. lndia

BHUBAMESWAR

TCS XP HR Lead

Tata Consultancy Semvices,

Kalings Park | Talent Developme nt Biock | Barzbat
Butllding. IT/FTES, Special Econemic fone,

Plot No 35, Chandaka Industrial £state, Patia,
Bhubaneswar- 751024,

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopatan Global Axis Block-H.,

Rd Number 9, Whitefield, KIADS Export
Promotion Industrial Area, O pposite Sathya Sai

CHENMNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit. Ptor No.1/G1, SIPCOT LT, Park,
Siruseri, Mavalur Post, Kancheepuram District,
Chennal - 603 103, Tamill Nadu

Hospital, Bangalore Karnataka -5680066 India
DELHI HYDERABAD
XP HHX Lead XP HR Lead

Tata Consultancy Services,

TCS Lucerna Tower.,

Plot AZE, Sector 125,

MNaida, Uttar Pradesh, Pin- 201303.indla

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Murnbai Highway,

Gachibewll, Hyderabad - 503019, fndla

INDORE

TCS %P HR Lead

Tata Consultancy Services

ITATES SEZ, Scheme Mo, 151 & 169-8, Supser
Corridor, Village Tigariva Badshah & Bada
Banparda, Tehsil Hatod, Indore -452018,
tadhya Pradesh.

KOLKATA

TCS %P HE Lead

Tata Consultancy Services,

TCS Deha Park Wanderers, Plar ©, Street Humber
30, Salt Lake Eectronics Complex, Sector V, Biock EP
& GP, Kolkate, West Bengal 700091,

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TS Centre, infopark Road, | nfopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TC5 XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Redas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W], Mumbai 400607, Maharashtra, india

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Mumber 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGFUR

TCS %P HR Lead

Tata Consultancy Services,
Milhan-SEZ, Magpur, Telhara,
wigharashtra - 441108, [ndia

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot Ne. 2 &2, MIDC-5EZ, Rajiv Gandhi infotech
Park, Hinjewadi Phase I, Fune -411057,
Maharashtra

TRIVANDRUM

TCS %P HE Lead

Tata Consuftancy Services,
Peapul Park, Technopark carpus,
Kariyavottarm P.O.

Trivandrom-685581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Qffer Letter

Date L)/ 6/202Y

Dear Mr/ms ]n’a*tr-n .L"ur:claj“.rr'ﬁ EBMLE

We are debghted to extend our warm congratulahons 16 you an your successful quakfeanon
i GUF FIgQEQias SCI'E'E'ﬂiﬂg 2:04

YO traing jourtey 3t our acteered infubanon center 15 scheduled to commence on [he
4ot Ju ;\H 2024 Upan your |oining, we will prowvide you with a comprehensive
orentation, Hetaihing your schedules and the tragectory of yout dewvelopment

MNOTE:

Wwe would likp to emphasize that there are no charges associated with the gntire 3-month
traing program. Thes encompassing ralmng Lovers areas such as Software Testing OR
softwara Development, ang General Aptitude. It ix essentral to nate that thes rawmning
meodule excludes any other programs.

RULES:
In order to participate in placement activines, certain rules must be adhered to diigently

t. Attendance: It is imperakive 1o maintain a minmum attendance rate of 9% for both
classroom and prachcal sessions,

? Mohility: Having the flexibdity to consider relocating to vanous cihes, mcluding Bangaiore.
{hennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job intervigws ang potecnal
opportunities is an aspect we gregtly value i this program

3. Timely Assignments! Complenng and submitting the assigned tasks pramptly s expected
as pary of your Iraming.

4 Daily Presentations: Achve parncipation, including daly presentanons, s a fundarmenlal
requirernenl for your grawth in this program

5 Documentation: On your Hrst day, please ensure you Lring this otler ferter afong weth all
your sernester marks cards, incluchng 10h, 11h/PIC, Degree, collgpe 10 Card. ang
Governmaent |0 proof for Verification purpose only

& Placements: Placemenl assistance will be provided for oll the students with 90% atendance
while attending internstap of even after internship with Package b/w siab 1-3 5LPA 1o 5 SLPA
ot slab 7-5 5LPA to 9.5LPA [dependme o company process & students' performance

@ DE13584724 [ $ABI03%A3E f AOBID2265E

Infogscampus.qepoere com

@ 01, Hoyavosland R0 Rd. BORApRa LOyouwt, Goivipualam Eslantion,
Kempegowio Hoges, Bengakure, Karnolaka 520018
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Yoo teeresly o ot e ol U oo g et Ll dne o senetaleey eeriFeeantebaiegg preesoees

Thos aalfeee doteer e woalned oxe lumie Dy Boe stuents Froing Fee S00A Baseang foan Mole e Thireaalichtp
ol this WetEer 1 e omtiongte it npteed gt adlusrene s teethoe praenng ehare cenbvendesd o by

tortesporehe o e 1 aaboee Do et e 1l spee tfiesk elate eeey peeaalt o ket (L F PR LR L

QSpiders. 0 piomnent ol 0o T rainies o ganns i, 1 o 1 rens st 10 bl the gap
between the evers cvolvang demands of the industey afel Thir errigonke b el ot il
curricula Whaih a glabal presence 1hroceph stratogicably located brocmmeg rinlras s L O]
wital platfarm Tor ambibous younp profesoonals 1o sbape Iheie cndur g 2 oariers

We brmly belieye that bosmesses Wrive when they haee acoeas Tooseell prepaeesd Falent
QSplders offoers a pragmang approach [o L, Sopuifping stureltt witho g en
skl &b, Char Industry-treven cudrsgolom cosenes studonts excoed indutify bisnecbrearky anrd
stay at the Farelront of trends

QEpiders serves as more than just an argarmzaien, f acts a5 a driang faren Tor sueeess,
moulding the careors ol 1omorrgw, where cniorpfises Can uncoves outstanding talert, arnel
asprrations can reach preater Moighty

We are pzger for your approvat of sur offer, envisaning it as the inoephinn ol o muteally
advantageous relanonshup with cur organization, Extending a warm walcomies, wee bold the
genuine hope that your tenung with us wil be gratifying, endunng, and rruluallby
advantapgeduss

Sincerefy,
Far QSPIDERS

(& Unit of Tost Yantra Software Solutions ) Put. Ltd.}

______ T e - JOUNEE CONSENTY
I . _. — dgre ko ge el the ofter on the
above-mentioned tecrns and condibony Plrepord i the moath an 202 _

and adhere to all tenins and condibons.

Jownee Signature” _ Diale-

@ BELIBO4A73E [ DASIDIEEIR [ BOLIBZIESE

imMo@cormpus QAP kers.com

0, Hoydviaoana R0 RS, Bosoppo LOyoul, GoHpi o arm Exrantion,
Kempegowda Noger. Bengohiu, Larmakaka 580019
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Dffar Letter

Date LUJ’;;’}LJ.'.[.

Dear Mr/Ms. _l(m_n_kundai.“-_B@ajl

we are dehghted 1o extend our warm congratulations te you on your successful quatificanen
Ir BT MEArous sCreening Test,

Your tRaMIng journey at our esteemed incubabion center is scheduled (o commence on the
4 af _Tul ___202% Upon your joiming, we will provide you with a comprehensive
snentation, Yetailing your schedules and the trajectory of your development.

NOTE:

We would like to emphasize that there are no charges associated with the entire 3-manth
training program, This encompassing training covers areds such as Software Yesting GR
Software Development, and General Aptituda. it is essential to note that this training

module carludes any other programs,

RULES:
in order to participate in placement activlties, certain rules must be adhered 1o diligently:

1. Atendance: |t is imperative to maintain a minimum attendance rate af 909 far both
classroom and practical sessions.

2. Mobility: Having the flexibility to consider relotating Lo various cities, including Bangalore,
Chennai, Hyderabad, Pune, Mumbat, Ahmedabad, and Delhi for job interviews and potential
opportunities 5 an aspert we greatly value in this program.

3. Timely Assignments; Completing and submitting the assigned tasks promptly is expectad
as part of your tratning.

4. Daily Presentations: Active participation, including daily presentations, 15 a fundamental
reguirement for your growth in this program,

& Documentation: On your first day, please ensure you bring this offer letter along with all
your semester marks cards, including 10th, 12th/PUC, Degree, college ID Card, and
Government |0 proof for Verification purpose only.

6.Placements: Placement assistance will be provided for all the students with 90% attendance
while attending internship or even after internship with Package b/w slab 1-3.50LPA to 5.5LPA
or slab 2-5.5LPA to 9.5LPA [depending an company process & students’ performance
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al of our offer, envisioning it as the inception of a miutually

We are eager for your appro
Extending @ warm welcome, we hold the

advantageous relationship with our arganizabon.
genulne hope that your tenure with us will be gratifying, enduring, and mutually

advantageous,

Skncerely,

For QSPIDERS

(A Unit of Test Yantra software Solutians {1) Pyt Lad}

agree to accept the oHfer on the

l
above-mentioned terms and conditians. 'l repertin the month on 202_

snd adbere to al! terms and conditions.

_ Date:

Jeinee Signature; I —
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Offer Letier

pate || /6 / 2024

Dear Mrftds A bj’\:{G‘S_l'!__SL!Y_D‘:}'_-.% E"-P

We are delighted to extend our warm conpratuiations 10 you an your successful qualthcaton
N QUF nEargus screening test,

‘l'u‘:r traifng journey at our esieemed ncobation center ks scheduled to commence on the
& ot % 2024 Upon your joming, we will pravide you with & comprehensive
orientation *etalling your schedules and the trajectory of your development.

MNOTE:
We would ke to emphasize that there are na charges associsted with the entire J-manth
training program. This encompassing training covers areas such as Software Tasting OR

Software Development, and General Aptitude. ! Is essential to nate that this trainlng
madule excludes amy other programs.

BULES:
In grder ta participate in placement achvities, certaln rnules must be adhered ta diligently:

1. Attendance: 1t is imperative 10 maintain a minimum atendance rate of 90 for both
classraom and practical sessions.

2. Mobifity: Having the exibility to consider relocating Lo vancus cities, ncluding Bangalore,
thennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Delhi for job Interviews and potenkal
ppportunities I1s an aspect we preatly value in this program.

4 Timely Assignmants: Complenng and subimitting the assigned tasks provmiptly is expected
as part of your training.

4. Draily Presentations: Active participation, Including daily presentations, is a fundamental
requirement for yaur growth in this program.

5. Dorumentation: On your first day, please ensure you bring this offer letter long wath all
your semester marks cards, inchuting 10th, 12th/PUC, Degree, colege 1D Card, anc
Govarnment I proaf for Vesification purpose only,

6.Placements: Placament assistance will be provided For all the students with 90% sttendance
whila attending internship or even after internship with Fackage b/w slab 1-3.5LPA to 5.5LP5
ar slab 2-5.5LPA 1o 9.5LPA {[depending on company process & students’ parformance

@ 9513684735 { 985036038 [ BD5ID22058

@ I D ErTMS R EAOATA SO

@ 0l Hoyovodona Roo Rd, Bosappa Loyout, Gaviuram Exterian. 62
KeMpegowdd Nagar, Bangalurg, Karmoeto ko SHOGIY




oot CnmpusConnect

4 Unit of Test Yantra Software Solutions India Pvt tid ! .-Epid Bera . .

Your ey e e e o thes Ofer 1o rosenmal A ararmless onbisardag proe e

s oMer letler i wald exclusecely for students from the 2024 Fasung {1ut Bate . Lhe valighty
<t thu betten s cantingem UPON your adherence to the joimng date menbioned n this

=arreipondence. Fadure to join on the specthed date mmay resvil in loss of appartunity

ChmMArte. 3 promminent

software tramning organization, Is on 3 mission to bridge the gap
Betwenr the eyer

rvalving dermands of the indusiry and the canventional educanonal
'th a global presence through strategically located traimiig centres, we prawde a
wralplatform far ambitoys ¥young professianals to shape ther enduring careprs

Soerrtula W

wWe firmly belipye that businesses thrive whan they have access o well prepared talent.
A%piders oMors 5 Fragnmaic approach to Lraiming, Equipping students with a comprehensive

kil st Oyr Industry-driven gurriculgm ensuras studentis exceed industry benchmarks and
=t3y ot he farefrant of trengs,

Qipeders serves as mare than just an orgamzatron; it acts as a driving force for success,

mautding the carenrs of torarrow, where enterprises can uneover cutstanding talent, and
J=pirations can reach greater heights,

We 3re eager far your approval of our offer, envisioning it as the inception of a rmutuaily
adwantageaus relationship with gur erganization. Extending a warm welcome, we hald the

g2nuine hope that your tenure with us will bo gratifying, enduring, and mutually
atvantageous,

Sincerely,
For Q5PIDERS

& Unit of Test Yantra Software Sofutions (1} Pwvt, Lid.|

T e s JOINEE CONSENT - e

I agrae ta accept tha offer on the
above-menticned terms and conditions, Pl report in the month on 202

and adhere to all terms and conditions,

luinee Signakure:

_ Date:

(i.‘/'l YLIIRR4 7ag | BEA3035E3E [ Ba5l327956

-
@ |nro-@cumpu5.q1.pldari o

@ Ok Mayavodnng oy, Hd,
‘. KB wd hugat, Ber

Bratiggag Ve, Cebvipaiatean LLILTL BT
yaliyryy, FOr by fbd ey
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s t oa— redchk greater hesghts
< amerwggertIe yuul aparoval of aur offer, @rusioming it 3s the intept=a e AR

Z.amtApr oSS relatanth gt gur prganuzacion. Extending a wanm welcarme s bzl

_raroow it aur tenare weih us wil be granfying, endurng, and mutedln,

aincergly,

For QSPIDERS

L& Lirat of Teat Yantra Software Soturions {1} Pet. td |

e JOINEE CONSENT

aghce Dol the bl L1 LR
oy

Lo ar g aee e beernn s areed LLRBRES THTCgasrt o the mugwihon _
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Crpnders CampusConnect
A Unit of Test Yontra Software Solutions indio Pvt Lid +Spiders

Dfer Letter

Date 8/ 101%

Diear Mr/Ms. Mnﬂm_ Vﬂ.ﬁgﬂt . J'dm{

We are delighted to extend our warm cangratulations to you on your successul gualhcanon
M AUr NEorous screening test.

Your traming journey at our esteemed incubation center ts scheduled to commence on the
4 of _ 1T 2024 Upon your joining. we will provide you with a comprehensive
orientation, delailing your schedules and the trajectory of your devetopment.

NOTE:

We woutd like to cmphasize that there are no charges associated with the entire 3-month
traning program. This encompassing tratning covers areas such as Software Testing CR
Software Develapment, and General Aptitude, It is essential to note that this training
module excludes any other pragramsy.

AULES:
In prder to garticipate in placement activities, certain rules must be adhered to diligently:

1. Attendance: It i5 imperative to maintain a minmum athendance rate of 90% for Hoth
classropm and practical sessions.

2. Mobllity: Having the fleaibllity to tonsider rebocating to various eities, Including Bangalore,
thennai, Hyderabad, Pune, Mumbai, Ahmedabad, and Dethi for job interviews and potential
cpportunities is an aspect we greatly vatue in this program.

1. Timely Assignments: Completing and submatting the assigned tasks prompily is expected
as part of your training.

4. Daily Presentations: Active participation, intfuding daily presentations, is a fundamental
requirement for your growth |n this program

5. Documentation: On your first day, please ensure you bring this affer letter along with all
your semester marks cards, inciuding 10th, 1Xth/PUC, Degree. college 1D Card, and
Government 1D proof Ffor Verification purgose only,

6 Placements: Placement assistance will be provided far all the students with 80% attendance
while attending internship or even after internship with Package bfw slab 1-3.50PA 1o 5 5LPA
or 5lab 2.5 .5LPA to 9 5LPA |depending an company process & students' performance

® 9513684738 { 0BAIOAEHIS | ROLIAIIRSE

info@compus.qsplders com

(. Hayovadona Rae kd, Basoppa Layoul, Gavipurart Exterhion.
Kempegowaa Nage, Bangaluru, Kariotaka S50019




v CampusConnect

& Uit ol Test Yantrg Software Sohtians ooy Pyt (1

Spiders

Wil TRl o ceatance ot thag aHer 15 syaentugl e g teamiegs N

This offer detter is vald exchusively for students fram the 2024 Pasung Out Batch The wilirdey
of this letter s cornngent upon your adherence o 1he [rEie g late rreptined a the
rerrespordence Talure tojoin on the specihed date may rosult in loss of spporterity

dbmders 3 promanent software brawnng Organzanon 15 an d rission 1 brigge thé gap
between the ever evolang demands of the industoy ang the corventional educananal
curncula With a global presence through strategically focated traning centres, we provids a
vital platform tor ambitious young professionals to shape their endunng careers

We hrmly balieve that businesses thrive when they have access [o welb-pregared talant
QSpiders offers a pragmanbg approach to Eraining. equipgitg students with a Lomprehensive
skilk set Cur industry-griven cerneulum ensures students esceed mdustry benchmarks and
wtay ap the forefrom of trends

Qbp.ders serves as more than just an drganzation, it acts as a driving force for SUCCess,
moulding the careers of tomarrow, where entarpnses can uncover putstanding ralent, and

Jupirateans Can reach greater heights,

We ara eager for your approval of our offer, envisioning it 3s the iInceptron of a mutuaslly
aduartagenus relahgnshu with our organization. Extending @ warm welcome, we hold the
genuine hope that your tenure with us will be gratifytng. enduring, and mutuzlly
Advantagecus,

Sincerely,

For Q5 DERS

[ Lindt of Test Yartra Software Solutions (i) Pwi. Lkd )

oo JOIMEE CDNSENT - - -e-emmmemsmerosommcnmmn oy s oon e e

agree o accept the offer on the

aEnv&mentinned reerns and condtions LIl repartm the m
and adhere to all terms and conditions.

__ [Date

Jainee Mgnarure: . -

—— ——

A

\_.,/i' 8513684 /20 § GBEINIEEIE [ HASIH22968

@ Rl oo TS e .o

”o 01 Hayovordona Rac Rd, Sosappa | aynodl, THRapuroln Letedilion.

R N N PRSI N ST SRR SO T S O A 1LY |

onth on 202
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A URit of Test Yontra SoMtware Sclutions India Pt Lid I =5pil:|El'5
L]

DHet Letter
Date [Lf&/ 26ay

Dear Mr/is, Dfmfmjmﬂﬂ' L.’f;d'uﬁmn bajacf;

Wie arg defrglvted 1o extond olir watrm congratulatigns o you gn gessr wuecessful qualificninmn
FCHIT FIEOFOLY W Fe et g 1e5

Yonlar Hairiu'-gftlurnev at our esteeried e uhation centen ik srhoduled to commenoe on e
—
4_”'5! Ju ZDIH. Upon your joiming, we will provide you wnlb a comprebensiye
arrentation, Setaihog your swchedules and the trajectory of your dewelopreent

NOTE:

We would hke to emphasize that there are na charges assogiated with the enhre 3.month
training program  This @noQrmpaccing PRening covers Jreas such as Software Testing OR
software Development, and General Aptitude 1115 essennal te npte that this traimng
module excluedes any other programs

RLILES:
In grder o participate i placement acmaties, certain tules must be adhered to diigenely

1 Altendance: i is lperakiveg bo mamtan @ mnenuon aeendance rate of 954 for bott

classronm and practical sessions

7. Mobflity: Having the flewbility to considet relocanng 1o various ones_ nctuding Bangalore
Chennai, Hyderabad, Pure, Mumbai, Ahmedabad, and Belhi far fob interviews and potennal
opportunities 15 an 3spect we greatly value i this program

3. Timely Assignrments: Completing and submitting Lhe assigned tasks promptly & expected
a5 part of your tramng.

4. Draily Presentations: Active parfitipatan, mcluding daly presentations. 15 a fundamental
requirement for your groswthon this grogran.

S. Documentation: On your tirst day, please enzure you bring this offer letter along with all
your semester rmarks cards, including 101h, E2th/PUC, Degree. college 100 Card, and
Goyernment 0 proof Far Yerification purpose oady

E.Ptacemnents: Placement assistance will be proviged lor all the studonts wath 30% aendance
while attending internship or ever after nternship with Package bfw sfab 1-3.5LPA to S SLPA
or skab 2-5.5LPA 1o 9.50PA [depending on company procoss & students’ performance

@ g513884730 | PEEI035B3H { 80R1DZIABY

AP AMIPG GEEICE §.Corm

@ o, Hoyovodann foo fd. BAasoppa i ayout, GOvipJdt o Enentan
kampagowdo Noged. Rengnlury ¥aimatoka 566019
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i+ oo CampusConnect

A Unit of Tast Yontra Software Solutions Indic Pvt Ltd Lwspiders

Your fimely arcoptance of thes offor s essential Far 3 scambess onboardmg grocess

This pffer leHer v valid exclusively for siudents from the 2124 Passing Out Batch Thie vahidicy
of this leHer s contingent upon your adherence ta the yming date mentioned i thi
correspongence. Failute to joun on Lhe speooficd date may result in less of opportunity

QSpiders, a promanont software 1raning ivgamighinn, s on g g on (o bndge the gap
between the ever-evolwng demands of the widustry and the convennonal educanonal
cwingula With a global presence through strategicolly locoted trairing contros, we prosnde a
wilak platform for ambitious young proflescionals 1o shape their enduoring careoss

We firrnly b heve that businesses thrive when they have access to well-pregsrcd Falent
QSpiders atlers a pragrmatc approach to fraining, eguipging students with a comprehens e
skill set Our industry-deiven cuwrricubum easures studonts oxceed induy ity benghmarks and
stay at the larefront of trends.

QSpiders serves as more than Just an organzabion, &t agts as a dnving torce for sulcess,
mogyldng the careers of tomorrow, where enterprises can uncayer gutstanding talent, and
avmrations can reach greater heights.

Wi are sager for your approval of our oHer, eivisioning it as the lncepthon of 4 mutually
adwantagaous relationshlp with our organitation. Extending & warm welcomea, we hold the
genuing hope that your tenure with us will be granfying, enduring, and muteally
advantagegus.

Sincerely,
For QSFIODERS

{A Unit of Test Yantra Software Solutica [{) Pvi, Lid.)

+eoee- JOINEE COMSENT fereoramsnme oo mmaec oot e e

_ _ agred Lo gocepl (he offor on the
above-menboned terms and candihens 'l repor in the month on 102

and adhere 1o all 1erens angd condirtans,

lowee SIgndlure

- _ o Dare:

@ HRI3BHA 8 [ BERICIGEIE [ PAGIDIINEA

nlogrcompus Qephdere com

01 Hoyavodono BoG kd, Bosapga Loyoul, Govipuram Estention,
Eampegowdn Nagi, Bangaies, Koarmotoko 580018




b CumpusConnect
A Unit of Test Yantro Software Solutions india Pvt Ltd : ‘.-EpidEI"E '

nae 1161202 4

pear Mrimts 5 nehal D.'Fak Paﬂnkﬁc

We arc delighted 1o pxtend our warm cengratulations to you on your successful guahhoaton
N QU FiEDFOUS SEreemng Tesh

T?.:ir raintng journey 3t our esteemed incubaton center 1s scheduled 1o commence on the
—

4"t JJu J 20244 Upon yaur joining, we wil provide you with a compeahensue

orientaton, Witading your schedules and the trajectery of your development.

NOTE:

We would like Lo emphasize that there are na charges assouated with the ennre 3-month
traing progiam This entompassing tramng covers areas such as Software Testing OR
Software Development, and General Aptitude. 1t r= essennal to note thal this training
module excludes any ather programs.

RLILES:

In order to participate in placement aciwities, certaim rules must be adhered to dligently.

1. Attendance: It 15 imperative to maintawn a minimum adendance rate al 90% tor noth
classroom and practical sessions.

2. obility: Having the flesibility 1o consider relocating to various ahes, mcluding Bangalore,
Chenna, Hyderabad, Pune, Mumbal, Ahmedabad, and Delhe for jab intenvews and patenbal
opportunilies 1s an aspect we greatly value an this program.

3 Timely Assignments: Completing and submitong the assigned lasks promptly 15 expected
&5 part of your training,

4 Daily Presentations: Active participation, including cally presentations, 15 a fundamental
requirement for your growth i (his program

5. Documemation: On your Frst day, please ensure yau bring this offer 1etter along wath all
your semesler marks cards, including 1th, 12th/PUC, Depree. college D Card, and
Government 10 proof for Verification purpase only

& Placements: Placemenl assistance will be proveded for 3l the students with 30% afendance
while attending internship ar even after waernship with Package bfw ulab 1-3 5LPA 10 5 5LPA
of slab 2.5 5LPA 1D 3 SLPA |dependim an Cmpany protess & studenty perfarmance

@ 0E13684730 [ 653035838 [ BEE1DZI0SE

IogEaMpPUE QIpOeE Com

@ O, Hoyavadona Roc Rd, Basoppa Loyowt, Gavipurarm Estantion,
Kempagowda Hoger, Bangaluy, Kornctnko 50018




s CampusConnect

A Unit of Test Yantra Software Solutions (ndio Pyt Ltd \igpiderl_:. ,

Your timely acceptance of 1his offer is pssentigl lor 3 seamless onboarding process

This affer letter is valid exclosively tor students from the 2024 Passimg Cut Batch The vahdily
of thas letter 15 contingent ugon your adherence to the jpimng date menttared n s
corrospondence Taidure to jom on Lhe speafied date may resall in loss of opporturly

QSpiders, 2 prompment software Iraming orgamzation, 15 on a imessien to bodge the gap
between the ever-evolwng demands of the industry and the convennonsl educatonsal
curricula With a global gresence through strategically [otated training contres, we prawdc a
wital platform for smbinows young profosswondgls Lo shaps Therr poduning Careers

We Frmiy bebeve that busmesses thrive when they have access ra well-prepared talent
QSpiders ofers a pragmatic approach to trammg, equipping students with @ Camprefensnge
shall el Ourindustry driven curnculum ensures students exceed indusiry benchmarks and
stay at the forefront of tronds

O5puders serves as mare than just an orgamzation, it acts as a driving foree far success,
moulding the careers of tamorrow. where enlerprises tan uncover putstanding talent. and
asprabons can reach greater heights.

We ate eager for your approval of aur affer, enwisloning it as the inception of a rutually
advantagesus relanonship with our organizatian, Fatend ing a warm walcome, we hald the
genume hope that your tenure with us wil be grahifying, endunng, and mulually
acvantagenus

Sincerely,
For QSPYDERS

(A Unit of Test ¥anira Settware Sclutions {I] Put. 2.}

wermreermnnssn s JOUINEE CONSEMT -rrerrrmsammsmiic came e crnee e e aeanae

agree to accept the affer on the
gbove -menhongd terms and conditions 'l report inthe month an 202

and adhere to all terms and conditians

ioinee Signature:

- . ~Date

@ A61I684738 | DABI0ILBIR [ BASIOIIO5E

infolcompus gyskders.com

@ 0. Hayouodaona Roo Re, Bosappa Layow), Gavipuram Ealenwan
Kempapowda Noger. Bangolurg, Kangtoka SB0019
= Tewmg e e e D



CampusConnect

A et of Test Yanira Softtware Solutions Indio Pyt Lid Jspiders

Offer Letter

bate 11767.200Y

Pear KM :‘,.::trl L.f} :;u Y J’,‘.;ui-r BEIL'P

Wwe are achphted 1a extend our warm cangratulahions to youw on your successful gualihrason
1\ oyt FRRIOus SCReBnIng Teat

Your travning [aurney ot our esteemed ingubanon center s scheduiad 1o LomMMeRio on The
4 ct u]:j 2&25 Lpan your joiming, we wall provide you with a comprehongiwe
cnentanon, wialing your schedules and the trajecory of your develngment

NOTE:
We would Ithe to etaphonze that there are no charges assoniated with the entire 3-month
trawung progtam This encompassing taweng covers areas uch as Software Testing OR

Software Development, and General Aptitude It 15 essental To nole that fhes Traimimg
module excbudes doy ciher progiams

RULES:
In greber to partrcipate 1t placernent achvines, certaln rules must be adhered (o diligently

1 Atténdance: |t S mpeiatve 1o maintain a munmmeen attendance rate of 90% for both
classrgom ang practical seswons

2 Mghility: Hawng the flexiility 1o conaider relocanng to various ones, including Bangalore,
Chennar, Hyderabad, Fune, Mumba:, Ahmedabad, and Delhi for job intervews and potental
ooportumities i an aspect we greathy value in this program

3 Timely Assignments: Completing and submuttng the assigned tasks pranmptly s eapected
ac part of your traming.

&. Daily Presentations: Achve partcipanon, nclyding daly presentations, 15 2 fundamental
requirement for your grosadh in thes program

% Documentation: Gn your hrst day, please enswre yau brong this offor legter along with all
yout semester marks cards, including 10th, I2th/PUC, Degree. college W0 Card, and
Gaverament 1D arool for Verilication purpese only

& Placements Placement assistance will be prowded for all the students with 30% attendange
while attend ng enternship or even alter internship with Package bfw slab 1-3.50LP8 1o 5 SLPA
ar slab 2.5 5%LPA 1o 9.5LPA |dependmg on company prod iy K ostudents” performance

@ BHIZE0A7E0 [ BEB2036038 | BRSIRIIARE

INOERCOrmprIe EpIere Codm

o 01 royayvadono koo RO BOICP RO LOYo0LE, Sovipuroem Estanton
\_,J Kampagowdo Hagar Bengakury, £ornataka S80018




- CampusConnect
A unit of Test Yantra Software Solutions India Pyl Lid . spiders

OHer Letier
Chats ] |.|" _5_-'" 102 "ll'

Cear Ky, 1' lﬂﬂ{'-_I'lnfjﬂ 13’-'-![:1'

Wa are dehphied 1o ectend our warm congral pkations b yal an your specesuful guabhration
N G Pgorous sereening tost

‘r'f}#r LranfH o Journey af our esteemod infubanon cenket o scheguled fo commenee an Tha
4:_ of  Jul Zﬂ!":f Upon your [aimng, we will provide you with o comprehenses
orentation, drtating your scheduley and 1he traed ory of your development.

Wi would ke 10 emphasize that there are po charges asspoated wath the entire 3-month
traiming program This encompassng traimng cgvets areas such s Software Testing OR
Safvware Development, and General Aptitude 1115 cssential (o note that the fraining
modube encfudes any other programs

RULES:
tn order to garticipate i placement activifes, certain rules must be adhered ta diligently

1. Attendance It 15 imperative bo maltlain & minemuen attendance rare of 90% lor both
glassroom and pracbcal sessions

7 Mobility: Having the fesdbility 1o consider relocating to vansus Cities, including Bangalore.
Chennat, Hyderabad, Pung, Mumba, Ahmedabad, and Celti for job iInterwiews and potenoal
opporiurities (s an aspect we greatly value in this program

3 Timely Assignments: Completing and submithng the assigned tashs pramptly o expected
as part of your training.

4 Datly Prasentations: Active parbrapation, including daly presentations, s a Tundameeak
requitemant for your growth in this program.

5 Documentation: On your hrst day, ploase cnsore you bong this offer letter alang with all
yout semester marks cards, wchudmg 0 1HRPUC Cepgrep college 10 Cand and
Govetnment {1 proo! for Veritication purpoce only

& Placements. Placement assistance will be provided ter all e sbadents with 905 sitendance
while aneading internstun or oven aftes internship with Packaps Bjw slab - 3.5LPA 1o 5501
or slab 2-5 SLPA to 9 51 PA depending un company process & sulents' porfofmance

® B5IIGE4738 | BHA3036036 [ BASIHI2056

@ irlo@compus GIEKOars.Com

0\, Hoyovoaana Aas RS, SoROpPG loyoul, Bavipurarn Beentlen,
Kempegowda Koger, Bengoiuru, Kormatgin 58008
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OFFER LETTER

Ms. Rutuja Lohar Date: 26-April-2024

Dear Rutuja,

Consequent to your interview with EAGLEBYTE SOLUTIONS PVT LTD, we are pleased to offer you a
position of Jr. Full Stack Web Developer Trainee - IT Platform with EAGLEBYTE SOLUTIONS PVT.LTD.
Your Date of Joining will be 1% June 2024 and you have to confirm your date of joining within a
24 hours of receiving this offer letter.

Other terms of your offer are as follows:

® Your CTC (Fixed Gross Salary) will be Rs 3,20,000/- (Rs Three Lakh Twenty Thousand Only)
per annum or Fixed Gross Salary will be Rs 26,666/- (Rs Twenty-Six Thousand Sixty-Six
Hundred Only) per month.

® There will be stipend 5K per month for 4 months later completing probation and training
period you will be starting with 3.2LPA. Kindly note stipend can be increase depends on your
performance. If your performance is degraded then we should deduct amount in stipend.

e Whenever required you need to travel with team as it will be part of your job.

® As per company policy you will be in locking period with our organization for 12 months
which will be starting after completing your probation period of 4 months basis on your
performance.

e Candidate needs to carry her personal system while the joining period for at least 4 months
of probation period.

® Please refer to the details of the salary break up in Annexure A.

Your employment with our organization will be governed by the current and future policies, rules
and guidelines of EAGLEBYTE SOLUTIONS PVT LTD.

You will be eligible for Paid Leaves of 12 days for Casual Leaves which is Per year & also additional
Holiday List of the year will be shared with you at the time of joining. According to Government
Rules we deduct 200 Rs/- per month for 11 consecutive months, and for the last month according to
rules, we deduct 300 Rs/- as a professional tax.

The offer letter is an intent of making an employment proposition and will be deemed concluded
only on acceptance of appointment letter that will be given at the time of joining as well as on
submission of all documents mentioned in Annexure B.

Please note that your employment is contingent upon submission of all the relevant documents
mentioned in Annexure B.

The terms and conditions of your employment with EAGLEBYTE SOLUTIONS PVT LTD are as stated in
this offer of employment letter supersede any prior representations made either verbally or in
writing during any meetings or interviews with any EAGLEBYTE SOLUTIONS PVT LTD.

Q 18, 3rd Floor, B Wing, Sai Meghdoot Apt., Near Kabra Saree, Pandit Colony, Nashik




CIN: U62099MH2023PTC411668

EAGLEBYTE . +919767173933 / +91 9028889915

=k RIS & contact@eaglebytesolutions.com | @ www.eaglebytesolutions.com

directors, recruiter or any other EAGLEBYTE SOLUTIONS PVT LTD. representative. Additionally, you're

signing this offer of employment letter represents your understanding, agreement and acceptance
to these terms and conditions as stated in this offer letter.

Rutuja, we welcome your decision of joining EAGLEBYTE SOLUTIONS PVT LTD, and | am sure that we
will enjoy a mutually rewarding association

Q 18, 3rd Floor, B Wing, Sai Meghdoot Apt., Near Kabra Saree, Pandit Colony, Nashik
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Annexure A

TOTAL REMUNERATION WORKSHEET

Name: RUTUJA LOHAR

Designation: Jr. Full Stack Web Developer Trainee —

IT Platform

Location: Nashik

CONSOLIDATED SALARY, ALLOWANCES, REIMBURSEMENTS AND BENEFITS
(All figures in Rs.)

Details Monthly (Rs.) Annually (Rs.)
Base Salary (including DA) 26,666 3,20,000
House Rent Allowance (Remote) NA NA
Telephone Allowance NA NA
Travel Allowance NA NA

Meal Allowance (M) NA NA
Petrol Allowance NA NA
Miscellaneous Allowance NA NA
Other Allowance NA NA
Bonus NA NA
Provident Fund Contribution(P) NA NA
Health Insurance (C) NA NA
Professional Tax (D) 200 (100 additional for last 12" month)| 2500
GROSS SALARY (A) 26,666 3,20,000
Net Take Home Salary (E) = (A-C-D-P) | 26,466 3,17,500
Provident Fund Employer NA NA
Contribution(F)

Gratuity(G) NA* NA
Project Variable Allowance(B) NA NA

CTC Per Year(A+F+G+B) 26,666 3,20,000
CTC In Words THREE LAKH TWENTY THOUSAND ONLY

1, RUTUJA, accept the offer and will confirm my Date of Joining within a week of receiving this offer letter and
willing to work from office.

As per company policy, contribution towards Provident Fund is not mandatory, if you want to contribute towards
PF, company will adjust CTC accordingly.

MR. OM KATHE
EAGLEBYTE
SOLUTION PVT LTD RUTUJA LOHAR

Q 18, 3rd Floor, B Wing, Sai Meghdoot Apt., Near Kabra Saree, Pandit Colony, Nashik
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Annexure B

Sub: Documents

Please Share with Signed Offer Letter
Particular Yes/Pending
Updated Resume (self-attached)
Copy of Accepted Offer Letter (signed on both pages)

v
=
2
o

Photocopy of all Educational Mark sheet (self-attached)

Photocopy of all Educational Diploma Certificate (self-attached)

Relieving/Appointment letter (All Previous employment (self-attached)

2 passport size photos

Pan Card copy (self-attached)

ID Proof (Driving license/ Voter ID/ Ration Card/ Passport/ Aadhar
Card) [self-attested]

VN[O NN P|IWIN|F

Q 18, 3rd Floor, B Wing, Sai Meghdoot Apt., Near Kabra Saree, Pandit Colony, Nashik
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Ref No. EAGLE/20245304

CERTIFICATE OF JOINING

Date: 26" April2024

TO WHOM ITMAY CONCERN

Dear Vinayak Pachange,

I would like to congratulate for earning free Internship & I am delighted & excited to
welcome you to EagleByte Solutions Pvt Ltd as a Jr. Frontend Developer Trainee
Intern from 1% June 2024. At EagleByte Solutions Pvt Ltd we believe that our team is our
biggest strength and we take pride in hiring the best and the brightest. We are confident
that you would play a significant role in the overall success of the venture and wish you the

most enjoyable, learning packed and truly meaningful job experience with us.

Regards,

OM BHAGWAN KATHE
DIRECTOR
EAGLEBYTE SOLUTIONS PVT LTD

@ 18, 3rd Fioor, B Wing, Sai Meghdoot Apt., Near Kabra Saree, Pandit Colony, Nashik



WISLINE EDUTECH LLP

Regitered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadpaontHatkanangie, Kothapur - 415112,

Maharashira
LLPIN: ABA-S509

Date |13~ 0% — L0024

To Erx@aﬁm;_&@nndr Amase.

Subject: Offer of Employmont as Web Devedopar

This letter constitutes an offer of employment as 2 web developer with Wisline Edutech LLP. The
offer s contingent upan the successful completion of all pre-emplayment formalities, Induding, but
ngt limited to, backgroand checks and medical examinations.

Employment Terms:

Start Dante: Tentative Date 17 dune 2024
Salary/Srdpend 16500

Addidonal Benefits: Medical insurance, paid time off, paid hotidays, retiresmant plan
corteibutians, Study Touars

Location: Pune, Chinchwad

Reporting to: Amit Mali - Project Manager

Job Responsibliities:

Design, devetop, and matntain high-quality, responsive wehsites and web applications.
Write clean, wefl-documented, and effident code {HTWY, OS5, JavaScript, etc. ).

Work with various contesnt management systerns {{MS} like WardPress, Drupal, ete.
Parddpaote in o)l phases of the sofware development lifecyde.

Collaborate with designers, project managers, and oiher team members.

Stay updated with the latest web devetopment technologies and best practices.

Gther specific responsibilities Assigned by Praject Manager

Tarms and Condithans:

This offer is subject to the terms and conditions awtlined in the Company's Employee Handhaok,
which you will receive upon joining. You will be required to sien an employment zgreement upon
acceptng this affer.

Acceptance:

83



Please indicate your acceptance of this offer by signing and returming a copy of this latter to Amit
hali — HR Executive.

We are excited abgut the prospect of you joining the Wisline Edutech LIP team. If you have any
questinns, please da not hesitate to contact Amit Mali - HR Executive at 9766320004 or

wisline.edutech@gmail.com

Sincerely,

Amit Mall
HR- Execirtive

Wisline Edutech LLP

9766325004
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Respected Maske Sir,

This is to bring in your kind notice, that |
am Vishal, Assi. manager of Reapmind
Innovations Pvt. Ltd. Kolhapur. We as an
organization is putting up a proposal for
campus drive to hire graduates or fresher for
our firm. We can offer the package of 1.8 to 3
LPA based on eligibility of candidate.

About us- Since the enthusiast
beginning, ReapMind is in the way to bring
digital disruption in the conventional market
space and ambitiously missions to deliver
cutting-edge technology solutions to
auspicious start-ups, small and medium
growing businesses, and established
enterprises that make them reach never
touching heights. Being glorified as a Digital IT
partner, we empower businesses to figure out
the complexities in today’'s market space and
encourage them to incorporate the best-fit
technology solution that certainly delivers new
value to their end customers. Our ultimate goal
is to "Bring wonders in your business with new-
age technology solutions”. We are here to
cheers our client’'s success, regardless of
whether they are newly found ventures,
companies aiming to outperform the
competition, or well-established associations
focused to maintain their positions. To know
more please visit- Reapmind.com

For further details, please reach out to
hri@reapmind.com or our HR Department-
Hema 9595655699, Vishal 7972890431.

< O =
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Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology

Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur. Maharashtra-416201

Mobile: +97 8855090550/9960045285
E-mail: tpo@seti.edu.in

ajay.magnus@mgmail. caom
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Ref No. EAGLE/20245704

CERTIFICATE OF JOINING

Date: 26" April 2024

TO WHOM ITMAY CONCERN

Dear Gayatri Patil,

I would like to congratulate for earning free Internship & I am delighted & excited to
welcome you to EagleByte Solutions Pvt Ltd as a Jr. Frontend Developer Trainee
Intern from 1% June 2024. At EagleByte Solutions Pvt Ltd we believe that our team is our
biggest strength and we take pride in hiring the best and the brightest. We are confident
that you would play a significant role in the overall success of the venture and wish you the

most enjoyable, learning packed and truly meaningful job experience with us.

Regards,

OM BHAGWAN KATHE
DIRECTOR
EAGLEBYTE SOLUTIONS PVT LTD

@ 18, 3rd Fioor, B Wing, Sai Meghdoot Apt., Near Kabra Saree, Pandit Colony, Nashik



CIN G US2099MH2023PTC41 1668

EAGLEBYTLE L +91 9767173933 / +91 9028889915

SOLUTIONS : .
@ contact@eaglebytesolutions.com | @ www eaglebytesolutions.com

Ref No. EAGLE/20245804

CERTIFICATE OF JOINING

Date: 26" April 2024

TO WHOM ITMAY CONCERN

Dear Mrunali Hirave,

I would like to congratulate for earning free Internship & I am delighted & excited to
welcome you to EagleByte Solutions Pvt Ltd as a Jr. Frontend Developer Trainee
Intern from 1% June 2024. At EagleByte Solutions Pvt Ltd we believe that our team is our
biggest strength and we take pride in hiring the best and the brightest. We are confident
that you would play a significant role in the overall success of the venture and wish you the

most enjoyable, learning packed and truly meaningful job experience with us.

Regards,

OM BHAGWAN KATHE
DIRECTOR
EAGLEBYTE SOLUTIONS PVT LTD

@ 18, 3rd Fioor, B Wing, Sai Meghdoot Apt., Near Kabra Saree, Pandit Colony, Nashik
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Opp. Victorious Kids School, Kharadi, Pune 411014

Private and Confidential

Date: 24/01/2024

To: Samrudhi
Parmaj

Employee Id: 01001

LETTER OF APPOINTMENT

Samrudhi Parmaj,

We are delighted to offer you the position of “IT RECRUITER” with effect from 01/02/2024.
Your place of work would be (Kharadi) Pune.

Your offer has been made based on information furnished by you. However if there is a discrepancy
in the information or copies of documents/certificate/given by you, we retain the right to review our
offer of employment.

We expect you to adhere to our code of regulation (Commitment. Integrity, Determination and Hard
work) and help this organization grow to the best of your capacity, Knowledge and Skills.

e Your employment with us will be governed by the Terms & Conditions as detailed in
Annexure-A.
e You will be paid gross salary as mentioned in Annexure- B.

Jobsinsight is confident that your contribution will take us further in our journey towards becoming
world leaders in our space, also we assure you of our support for your professional development and
growth.

Congratulations on your appointment and wish you a long and successful career with us.

For Jobsinsight,
Name: - Ms. Saniya Maniyar
Designation: - Director

Authorized Signature: - (Stamp)

Dear Samrudhi Parmaj,

We are pleased to retain your services in the capacity of our Organization subject to the following
Terms and Conditions mentioned under Annexure A.
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d)

Annexure —A
Acceptance of Offer:

Upon acceptance of this offer letter, your employment with the Company will be effective
from the date of your joining the Company.

You are expected to join the Company after your present employer formally relieves you.

However, in case you are unable to present the relieving letter at the time of joining, Company
will not be liable for any consequences arising out of your previous employment. You shall
indemnify and hold the Company harmless against any costs, losses and expenses that the
Company may be required to pay because of not producing a valid letter unconditionally
relieving you from the previous job.

The information produced by you at the time of recruitment as well as during joining is
deemed to be true and correct. By accepting this offer letter, you give your unconditional
consent to the Company and/or its authorized person/ agency to carry out your background
check and take all necessary actions to verify the authenticity of the information provided.

In case of your failure to take necessary steps as mentioned above in point, within the
specified timeline or in case the information, particulars and data furnished to the Company by
you are found to be erroneous, incomplete, inaccurate or untruthful, in the background check
or where the background check reveals undesirable results, the Company will have a right to
take necessary disciplinary action including termination of your employment without any
obligations or without any notice period or compensation

Further, you allow the Company to provide your personal information (i) for internal business
requirements (ii) for applicable legal compliance in or outside India (iii) as may be required by
Company's customers as a part of the engagement between Jobsinsight and customer e.g.
sharing of profiles etc. (iv) if required by court or government authorities.

Personal Particulars:

You will keep us informed of any change in your residential address or any relevant

particulars.

3. Nature of Work:

4.

You will work at a high standard of initiative, creativeness, efficiency and economy in the
organization. The nature of work and responsibilities will be assigned and explained to you
from time to time.

Assignment, deputation and Transfer:

Though you have been engaged to a specific position and responsibilities, the company
Page 1 of 7

90



Y
w~ g -

S _
Jobsinsight J

Fecrufting Reirsenbed

Office No.26, 6th Floor, B Building, City Vista, Fountain Road
Opp. Victorious Kids School, Kharadi, Pune 411014

reserves the right to give you additional task/assignments in the form of growth opportunities,
or transfer you to any of the company’s branch offices in India or abroad, whether existing at
the time of your appointment or to be set up in the future. At such time compensation,
applicable to a specific location will be payable to you. Employees who travel to client site
and work will be provided per-diem as applicable on top of salary.

5. Probationary Period:

You will be on Probation for a period of 6 months from the date of execution hereof, and your
employment with the company will be confirmed upon successful completion of your
probation. Please note that as per Company policy, the employee would be confirmed on the
Ist day of the month succeeding the month of completion of probation of 6 months from the
date of joining the Company or after the period of probation, whichever is later. In addition to
your performance during the Probationary Period, your confirmation as a permanent employee
is subject to your submitting the requisite documents as required by the Company.
Furthermore, during this period, the company is at liberty to terminate the service at any time
on the basis of performance reasons by giving written notice.

6. Asset:
Company assets provided during the tenure of the employee are for official use only. The
same must be handed over in working conditions before leaving the company.

7. Increments and Promotions:

Your growth and increase in salary will depend solely on your performance and contribution
to the Company. Salary increases are normally given on a half yearly basis. The increments
and salary revision will be driven as per the Performance Management Policy of the
Company. You should be employed with the Company for a period of minimum two months,
before being considered eligible for any salary review.

8. Leave Policy:

You will be governed by the schemes, rules and regulations relating to Leaves, Conduct, and
Discipline as mentioned below:

e From the DOJ till 6 months there won’t be any Paid leaves.
e From the 7th month you are entitled for 2 Days Paid Leaves per month.

Your unauthorized absence from work for a continuous period for more than 3 days will be
treated as absconding from duty, and in the event, that you do not report for work within 10

Page20of7 91
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Office No.26, 6th Floor, B Building, City Vista, Fountain Road
Opp. Victorious Kids School, Kharadi, Pune 411014

days from the date of absence it will be treated as “voluntary abandonment of service” and
shall be deemed you are no longer interested in the employment and have resigned from the
services of the company of your own accord. In such an event, you shall be liable to refund
the salary in lieu of shortfall in notice period and other dues payable to the company, as
specified.

Recovery of Expenses:
Any expenses incurred by the Company for your recruitment such as your relocation,
certifications, accommodation, joining bonus, reimbursement of shortfall of notice period if
any, etc. would be recovered from you if you voluntarily resign from the services of the
Company within twelve months from your date of joining.
Notice Period:
During probation, your employment can be terminated with sixty days’ notice or Salary in lieu
of the notice period on either side and if you resign during your probation you need to serve
60 days’ notice or Salary in lieu of notice period. After completion of probationary period and
confirmation of employment, if you voluntarily resign from the services of the Company, you
will be required to give sixty days of written notice or Salary in lieu of the notice period
subject to the Company’s discretion. The Company can terminate your service without any
notice period in case employment is terminated on grounds of

e Breach of confidentiality or IP related obligations

e Violation of law

e (Gross Misconduct

e Material breach of Company policy.
In such an event, the Company will not be liable to make payment in lieu of notice period. In
case the last day of your employment falls on a non-working day, your last day of employment
shall be the immediate previous working day.

Rules and Regulations:

You will be governed by the rules and regulations applicable to the employees of the
Company, including revisions in such rules as may be effected from time to time.

Invention Assignment and Confidentiality Undertaking:

The matters pertaining to terms and conditions of your employment including your

Page 3 of 7

92



Y
'\..--'

Jobsinsight J

Fecrufting Reirsenbed

Office No.26, 6th Floor, B Building, City Vista, Fountain Road
Opp. Victorious Kids School, Kharadi, Pune 411014

remuneration are strictly confidential between you and the Company, and should be treated as
such.

13. Working Days:

Working days are Monday to Saturday. The standard working hours are 09.00 A.M. to 6.00
P.M. However the specific hours of work may be adjusted from time to time in relation to the
operational requirements and contingencies of work.

14. Information and Security:

The role assigned during your employment with the Company includes the Information
Security responsibilities as required by organization and customer. This includes adhering,
maintaining information security artifacts as required by Information Security Policy of the
organization and customer. During your employment with the Company, you shall not disclose
any information to anyone including prospective customers, people or entities outside the
Company or to any Company’s employee which is confidential or trade secret under your
previous employment contract or disclosure of which is in violation of any law or third party
intellectual property rights.

15. No Conflict:

You warrant that if you accept this employment offer with the Company, it shall not conflict
with:

e Any other agreement that you may have entered or

e Any obligation that you may be bound to

16. Dispute Resolution:
In case of any dispute or disagreement in relation to the terms of this offer or matters

connected thereto, you agree to negotiate in good faith to resolve such dispute or
disagreement.

17. Applicability of Company Policy:
The Company shall be entitled to make policy declarations from time to time pertaining to

Page 4 of 7 93
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matters like leave entitlement, maternity leave, employees’ benefits, working hours, transfer
policies, etc. and may alter the same from time to time at its sole discretion. All such policy
decisions of the Company shall be binding on you and shall override this Agreement to that
extent.

18. Acceptance of our offer:

Please confirm your acceptance of this Contract of Employment by signing and returning the

duplicate copy.
We welcome you, and look forward to receiving your acceptance and to working with you.

Sincerely,

For Jobsinsight Pvt. Ltd.

Name: - Ms. Saniya Maniyar
Designation: - Director

Authorized Signatory

Page 5 of 7 94



Page 6 of 7

95



o

PENTAGON SPACE

Mactering The Falore

CALL LETTER - 2024

Dear Yashraj Anandrao Dinde
Greetings from Pentagon Space Pvt Ltd, Bangalore.

We are glad to inform that you have cleared all the interview process and further entitled to be
one among the incubate for our Incubation Batch. With regards to this program you are now
eligible to get trained on JAVA FULL STACK and your mode of training will be ONLINE the
Date of Batch commencement would be officially sent to your registered mail id.

Note:

+ We do not charge you for the complete training, any interviews and placements
conducted by Pentagon Space

Training and placement module is valid for 1year from your date of joining.

The training includes Core Java, J2EE, SQL, General Aptitude, Web Technology,
Programming and Data Structure Only.

Mode of training will not be changed.

Offline training is conducted, at the Pentagon Space Vijayanagar Campus.

As an incubate, you are required to adhere to the following rules for placement
activities:
¢ |tis essential to uphold a minimum attendance rate of 85%.
e Should be ready to relocate to different cities for job and Interviews (Bengaluru,
Hyderabad, Pune, Mumbai, Chennai, Delhi or any metro cities.)

e Should be regular to mock interviews and should complete all the assignments.

This offer letter is valid from the joining date. If you join on any other date free training
will not be valid.

Best wishes,

- "

A

Mr. Suraj Vijay Shetty
Business and Campus Head

+91 8951899299

+91 8951936356

+91 81475927988 CIN NO.: U74999KA2020PTC 133021
www.pentagonspace.in

campusconnect@pentagonspace.in

Plot No.763, 8th Cross Road,

M.R.C.R Extension, Govindargja Nagar,
Vilayanagar, Bangalore - 560040,
[300ms from Hosahalli Mefro Station)
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PENTAGON SPACE

Mactering The Falore

CALL LETTER - 2024

Dear Snehal Dipak Pallakhe
Greetings from Pentagon Space Pvt Ltd, Bangalore.

We are glad to inform that you have cleared all the interview process and further entitled to be
one among the incubate for our Incubation Batch. With regards to this program you are now
eligible to get trained on JAVA FULL STACK and your mode of training will be ONLINE the
Date of Batch commencement would be officially sent to your registered mail id.

Note:

o We do not charge you for the complete training, any interviews and placements
conducted by Pentagon Space

Training and placement module is valid for 1year from your date of joining.

The training includes Core Java, J2EE, SQL, General Aptitude, Web Technology,
Programming and Data Structure Only.

Mode of training will not be changed.

Offline training is conducted, at the Pentagon Space Vijayanagar Campus.

As an incubate, you are required to adhere to the following rules for placement
activities:
o |tis essential to uphold a minimum attendance rate of 85%.

e Should be ready to relocate to different cities for job and Interviews (Bengaluru,
Hyderabad, Pune, Mumbai, Chennai, Delhi or any metro cities.)

o Should be regular to mock interviews and should complete all the assignments.

This offer letter is valid from the joining date. If you join on any other date free training
will not be valid.

Best wishes,

— E;:"\_;_-..

=

Mr. Suraj Vijay Shetty
Business and Campus Head

+91 8951899299

+91 8951936356

+91 81475927988 CIN NO.: U74999KA2020PTC 133021
www.pentagonspace.in 97
campusconnect@pentagonspace.in

Plot No.763, 8th Cross Road,

M.R.C.R Extension, Govindargja Nagar,
Vilayanagar, Bangalore - 560040,
[300ms from Hosahalli Mefro Station)
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PENTAGON SPACE

Mactering The Falore

CALL LETTER - 2024

Dear Snehal Dipak Pallakhe
Greetings from Pentagon Space Pvt Ltd, Bangalore.

We are glad to inform that you have cleared all the interview process and further entitled to be
one among the incubate for our Incubation Batch. With regards to this program you are now
eligible to get trained on JAVA FULL STACK and your mode of training will be ONLINE the
Date of Batch commencement would be officially sent to your registered mail id.

Note:

o We do not charge you for the complete training, any interviews and placements
conducted by Pentagon Space

Training and placement module is valid for 1year from your date of joining.

The training includes Core Java, J2EE, SQL, General Aptitude, Web Technology,
Programming and Data Structure Only.

Mode of training will not be changed.

Offline training is conducted, at the Pentagon Space Vijayanagar Campus.

As an incubate, you are required to adhere to the following rules for placement
activities:
o |tis essential to uphold a minimum attendance rate of 85%.

e Should be ready to relocate to different cities for job and Interviews (Bengaluru,
Hyderabad, Pune, Mumbai, Chennai, Delhi or any metro cities.)

o Should be regular to mock interviews and should complete all the assignments.

This offer letter is valid from the joining date. If you join on any other date free training
will not be valid.

Best wishes,

— E;:"\_;_-..

=

Mr. Suraj Vijay Shetty
Business and Campus Head

+91 8951899299

+91 8951936356

+91 81475927988 CIN NO.: U74999KA2020PTC 133021
www.pentagonspace.in 98
campusconnect@pentagonspace.in

Plot No.763, 8th Cross Road,

M.R.C.R Extension, Govindargja Nagar,
Vilayanagar, Bangalore - 560040,
[300ms from Hosahalli Mefro Station)




WISLINE EDUTECH LLP

Bred Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaoniHatkanangle, Kothapur - 416112,

Maharavhtra
3 LLPIN: ABA 9509
I"::I
3¢ Date
ih ©
L r!{.lf_l Fa /
ect: Offer of Employment as Web Developer

tter constitutes an offer of employment as a web developer with Wisline Edutech LLP. The

‘Offier (s contingent upon the successful completion of all pre-employment formalities, including, but
ot imited to, background checks and medical examinations.

Start Date: Tentative Date 1" June 2024
* Salary/Stipend 16500

Additional Benefits: Medical insurance, paid time off, paid holidays, retirement plan
contributions, Study Tours

= Location: Pune, Chinchwad

*  Reporting to: Amit Mali - Project Manager
Job Responsibilities:
Design, develop, and maintain high-quality, responsive websites and web applications.
m&an.ﬂ@m&.ﬂﬂmmﬂelmmmml
Work with various content management systems (CMS) like WordPress, Drupal, etc,
+ Participate in all phases of the software development lifecycle.
Collaborate with designers, project managers, and other team members.

* Stay updated with the latest web development technologies and best practices.

*  Other specific responsibilities Assigned by Project Manager
Terms and Conditions:
This offer is subject to the terms and conditions outlined in the Company's Employee Hz
whxhvnumllreumupmjuung.\huwﬂhemqwﬂhmmﬂm'
accepting this offer,
Acceptance:



ce of this offer by signing and returning a copy of this letter to Amit |

the prospect of you joining the Wisline Edutech LLP team. If you have any
do not hesitate to contact Amit Mali - HR Executive at 9766329004 or



WISLINE EDUTECH LLP

Office: H Mo 518, Tal Hat ¥, Wathar, athare T/ vadgaoniHtatianangle, Kothapur - 456112,
Mt ndwra
LLPYM ARA F%09

- ' Mf Date 13- o5 24

mmﬂwumw

This letter constitutes an offer of employment as 2 web developer with Wishing Edutech LLP. The
offer Is contingent upon the surcesshul cormpletion of ol pre-employmant formalities, including, but
ot limited to, background checks and medical examinations.

Employmant Terms:

Start Date: Tentative Date 1% hune 204
Salary/Stipend 16500

Additional Benefits: Meadical insurance, paid time off, paid holidays, retirement plan
covributions, Study Toury

Reporting bo: Armit Mall - Project Manager

Job Responsibilivies:

Design, develop, ard maintain high-guaiity, resporsive welsites and web applicatiorns,
Write dean, weR<iocumented, and effident code (HYML, G55, SaveScrips, e ),

Work with various contsnt management systems (CMS) ke WordPress, Drupal, etc.
Particigate in all phases of the software development Bacyrie

Coliaborate with designers, project managers, and other team members,
mumﬁmmmmmm-ﬂmm
Other specific responsibillties Assigned by Project Manager

Tarms and Conditions:

Thusuﬁerissuhjecttomﬂmmmdmﬁmwﬂindhﬂuw

which you will recelve upon joining. You will be required to sign wn SRS Rt

accepting this offer,
Acoeptanoe:




mmﬂemmﬁmmwwwmamﬂm'mmhﬂ
Mali -~ HR Executive.

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
questions, please do not hesitate to contact Amit Mali — HR Executive at 9766329004 or
wisline.edutech@gmail.com




WISLINE EDUTECH LLP

Pegistered OMice: H Mo 518, T4l Ha K, Watha, Vathar T/F wadganiiHatanange, Kothapur - 418112,

Mahsrinhlia
LUPEN: A 9509

e [B-05-2Z9

w Yishal mamK

Shingd

This letter consttutes an offer of employment as 3
offer is contingent upan the sucoessful completion of

mmmwummmm
alwmmm

not limited 1o, background checks and medical exminations.
Employment Tarme

Start Date; Tentative Bate 1% June 2024

Salary/Stipend 16500
additional Banefits: Meﬁmihmum!,pai&tﬁntuﬁ,pa‘dhdidm,mﬁrmm
contributions, Study Tairs

Location: Pune, Chinchwad

Reporting to: Amit Mali - Project Manager

Job Responsibilities:

Design, develop, and maintain high-quality, responsive wehsites and web applications.
Write clean, well-documented, and efficent code (HTML, 55, JrmScript, €.

Work with various content management Systems {CM5) like WordPress, Urupal, #tc.
Participate in 2l phases of the software development kfecyde.

Colighorate with designers, project managers, and other team memberns.

Stay ummmmmmmw and best prsctices.
Other spedfic resporsibiities Assigned by Project Manager

Thus offer is subject ta the terms and conditions outined in the Comparny's Emplopon Hindie %

which you will reciive upan joining. You sl be required to sign an employment
accepting this offes

Arceptance:




Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
Mali = HR Executive.

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
guestions, please do not hesitate to contact Amit Mali — HR Executive at 9766329004 or
wisline.edutech @gmail.com '




WISLINE EDUTECH LLP

Bogistared Office: 1 Mo 518, T2d Hat K, Wathar, Vathar T/F vadgeoniHatianangle, Kothapor - 416112,
Maharashira
LLPSN: ARA-O509

bate |3~ OF -2+

]

» Sogali m. fell

Subjact: Offer of Emplaywent as Wab Developer

This fetter constitutes an offer of employment 25 3 web developer with Wiskine Edutech LLP: The
olfer is comtingent upon the successiul completion of all pre-employment formalities, including, bot
not limited to, backgrowund checks and medical examinations.

Employsvast Terms:
s Start Date: Tentative Date 1" hune 2024
» Salary/Stipemd 16500

s Additionsl Benefits Medical Insurance, paid Bme off, paid holidays, retiremant plan
contributions, Study Tours

« Location: Pune, Chinchwad |
+  Reportivyg toc Aanit Mali - Project Manager
Jots Responsibilities:
s Design, develop, and maintain high-quality, responsive websites and web applications,
*  Write dean, well-documented, and efficent code [HTML, CSS, JavaScript, eir )
»  ‘Work with various content managemaent systems [CMS) Rke WordPresx, Drupal, o,
» Panticipate in all phases of the software development ifecycie
s Cpllaborate with designers, projeck managers, and other tRam members,
v Stay updated with the Latest web development technologles and best practices.
s  Other specific responsibilities Assigred by Project Manager - T
Term: arud Conditions:

This offer is subject to the terms and conditions mﬂhmdmmwwml
whith you will receive umﬁmmﬂhmtﬂmmw__'_' ¥
accepting this affer.

ACTHYEICE;

L
-~




Prease idicate your auceptanice of thes offee by sgring and returning a coay of this ietter to Amil
kil - HR Evecutive,

\a ave excited about the prospect of you joring the Wisline Edutech LLP team. H you hae ary
Questans, please do nat hesitate to contact Amit Mal — HR Frecutive at 9756329004 of
waalife petutes @pmai com

Lingerety,
L]
YA
a’t‘nUTF—I_ "
,jaﬁ;;f_ N
Amit Mali TRET R
¢ P E

HR. Executive = ﬂ;;‘lﬁ"'"'n.‘}m [ 4

Wisline Edutech L™

9766320004 e
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WISLINE EDUTECH LLP

Registered Office: 1 No 515, 1o Hat K, Wathar, Vathar T/F vadgaoniHatkanangle, Kothapur - 416112,
Maharashtra
LLPIN: ABA-9509

; Date f3"05'-2<,
o _leustmay 6.
— Desal

Subject: Offer of Employment as Web Developer

T*islemmmﬁ:mumnuemfmﬂwmuamm*mmmuﬂm

muummmmmeMﬂmmﬂﬂmmmmm
mlmmmwmmmwmmm

Employment Terms:
= Start Date: Tentative Date 1" June 2024
* Salary/Stipend 16500

*  Additional Benefits: Mﬂlﬁﬂlmumnm,pﬂdﬁmnﬂ,pﬂhulﬂaﬁ,m#m |
contributions, Study Tours :

* Location: Pune, Chinchwad
*  Reporting to: Amit Mali - Project Manager
Job Responsibilities:
*  Design, develop, and maintain high-quality, responsive websites and web applications.
. mmmmﬂm.wmmmmmmk
*  Work with various content management systems (CMS) like WordPress, Drupal, etc.
* Participate in all phases of the software development lifecycle.
* Collaborate with designers, project managers, and other team members.
*  Stay updated with the latest web development technalogies and best practices.
*  Other specific responsibilities Assigned by Project Manager i _ y
Terms and Conditions: k) :

mnﬂwuwhhﬂtoﬂutmwmﬂummhﬁ Compat

which you will receive upon joining. You will be required to s
accepting this offer, ' '

Acceptance:




Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
Mali - HR Exccutive.

Wemuﬁtdmmheprmpmdywjmﬂummmmm.ﬁmm“

questions, please do not hesitate to contact Amit Mali - HR Executive at 9766329004 or
wisline edutech@gmail com




WISLINE EDUTECH LLP

Registered Office: 1 No 518, Tal Hat K, Wathar, Vathar 1/F vadgaoniHatkanangle, Kothapur - 416112,
Maharashira
LLPIN. ABA. 9509

Date |3-05 - 24
To &w&
— adi]

Subject: Offer of Employment as Web Developer

This letter constitutes an offer of employment as a web developer with Wisline Edutech LLP. The
offer is contingent upon the successful completion of all pre-employment formalities, including, but
not limited to, background checks and medical examinations.

Employment Terms:
= Start Date: Tentative Date 1* June 2024
» Salary/Stipend 16500

=  Additional Benefits: Medical insurance, paid time off, paid holidays, retirement plan
contributions, Study Tours .

* Location: Pune, Chinchwad
* Reporting to: Amit Mali - Project Manager
= Design, develop, and maintain high-quality, responsive websites and web applications.
*  Write dean, well-documented, and efficient code (HTML, CSS, JavaScript, etc.).
*  Work with various content management systems {CMS) like WordPress, Drupal, etc.
+ Participate in all phases of the software development lifecycle.
* Collaborate with designers, project managers, and other team members.
» Stay updated with the latest web development technologies and best practices.
«  Other specific responsibilities Assigned by Project Manager
Terms and Conditions:

This offer is subject to the terms and conditions outlined in the Company's Ea
which you will receive upon joining. You will be required to sign an employ
accepting this offer. :

Acceptance:




Flease indicate your acceptance of this offer by sigring and returmng a copy of this ietter b Amit
Mah  HR Executive,

We are excited about the prospect of you joining the Wisline Ecutech LLP team. i you have any

guestrons, please do not hestate to contact Amit Mali - BR Executive at 9766329004 or
wishne edutech@gmail. cam

Sincerely,
va/ IV
: ‘_-_EJ' “ﬂ, .\-'-
Amit Mal oA NN
P¥3 ?T*” o
H A% adih
HR- Exerutive 'Lg' d

A8
wishne Edutech 1 w0

"y "]l'r*j',]r "[dtj'
9766129004 L
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WISLINE EDUTECH LLP

Pagisternd Office: M o 518, Tat Hat X, Wather, Vathar T/F vacganmatiunangle, Rothapor - 418112,

ilatiae a4 hitr
LR ABA 9509

pae |3-05 -74,

v oynk B
—Kermple. .

Subject: Ofler of Employment as Waeb Developer

This better constitutes an offer of employment a5 4 web developer with Wishirve Edutech LLR. The
offer is contingant upon the successi completion of ail pre-ermploymant formaties, includag, but
ot kmited b, background checks and medical examinations.

Employmant Tarms:

Seprt Do Tertative Cate 1% Jume 2024

Satery/Stipend 16500

Additional Benefits: Medical insurance, pakd ime off, paid holidiays, retiremnent plan
contributons, Study Tours

Location: Pune, Chincrwad
Reporting to: Amit Mall - Project Manager

job Responsihilitias:

-

Terms arxd Conclitions:

This offer is subject to the tevms and conditions oukiined i th
which you will recsive Lpon jining. You will berguind 03
acrepting this offer.

Acceptance:

Design, devetop, and maintain high-quality, respansive websites snd web applications.
Write clean, well-documented, and efficient code (HTML, CSS, lovaScrig, eic.).

Work with various content management systemms (OMS) R WordPress, Drugal, ete.
Participate in alt phases of the software development Rfecyde.

Collaborate with designers, project managess, and oiiver team wpmbérs.

Stay updated with the latest web development technologies ard et practices:

Other specific responsibillties Assigned by Project Manager




Mease indicate Your acoeptance of this gffer h‘f mng and seturning a capy of this letter to At
Mali - HR Executive.

We are excited about the prospect of you joining the Wishne Edutech LLP team. If you ":M arey
questions, please do not hesitate to contact Amit Mal - HR Exerutive 3 9766329004 0
wisline edutech@gmail.cam

Sincerely,

9756329004

112



8 WISLINE EDUTECH LLP

Begistered OMce: o N 5 18, Tak Hat K, Wathar, Vathae T/¥ vadgaonitatiansngle, Kolhapor - 416513,
Maharathiry
LLIW: ABA 9500

bee 13 ~05"-24,,
® il

~Chaugle

mmutmumw

This letter constitutes an offer of employment as a web developer with Wishne Edutech 1P The
offer is contingent upan the sucressful completion of all pre-emplayment formalities, including, but
not Jamited to, backgrownd checks and medical examinations.

Employovent Tarmye
*  Start Dmiw: Tentative Dabe 1* June 2024
s Salary/Stpaw! 18500

»  Agdivional Benefits: Medlcal insurance, paid tme off, paid holidays, retirenet plan
contritwtions, Study Tows

+  Location: fune, Chinchwad

*  Reporting to: Amit Mail - Project Manager
Job Responsibiliches:

=  Design, develop, and maintain high-guality, responsive websivas and web applcation.

o  Write dean, well-documented, and sfficient code (HTML, CSS, JavaScript, ebe).

#  Work with various content managemev systems (CWMS) Rie WordPress, Ovupal, =tr,

v Participate in all phases of the software development Hfecycle,

+  Collaborate with designers, projoct managers, and other team membern,

« Sty updated with the Iatest web development technalogies and best practices

e Other specifu responsibifities Assigned by Project Manager
Terms and Conditions:

This offer is subject to the terms and conditions outlined 1n the Compeny’s Employbi:
which you wilk receive upon joining. You wil e reuived to Sign w ey
acrepting this offer.

Acceplance:



Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
Mali = HR Executive.

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
questions, please do not hesitate to contact Amit Mali - HR Executive at 9766329004 or




WISLINE EDUTECH LLP

Megiztored Clice: H Na 518, Tab Hat 1, Wathar, Vathas T/F vadgaonitiatierangle, lothapar - 416112,

sharasirira
LLPHH: ABA-950%

date [3-06 - 24,

o _Boimeldh £

gl

Subject: Offer of Employnant ss Wel Developer

mmmmmﬂwuamwmmmmm
uﬂwhmwupmmmwmmmﬂdlmwmmm
not mited to, background checks and medical ecmninations.

Employmant Tarms:

Seart Dade: Tentative Dote 1% hune 2024

Selary/Stipend 36500

Additional Basalits: Medical Insurance, paid time off, paid holidays, retirement plan
condributions, Study Touwrs

Location: Pune, Chinchwad
Reporting to: Amit Mali - Project Manager

hotr ResponiihiBties:

Terms and Conditlons:

mmammhmmmwwm
Write clean, well-documented, and afficent code (HTML, CSS, fvaScripe, et ).

Work with various content management systems (CMS) ke WordPress, Bropal, #ic.
Parsdpate in alt phases of the softwere development lieoyde.

Collaborats with designers, project managers, and other team members.

Stay updated with the katest web development techiologies and best practices.
Dther specific responsibiities Assigned by Project Manager

“This offer s subject ta the terms and conditions oatiined in the Company s Employter )

which you wilt receive upon joining. You will be required o sign n s
accepbing this offer.

Apceptance:







WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaoniHatkanangle, Kothapur - 416112,
Maharashira
LLPIN: ABA 9509

pae 13-05-2<,
o _(orgenad Pl

Subject: Offer of Employment as Web Developer

This letter constitutes an offer of employment as a web developer with Wisline Edutech LLP. The
offer is contingent upon the successful completion of all pre-employment formalities, including, but
not limited to, background checks and medical examinations.

Employment Terms:
= Start Date: Tentative Date 1% June 2024
= Salary/Stipend 16500

« Additional Benefits: Medical insurance, paid time off, paid holidays, retirement plan
contributions, Study Tours

+ Location: Pune, Chinchwad

« Reporting to: Amit Mali - Project Manager
Job Responsibilities:

= Design, develop, and maintain high-quality, responsive websites and web applications.

- wdmmmm,ammmmm.mm}

»  Work with various content management systems (CMS) like WordPress, Drupal, etc.

» Participate in all phases of the software development lifecydle.

s Collaborate with designers, project managers, and other team members.

. Sufupdmaduﬂmﬂmlmumhmntm.ﬂbmw _-.h

«  Other speific responsibilities Assigned by Project Manager | .
Terms and Conditions:

This offer is subject to the terms and conditions outlined in the Company's
which you will receive upon joining. You will be reguired to sign an emplc
accepting this offer. p

Acceptance:



Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
Mali - HR Executive.

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
questions, please do not hesitate to contact Amit Mali — HR Executive at 9766329004 or
i .



WISLINE EDUTECH LLP

Megishered Office: H Mo 51X, Tat Hat X, Waths, wathar T/F vacigacnitarkanangie, Kothegas - 416112,
Maharmhira
LLPIN: ARA-S5D9

oae 13 -~0G -2+,

Sebject: Offur of Employment 3s Web Developer

mmmmmﬂmwmuﬁmﬂmmmuﬂm
nﬁwhmmmmwﬂzﬂﬁﬂmﬂeﬂmdaﬂmmmmmhﬂ
not lmited to, background checks and medical examinations.

Employment Terms:
« Start Date: Tertgove Date 17 lune 2024
+ Salary/Stipend 16500
o Additiona} Benedies: Medical insuranca, paid time off, paid holidays, retirement plan
comtributions, Study Tours
s  locathon; Pune, Chinchwad
s  Repocting to: Amit Mall - Projert Manager
Job Responsibilitin:
- MMnnmmhMWMHﬂm
. Write dean, well-docamented, and effiGent code (HTML, TS5, JwvaScript, ete.),
v Work with various content mranagemant systerns (CMS) Ake WordPress, Dropal, etr. _'1
« Participate in all phases of the saftware development fifecycle. g
v Collaborate with deslgners, project mamagers, and other team members.
« Stay upgated with the latest web development technologies and bast practices.
s Other spedific responsibifities Assigned by Project Manager
Terms and Conditions:

This offer is subject to the terms and conditions cutiined in the Company's 8
which you will receive upon foining. You will be required to sign an eenploy
acephing this offer.

Aceptancd:







WISLINE EDUTECH LLP

Registered Office: H Mo 518, Tal Hat K, Wathar, Vathar T/F vadgaoniHatkanangle, Kothapur - 416112,
Maharashira
LLPIN: ARA-9509

pate | 3 - O5 - 2%,

o _Rucha K
_ Kamble

Subject: Offer of Employment as Web Developer

WWMEannﬁHulmplwmem“aﬂhmmmew LLP. The
mhmwmtmwﬁdmﬂdmdﬂmmﬂmmm
not limited to, background checks and medical examinations.

Employment Terms:
= Start Date: Tentative Date 1* June 2024
= Salary/Stipend 16500

« Additional Benefits: Medical insurance, paid time off, paid holidays, retirement plan
contributions, Study Tours

« Location: Pune, Chinchwad
« Reporting to: Amit Mali - Project Manager
Job Responsibilities:

«  Design, develop, and maintain high-quality, responsive websites and web applications.
«  Write clean, mmmmmmmm% i
. wmmﬂnwﬁmmnmmmmmmmﬂlm:"' al, et
«  Participate in all phases of the software development lifecycle. |
» Collaborate with mnwmmmm =
= Stay updated with the latest web development technoloy ,_ e

which you will receive upon joining "ﬂﬂ

Acceptance:




Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
Mali = HR Executive,

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
questions, please do not hesitate to contact Amit Mali - HR Executive at 9766329004 or
wisline.edutech@gmail.com

Sincerely,




WISLINE EDUTECH LLP

Registered Office. H No S18, Tal Hat k, Wathas, Vathar T/F vadgaonitstkanangle, Knthapur - 416112,
Maharashira
LLPIN: ABA 9509

pate 1D- 065 -24.

Tﬂ_ﬁibm.ﬂm.sacl
P Gounde

Subject: Offer of Employment as Web Developer

This letter constitutes an offer of employment as 3 web developer with Wisline Edutech LLP. The
offer is contingent upon the successful completion of all pre-employment formalities, including, but
not limited to, background checks and medical examinations.

Employmeant Terms:
=  Start Date: Tenlative Date 1" June 2024
* Salary/Stipend 16500

= Additional Benefits: Medical insurance, paid time off, paid holidays, retirement plan
contributions, Study Tours

«  Location: Pune, Chinchwad a
« Reporting to: Amit Mali - Project Manager
Job Responsibilities:
*  Design, develop, and maintain high-quality, responsive websites and web applications.
. Wrnedmwﬂdmmmdandemdmmm.m_mm
*  Work with various content management systems (CMS) like WordPress, Drupal, ete.
= Participate in all phases of the software development lifecycle. '
+ Collaborate with designers, project managers, and other team members.
*  Stay updated with the latest web development technalogies and be
»  Other specific responsibilities Assigned by Project Manager
Terms and Conditions: ‘
msmhwhluﬂmm“muwmm*

accephing this offer.
Acceptance:



ect of you joining the Wisline Edutech LLP team. If you have any
0 contact Amit Mali - HR Executive at 8766329004 or



WISLINE EDUTECH LLP

Registered Office: H No 518, Tal Hat K, Wathar, Vathar T/F vadgaoniatkanangle, Kothapur - 416112,

Maharashtra
LLPIN: ABA-9509
pate 123-0G-24,
w _Sakshi Humrae©
Subject: Offer of Employment as Web Developer
This letter constitutes mmwa:mwmmmuﬂm
e formalities, including, but

uﬁeﬂ;mﬁm&mupﬂnthﬂmﬁdmﬂeﬁmﬁfﬂmﬂmm
not limited to, background checks and medical examinations.

Employment Terms:
s Start Date: Tentative Date 1 June 2024
« Salary/Stipend 16500

« Additional Benefits: Medical insurance, paid time off, paid holidays, retirement plan
contributions, Study Tours

s Location: Pune, Chinchwad

« Reporting to: Amit Mali - Project Manager
Jab Responsibilities:

« Design, develop, and maintain high-quality, responsive websites and

«  Write clean, well-documented, and efficient code (HTML, CSS, J;

« Work with various content management systems (CMS) like

« Participate in all phases of the software development lifecyde.

. Collaborate with designers, project managers, and other team men

«  Stay updated with the latest web development technologies 2

«  Other specific responsibilities Assigned by Project Manager A
Terms and Conditions:

This offer is subject to the terms and conditions ou
which you will receive upon joining. You will be r i to sigr
accepting this offer. ﬂp

Acceptance:




mmhdtaemmpmﬁmhuﬁuwmmdmamwnfﬂishmmm
Mali — HR Executive.

WEateﬂmdmmempmufmmﬂuwhmﬁhmum.ﬁmhmm

questions, please do not hesitate to contact Amit Mali — HR Executive at 9766329004 or
wisline.edutech@gmail.com

5766329004




WISLINE EDUTECH LLP

Registered Office: H No 518, Tai Hat K, Wathar, Vathar 1/F vadgaoniHatkanangle, Kothapur - 416112,
Maharashtra
LLPIN: ARA-9509

pate W3 -O5—- 24,

o Ay m.
% Qedirt

Subject: Offer of Employment as Web Developer

mkmmﬁmw&smuﬂummnanuhwmhwmmmunm
offer is cantingent upon the successful completion of all mmmmmmmm
not limited to, background checks and medical examinations.

Employment Terms:
* Start Date: Tentative Date 1" June 2024
= Salary/Stipend 16500
«  Additional Benefits: Medical insurance, paid time off, paid holidays, retirement plan 3

contributions, Study Tours B

+ Location: Pune, Chinchwad '.
+ Reporting to: Amit Mali - Project Manager

Job Responsibilities:
« Design, develop, and maintain high-quality, responsive websites and web applications
«  Write clean, well-documented, and efficent code (HTML, CSS, JavaScript, etc.).
. wﬂiwnhwﬁuﬁmnMMnmwm{mﬁlﬂhmmm
« Participate in all phases of the software development lifecycle. _
« Collaborate with designers, project managers, and other team members.
«  Stay updated with the latest web development technologies and b I
»  Other specific responsibilities Assigned by Project Manager

Terms and Conditions:

This offer is subject to the terms and conditions ¢ -: A
which you will receive upon joining. You will be requi:
accepting this offer. g

{m
w




Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
Mali = HR Executive.

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
questions, please do not hesitate to contact Amit Mali — HR Executive at 9766329004 or
wisline.edutech@gmail.com

9766329004




WISLINE EDUTECH LLP

Registoced Office: H No 518, Tal Nat K, Walhar, Vathar T/F vadgaonitatkanangle, Kothapur - 416112,

Maharashtra
LLAIN: ABA- 9500
oae 13 -0 25,
o ulhemd pY
—Shelaxy
Subjact: Offer of Employment as Web Developar

This letter constitutes an offer of employment as & web devefoper with Wishine Editech LLP. The
offer is contingent upon the successful compietion of all pre-employment formaiities, including, but
nat brnited te, hackground checks and medical examinations.

Employment Terms:
* Start Date: Tentative Date 1™ June 2024

+ Salary/Stipand 16500

= Additiona! Benefits: Medical Insurance, paid time off, paid holidays, retirement plan
carmiributions, Study Tours

s  Location: Pune, Chinchwad
* Reporting to: Amit Mali - Project Manager
Job Responsibifities:
* Design, deveiop, and maintain high-gquality, responsive websites and web apyplications.
»  Write dean, well-docurmented, and effident code [HTMIL, CSS, JavaScript, o).
*  Work with various content management systems {CMS] like WardPress, Drupal, etc.
+ Participate in all phases of the software development Iifecycle,
» Lollzborate with designers, project managers, and other tearn members,
* Stay updated with the latest web development technologies and best practices.
+  Dther specific responsibilities Assigned by Project Manager
Terms and Conditions:

This offer is subject ta the terms and conditions autlined in the Company’s Employee Handbook,
which you will receive upon joining. You witl be required to sign an employment MTEEMENt upon "
accepting this offer =

Acceptance:




of thin lettr to Amit

DigkE=- HR o '--'fwﬂ“'"“’w"‘m'm
questions; ol _ mm-mmmmw,iwm-w
i, ..-.ﬁ*-m;wmmmmm-mmuwawmm or




WISLINE EDUTECH LLP

Registernc Olice: H Mo 519, Ta Hat K, Wathas, vathar 1/F vadgaonitiztkenangie, Kothapus . 416112,
Maharatitsa
PN ABA-9505

pae [3-05-2%.

» Conenbh R
Kol

Subject: Ofer of Employment 25 Web Developes
Mmmmnﬂudmﬂwuimﬂwﬂwﬂhmmmm

ﬁhmﬁmmmhsmlmﬂmﬂﬂwmmmm
nat lemited t, background checks and medical examinations.
Emplenyment Terms:

«  StortDahe: Tentabive Date 1% June 2024

= Spley/Stpend 16500
Additional Bewefits: Medical Insurance, paid time off, paid hotidays, redvement plan
rontributions, Study Touwrs

s Location: Pune, Chinchwad

» Reporting to: Amit Mali - Froject Manager
Joby Resporrsibliities:
Design, cevelop, and maimais high-quality, responsive websites and web spplictions.
Write dean, wel-documernited, ard efficent code (HTML, £S5, lavaScript, s ).
wmmhﬂﬁmmmmmmmmﬂhm,w_m
Participate in all phases of the software development Efecycle.
Collaborate with designers, project managets, and other team members.
Stay updated with the latest wed development technologies and best practices.

Orher specific responsibilities Assigned by Project Manager

Terms and Conditions:

This offer Is subject to the terms and conditions sutlined! in the Company’s Employes Handbook,
whith you will seceive upan joining. You will be requined 10 sign an employmint sgreement upod
accepting this offer ' -

ACcEptanes :




Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
Mali = HR Executive,

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
questions, please do not hesitate to contact Amit Mali — HR Executive at 9766329004 or
wisline edutech@gmail.com

Sincercly,

HE- Executive

Wisline Edutech L

9766329004




WISLINE EDUTECH LLP

'mmﬂmsuuuammummm.W-umz.
Maharashirn
LLPHM: ABA-550%

pe K3 -05-24

w _Solom A
padil

Subject: Offer of Employment 23 Web Devaloper
This Jecer constitutes mmummmuaﬂwmmmmm
ﬂﬂﬂhmmmﬂﬂmmﬁdmﬂMﬂﬂmNmmﬁmmw
not limited to, background checks and medical exsminations.
Employmant Tarma:

w  Soart Date: Tentative Dute 17 June 2024

»  Safory/Stipend 16500

= wmueﬁdlmum,pﬂdmdﬁﬂdmﬂm

contribuions, Study Tours

» Location: Pune, Chinciread
=  Reporting to: Amit Mali - Project Manager
Job Responsihilithes:
. m.mF,mmmmmmnﬂmm
" Wﬁmdem,midnmmmﬂmddﬁdﬂtde{IMN,mmL
. Mﬁanmmmﬂmmmﬁ}mw«dmnmpd,m.
. Pﬂdpaminallplmﬁufmesuﬂmdmhmﬂtﬁewd&
. tulhbarmwﬂhdeﬂgms,pmjectmmrs,mdmhermm
«  Stay updated with the latest web develapment technologies and best practicss.
«  Other specfic responsibiliies Assigned by Project Manages

Terms and Concitions:

msuﬁtr-smmﬂmﬂwtmmmmmmnﬂnmm SO,
mﬂmmllmumpnmﬂluwmmmnmmm
acrepting this offer.

retiremant plan

Accepriance;



Please indicate your acceptance of this offer by signing and returning a copy of this letter to Amit
o7

We are excited about the prospect of you joining the Wisline Edutech LLP team. If you have any
Mﬂmdﬁmmwmmm—mmmmmw




WISLINE EDUTECH LLP

PRgisarnd Office: 440 $)8, Taf Rt 1, Wathas, Yathar T/F eandtathanangle, Kaifimpis ne11d,
Mahaeanidire
WP ABA-9509

pate 3-05-2¢,

w Hokshal S
_DBolagle

Sublect: Olfer of Emvployment w Web Develaper
This letter corsbitutes an offer of employment & 3 welr
offer is contingent upon the successhl completion of alf pre-em
mmﬂmwmwmeﬁdmmm
Evmployment Tarma:

» ﬂa‘tﬂlﬁ:Tmhﬁvemt'mm

s Salwry/Stipend 16500

»  Additional Benefits: Medical insurance, paid time off, paid
contributions, Study s

memfmmun The
plunpmmhmﬂﬂtahduﬁﬂl.b"‘

holidays, retirement plan

= Location: Pune, Chinchwed

« Repovting to: Amit Mali - Project Manager
Job Resporctbilicies:
Design, develop, and maintan high-quality, respansive websites and web appications.
mﬁm,mnmmnmmmmmmmLm,mmi.
Work with various contert management systems (CMS] lile waordPress, Drupal, stc
Participate in all phases uf the software dewsiopment liecycle.

- cdlabaﬁzwithdeﬁmprujmmmn,mduhﬁmm,

- Stay ugdated with the latest web devekmpment technotogies and best practices.

«  Other specific responséhilities Assigned by Project Marnager
Tarms anad Concditions:

This ofler is sibject to the terms and canditions outlined in the Company’s Employee Hanibmol
which you will receive upon joining. You wit! be requied b0 $ign an emplopment S e
atcepting this offer. T

'. .W; i i

Accaptance:



Wisline Edutech LLP
9766329004




| _ WISLINE EDUTECH LLP
wmnhiﬂ,ﬁunw.m TIFWMHH Kothapur - 416112,
Maharashtra
LLPIN: ABA-9509
- pae 13- 05 -24

‘Subject: Offer of Employment as Web Developer
mmmmuﬂﬂdmmmnimwm .
offer is contingent upon the successful mplel:iunufaupmemplwmnm formalities,
not limited to, background checks and medical examinations.
Employment Terms:

- MMTMDIEI“MM.

« Salary/Stipend 16500

« Additional Benefits: Medical insu
contributions, Study Tours

wisline Edutech LLP. The
including, but

rance, paid time off, paid holidays, retirement plan

« Location: Pune, Chinchwad

« Reporting to: Amit Mali - Project Manager
Job Responsibilities:

« Design, develop, and maintain high-quality, responsive websites and web applications.
write clean, well-documented, and efficient code (HTML, €SS, JavaScript, etc.}.
Work with various content management systems (CM5) like WordPress, Drupal, etc.

« Participate in all phases of the software development lifecycle.

« Collaborate with designers, project managers, and other team members.

« Stay updated with the latest web development technologies and best practices.

« Other specific responsibilities Assigned by Project Manager
Terms and Conditions:

This offer is subject to the terms and conditions outlined in the Company's Employee Handbook,
which you will receive upon joining. You will be required to sign an employment e R

Acceptance:




P .
hmﬂlwﬂwﬂwwmwﬂm:mmm letter to Amit

Mali ~ HR Executive.
W“W“mﬂmwmmmMumm if you have any
R ﬁﬁMtﬂmmm-HHmwawﬁﬂzﬂoﬂw
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Fwd: Placement of Students
2 messages

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
To: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, tpo
<tpo@seti.edu.in>, hod civil <hodcivil@seti.edu.in>, "Dean Academics Sanjeevan Engineering &Technology Institute ,

Panhala" <deanacademics@seti.edu.in>

---------- Forwarded message ---------
From: Nirmal HR <hr@nirmalbuildtech.in>
Date: Sat, Feb 3, 2024 at 3:20 PM
Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>

Dear Sir,

Find the salary structure for the candidates to be employed given below.
1. Nirmal Buildtech India Pvt. Ltd. will be provide free Accomodation.
2. Nirmal Buildtech India Pvt. Ltd. will NOT provide free food.

WORKING - |WORKING -
NAME SALARY FOR [COST TO
EMPLOYEE COMPANY
GROSS Salary 17,000 17,000
DEDUCTION
EPF (Employee Contribution 12% on 15000) 1800
Profession Tax 200
Nett Salary in Hand 15,000
EPF (Employers Contribution 12% on 15000) 1800
Saving In EPF A/c. 3,600
Total Benefit to Employee 18,600
COST TO THE COMPANY 18,800

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Sent: Friday, February 2, 2024 2:37 PM

tpo seti <tpo@seti.edu.in>

Sat, Feb 3, 2024 at 3:48 PM
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To: Nirmal HR <hr@nirmalbuildtech.in>
Subject: Re: Placement of Students

Dear sir,

thank you very much for the reply. | appreciate your quick & committed response to the cause. As per discussion with
your Authorities, the mentioned students were selected for direct employment & not internship.

Therefore, Kindly share the placement offer letter for these students as they were promised at the time of selection.

Thanking you in anticipation,

On Thu, Feb 1, 2024 at 4:44 PM Nirmal HR <hr@nirmalbuildtech.in> wrote:

Dear Dr. Sanjeev Jain,

This is as per our telephonic conversation we had yesterday. | would like to inform you that our

company would like to employ your Four students at the site given below.

Mr. Madhav Lokande will be placed at

M/s. Mahindra & Mahindra Ltd.

Plot No. T-1/1 MIDC Hingna Industrial Area,
Village Nildoh, Tehsil Hingna,

Distt- Nagpur, Maharashtra -440016.

For Hingna MIDC Nagpur,
Food & Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Remuneration: Rs 10,000 (Rupees Ten thousand per month)

For Hingna MIDC Nagpur Contact -Abhishek Ligade - 9765867027

And

The other 3 students will be placed at
Mr. Soham Katkar

Mr. Abhishek Jugale,

Mr. Shivam Jadhav

M/s. Mahindra & Mahindra Ltd.

A-1, Phase IV Chakan, Industrial Area,
Village Nighoje, Taluka Khed,

Distt — Pune, Maharashtra 410501.

For Chakan MIDC Pune,

Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Food will be in their scope.
Remuneration: Rs 14,000 (Rupees Fourteen thousand per month)

For Chakan MIDC Pune Contact: Mr. Parvez - 9765857575

Other terms and conditions will be as per our HR Policy.
If confirmed, we would issue them offer letter.
Thanking you

With regards

Indira

Thanks & Regards
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Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Thanks & Regards

Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in> Tue, Feb 20, 2024 at 10:35 AM

To: tpo <tpo@seti.edu.in>, AMIT THOKE <amit.thoke@seti.edu.in>
Cc: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, hod civil
<hodcivii@seti.edu.in>

Please do the needful

---------- Forwarded message ---------

From: Nirmal HR <hr@nirmalbuildtech.in>

Date: Mon, Feb 19, 2024 at 2:17 PM

Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>, Karan Singh <karansingh@nirmalbuildtech.in>

Dear Sir,
This is to inform you that students which were selected as freshers can be given appointment letter only

after their Semester Exams are over as per our job location. So, | request you to give us list of
candidates from your college who have passed out in previous years. As earlier discussed with our
chairman. We are always in requirement of Experienced as well as Freshers in our Firm.

Hope so you will do the needful at the earliest.

Thanking you,

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Sent: Saturday, February 3, 2024 3:49 PM

To: Nirmal HR <hr@nirmalbuildtech.in>

Cc: Charanijit Singh <charanijitsingh@nirmalbuildtech.in>

Subject: Re: Placement of Students

Dear Sir,
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Thank you very much, kindly provide the offer letter to which students will give acceptance & upon joining your
organization will provide the appointment order.

[Quoted text hidden]

[Quoted text hidden]
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Fwd: Placement of Students
2 messages

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
To: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, tpo
<tpo@seti.edu.in>, hod civil <hodcivil@seti.edu.in>, "Dean Academics Sanjeevan Engineering &Technology Institute ,

Panhala" <deanacademics@seti.edu.in>

---------- Forwarded message ---------
From: Nirmal HR <hr@nirmalbuildtech.in>
Date: Sat, Feb 3, 2024 at 3:20 PM
Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>

Dear Sir,

Find the salary structure for the candidates to be employed given below.
1. Nirmal Buildtech India Pvt. Ltd. will be provide free Accomodation.
2. Nirmal Buildtech India Pvt. Ltd. will NOT provide free food.

WORKING - |WORKING -
NAME SALARY FOR [COST TO
EMPLOYEE COMPANY
GROSS Salary 17,000 17,000
DEDUCTION
EPF (Employee Contribution 12% on 15000) 1800
Profession Tax 200
Nett Salary in Hand 15,000
EPF (Employers Contribution 12% on 15000) 1800
Saving In EPF A/c. 3,600
Total Benefit to Employee 18,600
COST TO THE COMPANY 18,800

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Sent: Friday, February 2, 2024 2:37 PM

tpo seti <tpo@seti.edu.in>

Sat, Feb 3, 2024 at 3:48 PM
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To: Nirmal HR <hr@nirmalbuildtech.in>
Subject: Re: Placement of Students

Dear sir,

thank you very much for the reply. | appreciate your quick & committed response to the cause. As per discussion with
your Authorities, the mentioned students were selected for direct employment & not internship.

Therefore, Kindly share the placement offer letter for these students as they were promised at the time of selection.

Thanking you in anticipation,

On Thu, Feb 1, 2024 at 4:44 PM Nirmal HR <hr@nirmalbuildtech.in> wrote:

Dear Dr. Sanjeev Jain,

This is as per our telephonic conversation we had yesterday. | would like to inform you that our

company would like to employ your Four students at the site given below.

Mr. Madhav Lokande will be placed at

M/s. Mahindra & Mahindra Ltd.

Plot No. T-1/1 MIDC Hingna Industrial Area,
Village Nildoh, Tehsil Hingna,

Distt- Nagpur, Maharashtra -440016.

For Hingna MIDC Nagpur,
Food & Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Remuneration: Rs 10,000 (Rupees Ten thousand per month)

For Hingna MIDC Nagpur Contact -Abhishek Ligade - 9765867027

And

The other 3 students will be placed at
Mr. Soham Katkar

Mr. Abhishek Jugale,

Mr. Shivam Jadhav

M/s. Mahindra & Mahindra Ltd.

A-1, Phase IV Chakan, Industrial Area,
Village Nighoje, Taluka Khed,

Distt — Pune, Maharashtra 410501.

For Chakan MIDC Pune,

Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Food will be in their scope.
Remuneration: Rs 14,000 (Rupees Fourteen thousand per month)

For Chakan MIDC Pune Contact: Mr. Parvez - 9765857575

Other terms and conditions will be as per our HR Policy.
If confirmed, we would issue them offer letter.
Thanking you

With regards

Indira

Thanks & Regards
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Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Thanks & Regards

Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in> Tue, Feb 20, 2024 at 10:35 AM

To: tpo <tpo@seti.edu.in>, AMIT THOKE <amit.thoke@seti.edu.in>
Cc: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, hod civil
<hodcivii@seti.edu.in>

Please do the needful

---------- Forwarded message ---------

From: Nirmal HR <hr@nirmalbuildtech.in>

Date: Mon, Feb 19, 2024 at 2:17 PM

Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>, Karan Singh <karansingh@nirmalbuildtech.in>

Dear Sir,
This is to inform you that students which were selected as freshers can be given appointment letter only

after their Semester Exams are over as per our job location. So, | request you to give us list of
candidates from your college who have passed out in previous years. As earlier discussed with our
chairman. We are always in requirement of Experienced as well as Freshers in our Firm.

Hope so you will do the needful at the earliest.

Thanking you,

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Sent: Saturday, February 3, 2024 3:49 PM

To: Nirmal HR <hr@nirmalbuildtech.in>

Cc: Charanijit Singh <charanijitsingh@nirmalbuildtech.in>

Subject: Re: Placement of Students

Dear Sir,
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Thank you very much, kindly provide the offer letter to which students will give acceptance & upon joining your
organization will provide the appointment order.

[Quoted text hidden]

[Quoted text hidden]
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Fwd: Placement of Students
2 messages

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
To: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, tpo
<tpo@seti.edu.in>, hod civil <hodcivil@seti.edu.in>, "Dean Academics Sanjeevan Engineering &Technology Institute ,

Panhala" <deanacademics@seti.edu.in>

---------- Forwarded message ---------
From: Nirmal HR <hr@nirmalbuildtech.in>
Date: Sat, Feb 3, 2024 at 3:20 PM
Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>

Dear Sir,

Find the salary structure for the candidates to be employed given below.
1. Nirmal Buildtech India Pvt. Ltd. will be provide free Accomodation.
2. Nirmal Buildtech India Pvt. Ltd. will NOT provide free food.

WORKING - |WORKING -
NAME SALARY FOR [COST TO
EMPLOYEE COMPANY
GROSS Salary 17,000 17,000
DEDUCTION
EPF (Employee Contribution 12% on 15000) 1800
Profession Tax 200
Nett Salary in Hand 15,000
EPF (Employers Contribution 12% on 15000) 1800
Saving In EPF A/c. 3,600
Total Benefit to Employee 18,600
COST TO THE COMPANY 18,800

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Sent: Friday, February 2, 2024 2:37 PM

tpo seti <tpo@seti.edu.in>

Sat, Feb 3, 2024 at 3:48 PM
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To: Nirmal HR <hr@nirmalbuildtech.in>
Subject: Re: Placement of Students

Dear sir,

thank you very much for the reply. | appreciate your quick & committed response to the cause. As per discussion with
your Authorities, the mentioned students were selected for direct employment & not internship.

Therefore, Kindly share the placement offer letter for these students as they were promised at the time of selection.

Thanking you in anticipation,

On Thu, Feb 1, 2024 at 4:44 PM Nirmal HR <hr@nirmalbuildtech.in> wrote:

Dear Dr. Sanjeev Jain,

This is as per our telephonic conversation we had yesterday. | would like to inform you that our

company would like to employ your Four students at the site given below.

Mr. Madhav Lokande will be placed at

M/s. Mahindra & Mahindra Ltd.

Plot No. T-1/1 MIDC Hingna Industrial Area,
Village Nildoh, Tehsil Hingna,

Distt- Nagpur, Maharashtra -440016.

For Hingna MIDC Nagpur,
Food & Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Remuneration: Rs 10,000 (Rupees Ten thousand per month)

For Hingna MIDC Nagpur Contact -Abhishek Ligade - 9765867027

And

The other 3 students will be placed at
Mr. Soham Katkar

Mr. Abhishek Jugale,

Mr. Shivam Jadhav

M/s. Mahindra & Mahindra Ltd.

A-1, Phase IV Chakan, Industrial Area,
Village Nighoje, Taluka Khed,

Distt — Pune, Maharashtra 410501.

For Chakan MIDC Pune,

Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Food will be in their scope.
Remuneration: Rs 14,000 (Rupees Fourteen thousand per month)

For Chakan MIDC Pune Contact: Mr. Parvez - 9765857575

Other terms and conditions will be as per our HR Policy.
If confirmed, we would issue them offer letter.
Thanking you

With regards

Indira

Thanks & Regards
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Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Thanks & Regards

Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in> Tue, Feb 20, 2024 at 10:35 AM

To: tpo <tpo@seti.edu.in>, AMIT THOKE <amit.thoke@seti.edu.in>
Cc: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, hod civil
<hodcivii@seti.edu.in>

Please do the needful

---------- Forwarded message ---------

From: Nirmal HR <hr@nirmalbuildtech.in>

Date: Mon, Feb 19, 2024 at 2:17 PM

Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>, Karan Singh <karansingh@nirmalbuildtech.in>

Dear Sir,
This is to inform you that students which were selected as freshers can be given appointment letter only

after their Semester Exams are over as per our job location. So, | request you to give us list of
candidates from your college who have passed out in previous years. As earlier discussed with our
chairman. We are always in requirement of Experienced as well as Freshers in our Firm.

Hope so you will do the needful at the earliest.

Thanking you,

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Sent: Saturday, February 3, 2024 3:49 PM

To: Nirmal HR <hr@nirmalbuildtech.in>

Cc: Charanijit Singh <charanijitsingh@nirmalbuildtech.in>

Subject: Re: Placement of Students

Dear Sir,
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Thank you very much, kindly provide the offer letter to which students will give acceptance & upon joining your
organization will provide the appointment order.

[Quoted text hidden]

[Quoted text hidden]

153



cOULIGHT SOLUTIDNS LLP

OFFER LETTER
Date.

To \fDEEEh Patil
SETT

Ciear.

Regarding your application, we wouid like to appoint you as "Relationship Executive”, as
per the rutes & regulations of the company w.e.f 15th January 2024.

Place of Joining: This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at - Punte Regional Office,

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
manth.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of job ang & from the second month you will be eligible for the 10th
of every month of the salary.

Probation/confirmation: You will ke on probation initiaily for a periog of $ix months

from the date of foining. The company may extend your probation at its discretion hased
on your periprmance fconduct Your services are deemed to be confirmed at the end of
the probation petriod unless you receive Indmation period, your services are to the
contrary. During the liable for termination at any time without, prebation tany written
notice or payment in lieu thereaf by yourselt The Company may not assign any reason
for such termination which shall be a at the sole discretion of the Company & you will not
be entitled to any claim, damage, compensation, or any other payment on that account

Qffice No-4, Thakkar Apt, Mhada Celony, Shiv-Yallabh Rd, Mr Gurukul Scheat, Dahisar East, Mumbiai 400048




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any potice period, the company will not be Kable for payiog you that respective month’s
salary. For employees, in the probation periad, 15 days notice is required & after the
probation period, 1 month's notice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performance.
Foture increases in your compensation and prospects in the company shalt entirely
depend on your cfficiency, hard work, and regularity in attendance, sincerity, gnod
conduct, and other rclevant factors and the Company's performance. Such increase in ne
case shall be antornatic andfor 2 matter of right,

Duties and Responsibilities: Your duties of the Company will expect you to work with a
high standard of inidative, efficiency, and economy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the comypany and those
in authority over yow

*  You will devote your entire fime to the work of the Company and will not
undertake any direct/indirect business or work, bonorary or remunerator excepl
with the written permission of the Management io each case. Contravention of this
will lead to the termination without any notice or any compensation fnstead of
such notice.

* You shail not seck membership in any local or public bodies without first oblaining
written permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particujars or
details of our manufscturing processes, technical know-how, security
arrangemenis, adwministrative andfor organizational matters of a
confidential/serret nature, which may be your privile ge to know by your be in aur
employee.

= Youshall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will ant release, use or disclose except with the priar written
permission of the Company. Your obligation to keep such information canfidential
shall remain even an termination or cancellatian of this employment.

* You will disclose to us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
imgrovement shail belong absolutely to and be the sole and shsoiute property of
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the Company. H and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

gther rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instrnments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
such other person or persans, firms or companies, as we may direct as the saole
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear authority nor alter or be a party to any alteraton of any
principle or policy of the Company or excead the autherity or discretion vested in
you without the previous sanction afthe Company or thase {n autharity over yow

You wiil be responsible for the safe keeping and retirn in good candition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in your possession, the
compary will have a right to assess onits basis and Tecover the damages of all such
materials from you and to take such other action as it deems propet in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revenue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

[tevelopment and maintenance of existing accounts,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - Yout are liable to follow reporting system mentioned helow-

Daily Visit to 4 to 5 Plarmed Schaots.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activilies Execution.

Identification of Target Locations for Branding Opportunities.
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= Woeekly review meeting.

We are pasitive that you will find an exciting place to develop and advance Your career.

You are requested to submit the following documents on the date of joining
* Proof of age {Birth Certificate/ PAN {Zardj
*  Driving License or Passport Copy (For ldentify Proof}
*  Proof of educational qualification (SSC, HSC, Highest Degree Certificate)
*  Proof of work experience-Service certificate/Appointment letter/Relieving

* Letter of the previous employer

Sincerely,

- T\_£; k- F :_.ﬂ_\ —

Pranoti Patil
HR

For EDULIGHT SOLUTIONS Lip
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OFFER LETTER

Date. | $ - ~ 2024

TuMSbfL\IQD@lL

GEIT _

Dear.

Regarding your application, we would like to appoint you as "Relationship Executive™, as
per the rules & regulations of the company w.e.f 15th January 2024,

Place of Joining: This appointruent takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regjonal Office.

Salary & Allowamces: Your salary will be 14508 on the targat 3 times the salary per
month.

Your first salary of the first month will be Retiing paid after the completion of your one
month from yeur date of job ang & fram the second manth you will be eligible for the 10th
of every month of the salary,

Probaton/confirmation: You will be on probation initially for a period of Six months

from the date of joining. The company may extend your probation at its discretion based
on your performance/conduct Your services are deemed to be confirmed at the end of
the probation period unless you receive Intimation period, your services are to the
contrary. During the liable for termination at any time without. prebation tany written
natice or payment in lieu thereof by yourself The Company may not assign any reason
far such termination which shal! be a at the sole discretion of the Company & you will not
be entitled to any claim, damage, compensation, or any other payment on that account

Office Mo-4, Thakkar Agl, Mhada Colony, Shiv -Vallabh Rd. Mr Gurukul School Dghisar Eas), Mumbar 4603468,




If the company is terminating you or asking you to resign, then you will be net liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probatien perfad, 1 month’s nolice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of Jast working day.

Compensation Progresston: There will be a quarterly review of the performarnce.
Foture increases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be automnatic andfor 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of iniative, efficiency, and econemy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated ta you by the company and those
in authority over you

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, honorary or remunerator excepl
with the written permission of the Management io each case. Contravention of this
will lead to the termination without any notice or any compensation instead of
such notice.

* You shail not seek membership in any local or public bodies without first oblaining
written permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of eur manufscturing processes, technical know-how, security
arrangements, adwministrative andfor  organizational matters of a
confidential/serret nature, which may be your privile ge to know by your be in aur
empioyee.

= Youshall keep confidential all the information and material provided to you by the
Compauy or by its clients concerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will aot release, use or disclose except with the priar written
permission of the Company. Your obligation to keep such information canfidential
shall remain even an termination or cancellatian of this employment.

* You will disclose te us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
imgravement shail belong absolutely to and be the sole and shsofute property of
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the Company. i and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

other rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement so that the henefit thereof
shall accrue to us and vou will execute and do all instruments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
such other person or persans, firms or companies, as we may direct as the sole
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear autherity nor alter or be a party to any alteraton of any
principle or policy of the Company or excead the authoerity or discretion vested in
you without the previpus sanctien of the Company or those in autharity over yow

You wiil be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in yowr possession, the
compary will have a right to assess onits basis and Tecover the damages ofall such
materials fram y¥ou and to take such sther action as it deems propet in the event
of your fatlure to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Reverue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmts,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are liabie to follow reporting system mentioned helow-

Daily Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opporturnities.
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We are positive that you will find an exciting place te develop and advance Your career.

Weekly review meeting,

You are requested to submit the following documents on the date of joining

Proof of age {Birth Certificate/ PAN Eardj

Driving License or Passport Copy {¥For Identify Proof)

Proof of educational qualification (SSC, HSC, Highest Degree Certificate)
Proof of work experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sinceretly,

For EDULIGHT SOLUTIONS Lip
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“PMULIGHT SOLUTIONS LILP

OFFER LETTER
Date. 1§ ~ | ~Qe %

o _\Tvek Nikam
SETI

Dear.

Regarding your application, we would like to appoint you as "Relationship Executive”, as
per the rules & regulations of the company we.f 15th January 2024,

Place of Joining: This appointment takes effect from your date of joining mentinned
ahove & your reporting posting will be at - Pune Regicnal Dffice.

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
month.

Your first salary of the firet month will be getting paid after the completion of your one
reanth from your date of job ang & from the second month you wiil be eligible for the 10th
of every month of the salary,

Prabation /confirmation: You will be on probation initially for a period of Six months

from the date of joining, The company may sxtend your probation at its discretion based
on your performance/conduct. Your services are deemed to be confirmed at the end of
the probation peried unless you receive Intimation period, your services are to the
cantrary. Puring the liable for termination at any time without. probation tany written
notice or payment in iieu thereof by yourself, The Company may not assign any reason
for such termination which shall be a at the sole discretion of the Company & you will not
be entitled 1o any claim, damage, compensation, or any other payment on that account

Office No-4, Thakkar Apt, Mhada Coleny, Shiv-Vallabh Bd, Ni Gurusial Sehoot, Dalisar East, Muambai 4TD04E.




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probation perfod, 1 month’s notice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progresston: There will be a quarterly review of the performarnce.
Future increases in yaur compensation and prospects in the company shalt entirely
depend on yeur efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be antornatic andfor 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and econemy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over youw.

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or werk, bonorary or remunerator excepl
with the written permission of the Management in each case. Contravention of this
will lead to the termination without any notice or any compensation nstead of
such notice.

* You shail not seck membership in any iocal or public bodies without first oblaining
writtent permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particujars or
details of eur manufacturing processes, technical know-how, security
arrangements, administrative andfor  organizational matters of a
confidential/secret nature, which may be your privilege to kaow by your be in aur
employee.

= Youshall keep confidential all the information and material provided to you by the
Compauy or by its dlients concerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will ant release, use or disclose except with the priar written
permission of the Company. Your obligatior to keep such information canfidentiy]
shall remain even an termination or cancellatian of this employment.

* You will disclose te us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
imgrovement shail belong absolutely to and be the sole and shsciute property of
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the Company. if and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

other rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instruments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
such other person ar persans, firms or companies, as we may direct as the sole
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear autherity nor alter or be a party to any alteration of any
principle or policy of the Company or excead the autherity or discretion vested in
you without the previous sanction afthe Company or those in autharity over yow

You wiil be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in your possession, the
compary will have a right to assess onits basis and recover the damages ofall such
materials froam y¥ou and to take such other action as it deems propet in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revenue

Farecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmty,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are ltable to follow reporting system mentioned helow-

Daity Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opporturities.
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We are positive that you will find an exciting place te develop and advance YOur career.

Weekly review meeting.

You are requested to submit the following documents on the date of joining

Proof of age (Birth Certificate/ PAN Eardj

Driving License or Passport Copy {For Identify Proof)

Proof of educational qualification (SSC, HSC, Iighest Degree Certificate)
Proofofwork experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sincerely,

U, e L

Pranoti Patil
HR

For EDULIGHT SOLUTIONS Lip
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EDULIGHT 2OLUTIONS LLP

OFFER LETTER
Date.;‘ 3"_ - Da?ff

To _ Mounok Patil
SETT o

Dear.

Regarding your application, we would like to appoint you as "Relationship Executive™, as
pert the rules & regulations of the company w.e.f 15th January 2024,

Place of Joining: This appointment takes effect from your date of joining mentioned
above & your reporiing posting will be at - Pune Regional Office.

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
marnth.

Your first salary of the first month will be getting paid after the completion of your one
month from yeur date ofjob ang & from the second month you will be eligible for the 10th
of every month of the salary.

Probation/confirmation: You will be on probation initialiy for a peried of Six months

from the date of joining. The company may extend your prabation at its discretion based
en your performance/conduct Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation period, your services are to the
contrary, During the liabte for termination at any time without. probation tany written
notice or payment in lieu thereof by yourself The Company may not assign any reasen
for such termination which shall be a at the sole discretion of the Company & you will not
be entitled to any claim, damage, compensation, or any other payment on that account

Ofttce No-4, Thakkar Apt. Mhadz Colony, Shiv-Vallabh Rd, Nr Gurokul Schegl Dahisar East, Mumbai 4800348




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not provide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probation period, 1 month’s notice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performarnce.
Foture increases in your compensation and prospects in the company shalf entirely
depend on yeur efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be antornatic andfor 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over youw.

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, honorary or remunerator excepl
with the written permission of the Management in each case. Cortravention of this
will lead to the termination without any notice or any compensation nstead of
such notice.

* Youshail not seck membership in any iocal or public bodies without first obhbaining
writtent permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of eur manufscturing processes, technical know-how, security
arrangements, adwministrative andfor  organizational matters of a
confidential/secret nature, which may be your privilege to know by your be in aur
entployee.

= Youshall keep confidential all the information and material provided to you by the
Compauy or by its clients concerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will ank release, use or disclose except with the priar written
permission of the Company. Your obligatior to keep such information canfidentiy]
shall remain even an termination or cancellatian of this employment.

* Youwill disclose to us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
imgrovement shail belong absolutely to and be the sole and ahsciute property of
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the Company. i and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

other rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instriuments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
such other person or persans, firms or companies, as we may direct as the sole
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear autherity nor alter or be a party to any alteration of any
principle or policy of the Company or exread the autherity or discretion vested in
you without the previpus sanction af the Company or thase {n autharity over yowu

You witl be responsible for the safe keeping and return in good condition and order
aof all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in youwr possession, the
comparny will have a right to assess onits basis and recover the damages efall such
materials fram y¥ou and to take such sther action as it deems propet in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Reverue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmnty,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are liable to follow reporting system mentioned helow-

Daity Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opporturities.
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We are positive that you will find an exciting place to develop and advance YOur career.

Weekly review meeting,

You are requested to submit the following documents on the date of joining

Proof of age (Birth Certificate/ PAN Eardj

Driving License or Passport Copy {¥For Identify Proof}

Proof of educational qualification (SSC, HSC, Ilighest Degree Certificate)
Proofof work experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sincerely,

For EDULIGHT SOLUTIONS Lip
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ROAD, BRIDGE, BUILDING & SURVEY
Mob : +91 9773579993 | +91 8369618601

Future Darshan, Plot No. 143, Flat No. 502, Karanjade, Sector - 04, Panvel - 410 206,
Email : minfraprojects20] S@gmail.com

RR-06/AIR -1 03/09/2024

Dear Aditya Mane,

We were all very exited to get to know you over the past few days. We

have been impressed with your background and would like to formally
offer you the position of site engineer.

This is full time position and you will be deployed at Navi Mumbai
Airport Site. You will be shifted to other projects as a when required.

We will be offering you a monthly gross salary of Rs. 22,000/-. You will

also have benefits as PEr company policy like 22 days paid leaves per
year.

Your expected Joining date is 10" September 2024.

We would like to have your response by 3™ September 2024. In the
meantime, please feel free to contact me via email or phone
9773579993, should you have any questions.

We are all looking forward to having you on our team




UFFER LETTER

Date. | &1 ~202Y

To MMA?@M
SETI

[rear.

Regarding your application, we would like to appeint you as "Relationship Exccutive”, as
per the rules & regulations of the company w.e.f 15th January 2024,

Place of Joining: This appointment taites effect fram your date of joining mentioned
above & your reporting posting will be at - Pupe Regional Office.

Salary & Allowanrces: Your satary will be 14500 on the target 3 times the salary per
month.

Your first salaty of the first month wilt be getting paid after the corapletion of your one
month from your date of job ang & from the second month you will be eligthie for the 10th
of every month of the salary.

Probation /confirmatien: You will be on probation initially for a periad of Six months

from the date of jeining. The company may extend your probation atits discretion based
on yourr performance/conduct. Your services are deemed to be confirmed at the end of
the probation perind unless you receive Intimation period, your services are to the
vontrary. During the liable for termination at any time without. probation tany written
notice or payment in lieu thereof by yourself. The Company may not assign any reason
for such termination which shall be 2 at the sole discretion of the Company & you will not
be entitled to any claim, damage, compensatian, or any pther payment an that account

Oftice Mo-4, Thakkar Apl. Mhada Colony. Shiv-Vallabh Rd. Nr Gurukui Schaol Dahisar £ast Mumbai 400848,




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not pirovide
any notice peviod, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probation period, 1 month’s notice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performarce.
Foture increases in your compensation and prospects in the company shalf entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be antornatic andfor 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over yoi

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or werk, honorary or remunerator excepl
with the written permission of the Management in each case. Cortravention of this
will lead to the termination without any notice or any compensation fnstead of
such notice.

* You shail not seck membership in any iocal or public bodies without first obtaining
writtent permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of eur manufacturing processes, technical know-how, security
arrangements, adwministrative andfor  organizational matters of a
confidential/secret nature, which may be your privilege to know by your be in aur
employce.

= Youshall keep confidential all the information and material provided to you by the
Company or by its clients cencerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already krown to the
public which aiso you will not release, use or disclose except with the priar written
permission of the Company. Your obligatior to keep such information canfidentiy]
shall remain even an termination or cancellatian of this employment.

* Youwill disclose to us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
imgrovement skail belong absolutely to and be the sole and ahsciute property of
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the Company. if and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

gther rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instriments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
suck other person or persans, firms or companies, as we may direct ag the sale
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or exread the autherity or discretion vested in
you withowt the previpus sanction afthe Company or thase in autharity over yow

You witl be responsible for the safe keeping and return in good condition and order
aof all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in your possession, the
comparmy will have a right to assess onits basis and recover the damages of all such
materials fram y¥ou and to take such other action as it deems propet in the event
of your failure to acocount for such material or property to its satisfaction.

Your nature of the fob is as below,

Business Development and Sales Revernue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmty,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are ltable to follow reporting system mentioned helow-

Daity Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opporturities.
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We are positive that you will find an exciting place to develop and advance YOur career.

Weekly review meeting,

You are requested to submit the following documents on the date of joining

Proof of age (Birth Certificate/ PAN Eardj

Driving License or Passport Copy {For ldentify Proof}

Proof of educational qualification (SSC, HSC, Highest Degree Certificate)
Proofof work experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sincerely,

For EDULIGHT SOLUTIONS Lip
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EDULIGHT SOLUTIONS LLP

OFFER LETTER
Date. | §—1 -202Y

Te Sankel Sye yaran] Shinde
571

Dear.

Regarding your application, we would like to appoint you as "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th January 2024.

Place of joining: This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office,

Salary & Allowances: Your satary will be 14500 on the sargel 3 thmes the salary per
meonth.

Your first salasy of the first montt: will be getting paid after the completion of your one
month from your date of job ang & from the second month you will be eligible for the 10th
af every month of the salary.

Frobation/confirmation: You will be on probation initially for a peried of Six months

from the date of joining. The company may extend your probation at its discretion based
on your performance feonduct. Your services are deemed to be confirmed at the end of
the probation periad unless you receive Intimation period, your services are to the
contrary. During the liable for termination at any time without. probation tany written
nhotice or payment in lieu thereof by yourself. The Company may nok assign any reason
for such termination which shall be 1 at the sole discretion of the Company & you will not
be entitied to any claim, damage, compensation, or any other payment on that account

Dftice No-4, Thakkar Apt, Mhadza Cotony, Shiv-Yaltabh Rd, Nr Gurukul School Dahisar East, Mumbai 400048,




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not pirovide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probation period, 1 month’s notice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performarce.
Foture increases in your compensation and prospects in the company shalf entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be autornatic and for 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over youw

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or werk, honorary or remunerator excepl
with the written permission of the Management in each case. Cortravention of this
will lead to the termination without any notice or any compensation instead of
such notice.

* You shail not seck membership in any iocal or public bodies without first obtaining
writtent permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of eur manufacturing processes, technical know-how, security
arrangements, adwministrative andfor  organizational matters of a
confidential/secret nature, which may be your privilege to kanow by your be in aur
employce.

= Youshall keep confidential all the information and material provided to you by the
Company or by its ciients cencerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will not release, use or disclose except with the priar written
permission of the Company. Your obligatior to keep such information confidentiy]
shall remain even an termination or cancellatian of this employment.

* Youwill disclose to us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shail belong absolutely to and be the sole and absciute property of
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the Company. if and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

other rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instriments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
such other person or persans, firms or companies, as we may direct as the sole
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or excead the autherity or discretion vested in
yuu without the previpus sanction afthe Company or thase in autharity over yow

You witl be responsible for the safe keeping and return in good condition and order
aof all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in your possession, the
company will have a right to assess onits basis and recover the damages of all such
materials fram ¥ou and to take such sther action as it deems propet in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the fob is as below,

Business Development and Sales Revernue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmty,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are ltable to follow reporting system mentioned helow-

Daity Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
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We are positive that you will find an exciting place to develop and advance YOur career.

Weekly review meeting,

You are requested to submit the following documents on the date of joining

Proof of age (Birth Certificate/ PAN Eardj

Driving License or Passport Copy {For ldentify Proof}

Proof of educational qualification (SSC, HSC, Highest Degree Certificate)
Proofof work experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sincerely,

For EDULIGHT SOLUTIONS Lip
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EDOULIGHT SOLUTIONS LLP

OFFER LETTER
Date\ ¢ — |~ ?ﬂ?‘{

o Shivaji Sogjecan Nicukhe

SETI

Dear.

Regarding your application, we woukd like to appoint you as "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th January 2024.

Place of Joining: Thiz appointment tzkes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regionai Office.

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
month.

Your first salary of the first month will he getting paid after the complation of your one
month from your date of job ang & Fram the secand menth you will be eligible for the 101k
of every manth of the salary.

Probation/confirmation: You will be an probation initially for a period of 3ix months

from the date of joining. The company may extend your probation at its discretion based
oa your performance/conduct. Yousr services are deemed te be confirmed at the end of
the probation period unless you recejve Intimation period, your services are to the
contrary. During the liable for termination at any time without. probation tany written
notice or payment in lieu thereof by yourself. The Company may not assign any reasan
for such termination which shall be a at the sole discretion of the Company & you will not
be entitled to any clairn, damage, cormpensation, or any other payment on that account

Olfice No-4, Thakkar Apt. Mhada Colzny, Shiv-Vatlahh Rd Nr Gurakyl Scheal, Dahisar East, Mumbal 400068




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not pirovide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probatien perfed, 1 month’s nolice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performarce.
Future increases in your compensation and prospects in the company shalt entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be autornatic andfor 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over youw

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or werk, honorary or remunerator excepl
with the written permission of the Management in each case. Cortravention of this
will lead to the termination without any notice or any compensation instead of
such notice.

* Youshall not seck membership in any iocal or public bodies without first obtaining
writtent permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of eur manufacturing processes, technical know-how, security
arrangements, adwministrative andfor  organizational matters of a
confidential/secret nature, which may be your privilege to kanow by your be in aur
employce.

= Youshall keep confidential all the information and material provided to you by the
Company or by its clients cencerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will not release, use or disclose except with the priar written
permission of the Company. Your obligatior to keep such information confidentiy]
shall remain even an termination or cancellatian of this employment.

* Youwill disclose to us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shail belong absolutely to and be the sole and absciute property of

180



the Company. i and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

other rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instriments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
suck other person or persans, firms or companies, as we may direct ag the sale
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or exread the autherity or discretion vested in
yuu without the previpus sanctien af the Company or these in autharity over yow

You witl be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in your possession, the
company will have a right to assess onits basis and recover the damages of all such
materials fram ¥ou and to take such sther action as it deems propet in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the fob is as below,

Business Development and Sales Revernue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmty,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are ltable to follow reporting system mentioned helow-

Daity Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
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We are positive that you will find an exciting place to develop and advance YOur career.

Weekly review meeting,

You are requested to submit the following documents on the date of joining

Proof of age (Birth Certificate/ PAN Eardj

Driving License or Passport Copy {For ldentify Proof}

Proof of educational qualification (SSC, HSC, Highest Degree Certificate)
Proofof work experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sincerely,

For EDULIGHT SOLUTIONS Lip
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Fwd: Placement of Students
2 messages

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
To: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, tpo
<tpo@seti.edu.in>, hod civil <hodcivil@seti.edu.in>, "Dean Academics Sanjeevan Engineering &Technology Institute ,

Panhala" <deanacademics@seti.edu.in>

---------- Forwarded message ---------
From: Nirmal HR <hr@nirmalbuildtech.in>
Date: Sat, Feb 3, 2024 at 3:20 PM
Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>

Dear Sir,

Find the salary structure for the candidates to be employed given below.
1. Nirmal Buildtech India Pvt. Ltd. will be provide free Accomodation.
2. Nirmal Buildtech India Pvt. Ltd. will NOT provide free food.

WORKING - |WORKING -
NAME SALARY FOR [COST TO
EMPLOYEE COMPANY
GROSS Salary 17,000 17,000
DEDUCTION
EPF (Employee Contribution 12% on 15000) 1800
Profession Tax 200
Nett Salary in Hand 15,000
EPF (Employers Contribution 12% on 15000) 1800
Saving In EPF A/c. 3,600
Total Benefit to Employee 18,600
COST TO THE COMPANY 18,800

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Sent: Friday, February 2, 2024 2:37 PM

tpo seti <tpo@seti.edu.in>

Sat, Feb 3, 2024 at 3:48 PM
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To: Nirmal HR <hr@nirmalbuildtech.in>
Subject: Re: Placement of Students

Dear sir,

thank you very much for the reply. | appreciate your quick & committed response to the cause. As per discussion with
your Authorities, the mentioned students were selected for direct employment & not internship.

Therefore, Kindly share the placement offer letter for these students as they were promised at the time of selection.

Thanking you in anticipation,

On Thu, Feb 1, 2024 at 4:44 PM Nirmal HR <hr@nirmalbuildtech.in> wrote:

Dear Dr. Sanjeev Jain,

This is as per our telephonic conversation we had yesterday. | would like to inform you that our

company would like to employ your Four students at the site given below.

Mr. Madhav Lokande will be placed at

M/s. Mahindra & Mahindra Ltd.

Plot No. T-1/1 MIDC Hingna Industrial Area,
Village Nildoh, Tehsil Hingna,

Distt- Nagpur, Maharashtra -440016.

For Hingna MIDC Nagpur,
Food & Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Remuneration: Rs 10,000 (Rupees Ten thousand per month)

For Hingna MIDC Nagpur Contact -Abhishek Ligade - 9765867027

And

The other 3 students will be placed at
Mr. Soham Katkar

Mr. Abhishek Jugale,

Mr. Shivam Jadhav

M/s. Mahindra & Mahindra Ltd.

A-1, Phase IV Chakan, Industrial Area,
Village Nighoje, Taluka Khed,

Distt — Pune, Maharashtra 410501.

For Chakan MIDC Pune,

Lodging will be provided by Nirmal Buildtech India Pvt. Ltd. free of cost
Food will be in their scope.
Remuneration: Rs 14,000 (Rupees Fourteen thousand per month)

For Chakan MIDC Pune Contact: Mr. Parvez - 9765857575

Other terms and conditions will be as per our HR Policy.
If confirmed, we would issue them offer letter.
Thanking you

With regards

Indira

Thanks & Regards
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Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Thanks & Regards

Principal

Sanjeevan Engineering & Technology Institute
Sanjeevan Knowledge City, Panhala

Dist: Kolhapur, M.S. 416201

Mobile: +91 9146999500

Email : principal@seti.edu.in

Website: http://www.seti.edu.in

Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in> Tue, Feb 20, 2024 at 10:35 AM

To: tpo <tpo@seti.edu.in>, AMIT THOKE <amit.thoke@seti.edu.in>
Cc: "Vice Principal Sanjeevan Engineering & Technology Institute, Panhala" <viceprincipal@seti.edu.in>, hod civil
<hodcivii@seti.edu.in>

Please do the needful

---------- Forwarded message ---------

From: Nirmal HR <hr@nirmalbuildtech.in>

Date: Mon, Feb 19, 2024 at 2:17 PM

Subject: Re: Placement of Students

To: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>

Cc: Charanijit Singh <charanjitsingh@nirmalbuildtech.in>, Karan Singh <karansingh@nirmalbuildtech.in>

Dear Sir,
This is to inform you that students which were selected as freshers can be given appointment letter only

after their Semester Exams are over as per our job location. So, | request you to give us list of
candidates from your college who have passed out in previous years. As earlier discussed with our
chairman. We are always in requirement of Experienced as well as Freshers in our Firm.

Hope so you will do the needful at the earliest.

Thanking you,

With regards,
Indira

From: Principal, Sanjeevan Engg & Tech Institute. <principal@seti.edu.in>
Sent: Saturday, February 3, 2024 3:49 PM

To: Nirmal HR <hr@nirmalbuildtech.in>

Cc: Charanijit Singh <charanijitsingh@nirmalbuildtech.in>

Subject: Re: Placement of Students

Dear Sir,
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Thank you very much, kindly provide the offer letter to which students will give acceptance & upon joining your
organization will provide the appointment order.

[Quoted text hidden]

[Quoted text hidden]
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cDULIGHT SOLUTIONS LLP

OFFER LETTER
Pate. | § — |~ 2024

Drear.,

Reparding your application, we woudd [ike to appoint you as "Relatiopship Executive”, as
per the raies & regulations of the company w.e.f 15th January 2024.

Place of Joining: This agpointment takes effect fvom your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office.

Salary & Allowances: Your salary will be 14500 on the tasget 3 times the salary per
trronth.

Your first salary of the first month will be getting paid after the comipletion of your one
month frem your date of jeb ang & from the second month you will be aligibie for the 10th
of every month of the salary.

Frobation /eonfirmation: You will be on probation initially for a period of Six months

frem the date of joining, The company may extend your probation at its discretion based
on your performance fconduct. Your services are deemed Yo be confirmed at the end of
the probation period unless you receive Intimation period, your services are to the
contrary. During the liable for termination at any time without. probation tany written
notice or payment in lieu thereof by yourself. The Company may not assign any reason
for such termination which shall be « at the sele discretion of the Company & you will not
be entitied to any claim, damage, compensation, or any other payment on that account

Office No-4, Thakkar Apt, Mhada Colany, Shiv-Vallabh Rd, Nr Gurukut Schooi, Dahisar East. Mumnbai 300068,




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not pirovide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probatien perfed, 1 month’s nolice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performarnce.
Future increases in your compensation and prospects in the company shalt entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be autornatic andfor 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of iniliative, efficiency, and econoemy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and Lhose
in authority over youw

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or werk, honorary or remunerator excepl
with the written permission of the Management in each case. Cortravention of this
will lead to the termination without any notice or any compensation instead of
such notice.

* Youshall not seck membership in any iocal or public bodies without first obtaining
writtent permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of eur manufacturing processes, technical know-how, security
arrangements, adwministrative andfor  organizational matters of a
confidential/secret nature, which may be your privilege to kanow by your be in aur
employce.

= Youshall keep confidential all the information and material provided to you by the
Company or by its clients cencerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will nok release, use or disclose except with the priar written
permission of the Company. Your obligation to keep such information canfidentiy]
shall remain even an terminarion or cancellatian of this employment.

* Youwill disclose to us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shail belong absolutely to and be the sole and absciute property of
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the Company. i and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

other rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instriments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
such other person or persans, firms or companies, as we may direct ag the sale
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or excead the autherity or discretion vested in
yuu without the previpus sanctien af the Company or those in autharity over yowL

You witl be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in youwr possession, the
company will have a right to assess onits basis and recover the damages of all such
materials fram ¥ou and to take such sther action as it deems propet in the event
of your faitlure to account for such material or property to its satisfaction.

Your nature of the fob is as below,

Business Development and Sales Reverue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmnts,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are liable to follow reporting system mentioned helow-

Daity Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
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We are positive that you will find an exciting place to develop and advance YOur career.

Weekly review meeting,

You are requested to submit the following documents on the date of joining

Proof of age (Birth Certificate/ PAN Eardj

Driving License or Passport Copy {For ldentify Proof}

Proof of educational qualification (SSC, HSC, Highest Degree Certificate)
Proofof work experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sincerely,

For EDULIGHT SOLUTIONS Lip
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EQULIGHT SOLUTIONS LLP

OFFER LETTER P
Date. /5}} ..?/), j’

Dear,

fegarding your application, we would like to appoint you as "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15tk January 2024.

Place of Joining: This appointient takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office,

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
month.

Yaur first salary of the first month will be getting paid after the completion of your one
month from your date of job ang & from the second month you will be eligible for the 10th
of every month of the salary.

Probation/confirmadon: You will be on probation initially for a period of 5ix months

from the date of joining. The company may extend your probatior: at its discretion hased
on your performance/conduct. Your services are deemed ta be confirmed at the end of
the probation period unless you receive Intimation pericd, your services are to the
contrary. During the liable for termination at any time without. probation tany written
rotice or payment in liey thereof by yourself. The Company may not assipn any reason
for such termination which shall be a at the sole discretion of the Company & you will not
be entitled te any claim, damage, eompensation, ar any other payment an that account

g Offhce Na-&, Thakkar Apt, Mhada Cotony, Shiv-Yatlabh o, Nr Gurukul School, Damsar East. Mumba 400048




If the company is terminating you or asking you to resign, then you will be naot liable or
any salary dues for that respective month & if you don't want to continuc & not provide
any notice petiod, the company will not be tiable for paying you thit respective month's
salary. For employees, in the prohation periad, |5 days nutice is reyuired & after the
prabation period, 1 month's natice is required to serve for the FNF process. The FNF
provess will take place after 45 warking days from your date aflast working day.

Compensation Progression: There will be a quarterly review of the performance.
Future increases in your compensation and prospects in the company shall entirely
depend on your efficiency, haril work, and regularity in attendance, sincerity, gool
conduct, and other retevant Factors and the Company's performance. Such increase in nn
case shalk be jutomatic and for a matter of right.

Duties and Responsibilities: Your duties of the Company wilt expect you to work with 2
high standard of initiative, efficicncy, and economy and encourage and motivate peaple
under you to achicve optimum autput. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business ar work, honorary or remunerator except
with the written permissien of the Management in each case. Contravention al this
wil! lead to the termination without any notice or any compensation instead of
such notice.

*  Ypu shall not seek membership in any local or public bodies without first obtaining
writter: permission from the Management.

= You shall not give out information to any unauthorized persen during the geriod
of your service or even afterward by word of mouth or otherwise, particulars or
details of our manufacturing processes, technical HWnow-how, security
arrangements, administrative and/or organizational matters of 3
confidentiat/secret nature, which may be your grivitege ta know by your be in our
employee.

» You shall keep confidential all the infermation and material provided to you by the
Company or by its clients concerning their affairs, to enabie the Company to
perform the service. This also includes such infermation as is already known to the
public which also you will not release, use ar disclese except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment

»  You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in pur service, and such discovery, invention, process, or
improvemenl shall belong absslutely to and be the sole and absalute property of
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E;h: Cump.any. IF and when required to da so by the Company, you shatl at the
MPANyY's expense, take out or apply for Latter's Patent, Licenses or

other l'_lght& privileges, or protection ax may be directed hy us in respect of any
such discovery, invention, pracess, or impreverment so Lhat the benefit thereal
shall averue to us and yiro will execute and do all Instruments, acls, deeds, and
things. which may be required by us far assigning transferring or otherwise
vesting the same and all benefits arising in respect thereol in cur favor ar favor of

such other person or persons, Brms or campanies, as we may direct 2s the sole
benefictary thereol,

You will not eater into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or he a party to any alteration of any
principie or policy of the Cumpany or exceed the authority or discretion vested in
you without the previous sanction of the Company er those in authority over you.

You will be responsible for the safe kesping and return in good condition and arder
of all the properties of the company, which may be in your use, custady, care, or
charge. For the loss of any property of the company in your possessicn, the
company will have a right to assess on its basis and recover the damages of al! such
materiats from you and to take such other action as it deems proper in the event
of your Failure to account for such material or property to its satisfaction.

Your natire of the job is as below,

Business Development and Sales Revenus

Farecasting and achievemnent of Top line & bottom-line target
Pevelopment & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of gxisting accounts.

Customer Satisfaction, Customer complaints record maintenande

Customer service

KRA for your job: - You are liable to follow reporting system mentioned below-

Daily ¥isit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects. = Set up & Coordination of
Webinars / Seminars

Coordinatian with Principal.
On-Growund BT, Activities Execution.

Idemification of Target Locabons for Branding Opportunides.
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Weekly review meeting,

Wre are posiiive that you will find an exciting place Lo develap and advance your carcer.

You are requested to submit the [nllowing documents on the date of joining

Proof of age (Birth Certificate/ PAN Card)

Priving License or Passport Copy (For identify Pronf)

Proot of educational qualification (S5C, HSC, Highest Degree Certificate)
roof of work experience-Service certificate/Appointment letter /Relicving

Lekter of the previcus employer

Sincerely,

Pranot Pacil
HR

For EDULIGHT SOLUTIONS LLP
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EDULIGHT SOLUTIONS LLP

OFFER LETTER

Date. 15}},“?/"‘)_

Dear.

Regarding your application, we would ltke to appoint you as *Relatianship Executive”, as
per the rules & regulations of the company w.ef 15th January 2024.

Place of Joining: This appointment takes effect fram your date of joining mentisned
above & your reporting posting will be at - Pune Regional Office.

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
manth.

Your first salary of the first month will be getting paid after the completion of your ona
month from your date of job ang & from the second month yeu will be eligible for the 10th

of every month of the salary.

Probation/confirmatien: You will be on praobation initially for a period of Six months

from the date of joining. The company may extend your probation at its discretion based
on your performance/conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive Intimation period, your services are to the
contrary. During the liable for termination at any time without probation tany written
notice or payment in lieu thereof by yourself, The Company may not assign any reason
far such termination which shall be a at the sole discretion of the Company & you will not
be entitled to any claim, damage, compensaton, or any other payment on that account

Qifice No-4, Thakkar Apt, Mhada Colonry, Shiv-Vallabh Rd, Nr Gurubuat School, Dahisar East Mumbar 400048




H the company (5 terminating yuu or asking you to resign, then you will e not liable for
any salary dues for that respective munth & if you don't want ta continuc & not provide
any notice perivd, the company will st be liabke for paying you thal respective manth's
salary. For employees, in the probation period, 15 days notice (s required & after the
probation perind. 1 month’s notice is required to serve for the FNF process. The FNF
process will take place after 45 working days from your date of Jast working day.

Compensation Progression: There will be a quarterly review of the performance.
Future increases in your compensation and prospects in the company sbhall entirely
depend on your efficiency, hard work, and ragularity in attendance, sincerity, gnod
conduct, and other velevant Factors and the Company's performance. Such increase in nn
case shall he automatic andfor a matter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and motivate peopie
under you to achieve optimum output You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, honorary or remunerator except
with the written permission of the Management in each case. Contravention of this

will lead to the termination without any npotice or any compensation instead of
such notice.

*  Youshall not seek membershipin any local or public bodies without first obtaining
written permission from the Management.

*  You shall not give cut information eo any unauthorized person during the perind
of your service or pven afterward by word of mouth or otherwise, particulars or
details of our manufacturing precesses, technical know-how, security
arrangements, administrative andfor organizational matters of a
confidential /secret nature, which may be your privilege to know by your be in our
employee.

= Youshall keep confidenttal all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company 10
perform the service. This also includes such information as is already known to the
public which alse you will not release, use or disclose except with the prior written

permission of the Company. Your obligation to keep such information confidential
shall rermain even on termination er cancellation of this employment.

= You will disclose to us any discovery, Invention, process, or improvement made or
discavered by you while in our service, and such discovery, invention, process, or
improvement shall beleng absolutely to and he the sole and abselute property of
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the Cﬂm;:any. M and when required ta do so by the Company, yau shall at the
Company's cxpense, take out or apply for Latter’s Paten, Licenscs of

other rights, privileges, or protection as may he directed hy us in respect of any
such discovery, invention, process, or improvement so that the henefit thercof
shali accruce to us and you will exceute and diali instruments, acts, deeds, and
things, which may be required hy us for assigning, transferring ar ntherwise
vesting the same and all benefits arising in respect thereof in our faver or favar of
such other person or persons, firms or COMmpEnies, a5 we may direct as the sole
heneficiary thereal,

You will niot enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company of exceed the authority or discretion vested in
you without the previous sancticn of the Company or thase in authority over you.

Yau will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custedy, care, or
charge. For the loss of any property of the company [n your possession, the
company will have a right te assess on s basis and recover the damages of all such
materials from you and to take such other action as it deems proper in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-linc target
Development & maintenance of existing customer base
Expansion of client base Hit the Target

flevelopment and maintenance of existing accounts.

Customer Satisfaction, Customer cornplaints record maintenance

Customer service

KRA for your job: - You are liabie to follow reporting system mentioned below-

Daily Visit tc 4 te 5 Planneil Schools.

Lead generation, and follow-up of the prospects. = Set up & Coardination of
Webinars / Seminars

foordination with Principal.
fn-Groumd BTL Activities Executicon.

Identification of Tarpet Locations for Branding Oppartunities.
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. Weckly review mecting,

Wi are positive that you will find an exriting plave e develop and advare yiaur areer

You are requested 1o submit the fellowing davumcnts an the date of joining

. Proof of age (Birth Certificate/ PAN Card)
. Driving License or Passport Copy (For [dentify Proof)
alification [S5C. HsL, Highest De

o rcrtiﬁcat:-_.’ﬁppuinlmcnt I

gree Ce rtificate)

+  Proof of educational gu
erter/Relleving

«  Proof of work experience-Servi

- tetter of the previsus employer

sincerely,

R

R IR
Pranoti Patil
HR
For EDULIGHT SOLUTIONS LLP
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OFFER LETTER

Date.| § - ~ 2024

To Qg;qfam ;[g”E“Sb Solantustag
SETT

Dear.

Regarding your application, we would like to appeint you as "Relationship Exccutive”, as
per the rules & regulations of the company w.e.f 15th January 2024,

Place of Jeining: This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office.

Salary & AHowances: Your salary will be 14500 on the target 3 Hmes the salary per
month.

Your first salary of the first month wili be getting paid after the completion of your one
month from your date of job ang & fram the second month you will be eligible for the 10th
af every moenth of the salary.

Probation/confirmation: You will be on probation initially for a period of Six mouths

from the date of joining. The company may extend your probation atits discretion based
on your performance/conduct. Your services are deemed to he confirmed at the end of
the probadon period unless you receive latimation period, your services are to the
contrary. Buring the liable for termination at any time without. probation tany written
notice or payment in lieu thereof by yourself. The Company may not assign any reason
far such termination which shall be a at the sole discretion of the Campany & you will not
be eatitled to any claim, damage, compensation, or any ather payment on that account

Office No-4, Thakkar Apt, Mhada Celony, Shiv-Yallabh Ba, Mr Guruke! School. Dahisar East. Mumbai 400063




If the company is terminating you or asking you to resign, then you will be not liable for
any salary dues for that respective month & if you don’t want to continue & not pirovide
any notice period, the company will not be liable for paying you that respective month’s
salary. For employees, in the prabation periad, 15 days notice is required & after the
probatien perfod, 1 month’s nolice is required to serve for the FNF pracess. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performarnce.
Foture increases in your compensation and prospects in the company shalt entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct, and other rclevant factors and the Company's performance, Such increase in ne
case shall be autornatic andfor 2 matter of right,

Duttes and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and mativate people
under you to achieve aptimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and Lhose
in authority over youw

*  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or werk, honorary or remunerator excepl
with the written permission of the Management in each case. Cortravention of this
will lead to the termination without any notice or any compensation instead of
such notice.

* Youshall not seck membership in any iocal or public bodies without first obtaining
writtent permission from the Management.

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of eur manufacturing processes, technical know-how, security
arrangements, adwministrative andfor  organizational matters of a
confidential/secret nature, which may be your privilege to kanow by your be in aur
employce.

= Youshall keep confidential all the information and material provided to you by the
Company or by its ciients concerning their affairs, to enable the Company to
perfurm the service. This also includes such information as is already known to the
public which aiso you will not release, use or disclose except with the priar written
permission of the Company. Your obligation to keep such information canfidentiy]
shall remain even an termination or cancellatian of this employment.

* Youwill disclose to us any discovery, invention, process, or impravement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shail belong absolutely to and be the sole and absciute property of
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the Company. i and when required to do so by the Company, you shall at the
Company's expense, take out or apply for Latter's Patent, Licenses or

other rights, privileges, or protection as may be directed by us in respect of any
such discovery, invention, process, or improvement sp that the henefit thereof
shall accrue to us and vou will execute and do all instruments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in our favor or favor of
such other person or persans, firms or companies, as we may direct as the sole
beneficiary thercof.

You will mol enter into any commitments or dealings oo behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or excead the autherity or discretion vested in
yuu without the previpus sanctien af the Company or those in autharity over yowL

You witl be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss ol any property of the company in youwr possession, the
company will have a right to assess onits basis and recover the damages of all such
materials fram ¥ou and to take such sther action as it deems propet in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the fob is as below,

Business Development and Sales Reverue

Farecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer hase
Expansion of client base. Hit the Target

levelopment and maintenance of existing accotmty,

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are ltable to follow reporting system mentioned helow-

Daity Visit to 4 to 5 Plarmed Schanks.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Opportunities.
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We are positive that you will find an exciting place to develop and advance YOur career.

Weekly review meeting,

You are requested to submit the following documents on the date of joining

Proof of age (Birth Certificate/ PAN Eardj

Driving License or Passport Copy {For ldentify Proof}

Proof of educational qualification (SSC, HSC, Highest Degree Certificate)
Proofof work experience-Service certificate/Appointment letter/Relieving

Letter of the previous employer

Sincerely,

For EDULIGHT SOLUTIONS Lip
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EDULIGHT SOLUTIONS LLP

OFFER LETTER

Dear.,

Regarding your application, we would like to appoint you as "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th January 2024.

Place of Joining: This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office.

Salary & Allowances: Your salary will be 14500 an the target 3 imes the salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of joh ang & from the second month you will he efigible for the 10th
af every month of the salary.

Prokation fconfirmation: You will be on probation initfally for a perfod of Six months

from the date of jpining. The company may extend your prahation at its discretion based
th your performance fconduct, Your services are deemed to be confirmed at the end of
the probation period unless you receive Intimation petiod, your services are to the
contrary. During the liable for termination at any time without. probation tany written
notice or payment in lieu thereof by yourself, The Company may not assign any reason
for such termination which shali be a at the sole discretion of the Company & you will nat
be entitled to any claim, damage, compensation, or any other payment on that account

Date. f_s'/}’dﬂ/pb

§ 400068,




i the company is terminating you or asking yau to resign, then yeu will be not liable for
any salary dues for that respective month & if you don't want to continue & not provide
any notice periad. the cornpany will not be liable for paying you that respective month's
salary. For employees, in the probation period, 15 days notice is required & afer the
nrabation peried, 1 month's notice is required to serve for the FNF process. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be a quarterly review of the performance,
Future increases in your compensation and prospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attendance, sincerity, gond
conduct, and other relevant factors and the Company's performance. Such increase in no
case shall be automatic and/or 3 matter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and motivate people
under you 1o achieve optimum output. You will perform, chserve and confirm such duties,

directions, and instructions assigned or communicated to you by the company and those
in authority over you.

You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, henorary or remunerator except
with the written permission of the Management in 2ach case. Contravention of this

wili lead to the lermination without any notice or any compensation instead of
such notice.

*  You shall not seek membership in any lecal or public bodies withaut first abtaining
written permission fram the Management

* You shali not give out infarmatinn to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of our manufacturing processes, technical know-how, security
arrangements,  adminisirative andfor organizational matters of a

confidential/secrel nature, which may be your privilege to know by your be in our
employee.

* You shall keep confidential all the information and material provided to you by the
Compary or by its clieats concerning their affairs, to ensble the Company to
perform the service. This also includes such information as is already known ta the
public which also you will not release, use or distiose except with the prior written

permissicn of the Company. Your obligation to keep such Information confidentizl
shall remain ever on termination or cancellation of this employment.

* Yoo will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, pracess, or
improvement shall belong absolutely ta and be the scle and absolute praperty of
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Et:}e Cnmp:any. Il and when required to do so by the Company, you shall at the
Tpany’s expense, take out or apply far Latter's Patent, Licenses or

ather rights, privileges, or protection as may he directed by us in respect of any
such discovery, invention, process, or improvement so that the benefit thereof
shall accrue to us and you will exceute and do all insiruments, acts, deedss, and
things, which may be required by us for assigning. transferring or etherwise
vesting the same and al) henefits arising in respert thereaf in aur faver or favor of

such other person or persons, firms or companics, as we may dired ax the sole
bE'I'IEﬁL'iEII‘}F thiereof,

You will nat enter into any commitments or dealings on behalf of the Company for
which you have na clear authority nor alter or be a party ta any alteration af any
principle or policy of the Company or exceed the autherity or discretion vested in
you without the previous sanction of the Company or those in authority over you.

You will be responsible for the safe keeping and return in good condition and order
of ali the properties of the campany, which may be in your use, custody, care, ar
charge. For the loss of any property of the company in your possession, the
comypany will have a right to assess an its basis and recover the damages af all such
materials from you and to take such other action as it deems proper in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revenue

Forecasting and achicvement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are liable to follow reporting system mentioned below-

Daily Visit to 4 ta 5 Planned Schools.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Princpal.
On-Ground BTL Activities Execution.

Identification of Target Locations far Branding Dpportunities.
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We are positive that you will find an exciting place to develap and ad

Weekly review meeting.

You are requested ta submit the follawing documents on the date of jointaf,

Proof of age (Birth Certificate/ PAN Card)
Driving license or Passport Copy (For Jdenti fy Proof)

Proaf of educational qualificatian {SSC, HSC, Highest Degree Certificate]

Proof of wark experience-Service certificate/Appaintm ent lecter/Relleving

Letter of the previaus employer

Sincerely,

vance your carccs.
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EDULIGHT SOLUTIONS LLP

UFFER LETTER

tate  } 4 /}If-“‘? })‘)

Dear

Regarding veur appheation, we would Like tu appoint you as "Relationship Excritive”, as
per the rules & regulations of the company w.e.f 15th January 2024

Place of Joining: This appointment takes effect from your date of joining mentioned
above & vour reporting posting will be at - Pune Regional Office.

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
maenth.

Your first salary of the first moeth will he getting paid after the compietion of your onc
manth from vour date of job ang & from the second month you will be eligible for the 10th

of every month of the salary

Probation/confrmation: You will be on probatlon initialty for a period of 5ix months

from the date of joining. The company may extend your probation at its discretion based
en your performance/vonduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive intimation period, your services are to the
contrary. During the liable for terminatior at any time without, probation tany written
notice or payment in licu thereof by yourself. The Company may not assign any reason
for such termination which skall be a at the sole discretion of the Company & you will not
be entitled to any claim, damage, compensation, ar any other payment oa that account

Ofice Mo--4, Thaltar Apl. Mhada Colorry, Stav-Vallabh Rd, Nr Gurusul School, Dahisar £ast. Mumbai 400063




It the company is terminating you or asking you te resign, then you will be not liable for
any satary dues for that respective menth & oy don't want tn conlinue & nat provide
any nodice periedd, the company will net e llalile fin payieg you that respective month’s
salary. Far employees, in the prohation peeiod, 15 alays netice is eegquired 8ifter the
probatien period, 1 month's notice is regquiced 40 seove lor the FNF process. T FNE
provess will take place after 45 working days Irom your date of last working day.

Compensation Progression: There will be a quarterly review of the perfurmanre.
Future incrcascs in your compensation and prospetts in the company shall entirely
depend vn your cfficiency, hard work, and regularity in aitendaace, sincerily, poiwed
vondiet, and other relevant factors and the Company’s performance. Such increase in no
vase shall be autnmatic and for a matter of right.

Duties and Responsibilities: Your duties of the Company will expect you to wark with a
high standard of initiative, effidiency, and economy and encourage and mativate people
under you to achieve optimum output. You will perform, observe and confirm such dutics,
directions, and instructions assigned or cemmunicated ta you by the campany and thase
in authority over you.

- You will devote your entice time to the work of the Company and will not
undertake any direct/indirect business or work, henorary or remunerator except
with the written permission of the Management in each case. Contravention of this
will lead to the termination withoul any notice or any compensation instead of
such notire.

= You shall not seek membership in any local or public bodies without first obtaining
written permission from the ManagemenL

= You shall not give out informaticn to any unauthorized person during the period
of your service or even afterward by ward of mouth or otherwise, particulars or
details of our manofacturing processes, technical know-haw, sccurity
arrangements, administrative  and/or  organizatiomal = matters of a
ronfidential /secret nature, which may be your privilege to know by your be in our
cmployee.

' You shall keep confidential all the information and materiai provided to you by the
Company ot by its clients concerning their affairs, 1o enable the Company to
perfarm the service. This also includes such information as is already known to the
public which also you will not release, use or disclose except with the pror written
permission of the Company. Your obligation te keep such information confidentjal
shall remain even on termination or cancellation of this employment.

«  Youwill disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property af
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the Eﬂmpany_

If and when required
. ¥
Lﬂmpany's ox q © da so h

¥ the Company, you shall a1 the
pense, take out or apply for ] pany, you shall a1 the

Llier’s Patenl, Luenses or
ather rights, privileges, or

‘ nratertion as may be dirccied by s §n res
such discovery, ime, ¥ Y espect nl any

N non, process, ae imprivement so that the henetis thereaod
5 fl!| m:cruf* Lo us aml you witt exceute and o all mstrurments, aets, ileeds, and
l:hm_gs. which may he required hy us dor assigning, translesring or otherwise
vesting the same and afl benelits AFISINg in respeat thererl inoour Gavor or Faver of

such other person or persens, firms ur compames, a5 we may dirert as the soke
beaefiviary thereal,

You will not eater intn any commitments or dealings on hehalf of the Company for
which vou have na clear autharity nor alter or be a party to any alteration ul any
principle or policy of the Company ar exceed the authority or discretion vested in
you without the previous sanction of the Company or those in authority over you,

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the vompany, which may be in your use, custody, care, or
charge. For the loss of any property of the cOmpany in your possession, the
company will have a right to assess on its basis and recover the damages of all such
materials from you and to take such other action as it deems proper in the event
of your failure to acepunt for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revepue

Forecasting and achievernent of Tep line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Develcpment and maintenance of existing accounts.

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for your job: - You are liable to follow reporting system mentoned helow-

Daily Visic to 4 to 5 Planned Schoaols.

Lead generation, and follow-up of the prospects. «= Set up & Coordination of
Waehinars / Seminzars

Caordination with Principal.
On-Ground BTL Actvides Execution.

Identification of Target Locations for Branding Cppartunities.
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«  Weekly review Mmeeting,

We are positive that you will find a5 exciting place to develop and advance your carcer.

You are requested to submit the fotlowing documents on the date of joining

* Proofolage {Rirth Certificate/ PAN Card)

Driving License or Passport Copy {For tdentify Pronf)

Proof of educational qualification {SSC, HSC, Highest Degree Certificate)

Proof of work experience-Service certificate /Appointment letter/Relieving

Letter of the previous employer

Sincerely,
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EDULIGHT SOLUTIONS L1 P

UEFER LETTER

w130 )3

1tear

Regarding your application, we would like to appoint you as "Relationship Exerutive”, as
pet the rules & regulations of the company w.e f 15th January 2024.

Place of Joining: This appainiment Lakes effect from your date of joining mentinned
above & your reporting posting will be at - Punc Regional Office.

Salary & Allowances: Your salary will be 14508 on the target 3 times the salary per
miinth,

¥our first salary of the first month will be getting paid after the completion of your one
manth from your date of job ang & from the second month you will he eligible for the 10th
of cvery month of the salary.

Probation/confirmation: You will be on prabatian (nitially for a peried of Six months

from the date of joining. The company may extend your probation at its discreton: based
on your performance/conduct. Your services are deemed ty be confirmed at the end of
the probation period unless you receive Intimatinn period, your services are to the
contrasy. During the liable for termination at any time without, probation tany written
natice or payment in lieu thereof by yoursell. The Company may not assign any reason
fer such termination which shall be a at the sele discretion of the Company & you will not
b entitled to any claim, damage, cempensation, or any uther payment oo that account

Ofice Neo—4, Thakiuar Api, Mhada Colony, Shey -Vatiabh Rd. Nr Gurukul School, Datusar East. Mumbay 400048



If the cumpany is terminating you or asking you to resign. then you will be not liable for
any sakary dues for that resgective month & if you don’l want L cantinue & not prowide
any inhee period, The cermpany will not be liable lr paying you that respective manth’s
satary, For emplovees, in the probation pernkl. 15 alays netee is regpired & after the
probaticn peeand, T month's e iy regus ool 10 serve Inr the ENF process. The #NF
provess will Lake place after 45 waortking days roem your date of List working day.

t be 4 yuarterly review ol the pertormanee.

and prospects in the company shall entircly
rrity, good

Compensation Progressiom: Ther wil
Futire 1neregses in vour compensatian
depend on vour ¢ffency, hanl work, aml regulanty in sttenlance, sine
cnduct, and other retevant factars and the Company's performance. Such inerease in no

s hl Be automatic and for a matter of right

Duties and Responsibilities: Your duties of the Lompany will cxpect you to work with i
high standant of ininative, efficiency, and ecunomy and encourage and mativate peaple
under you te achieve optimum output. You will perform, nbserve and confirm such duties,
directions, and instructions assigned or communicated tu you by the company and thuse

itt authority OVOT youL

»  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, hunorary or remunerator except
with the written permission of the Management in each case. Contravention of this
witl icad tu the termination without any notice or any compensation instead of
such nohice.

»  Yau shail not seck membership in any local or public hodies without first obtaining
written permission from the Management.

- You shall not give out information to any unautherized person during tke period
of your service or even afterward by ward of mouth or otherwise, particulars or
details of our manufacturing processes, technical know-how. security
arrangements, administrative  and/for organizational matters  of 2
confidential /secret nature, which may be your privilege to know by your be in our

employee.

*  You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company to
perform the service. This also includes such informaticn as (s already known to the
public which also you will not release, use or disclese except with the prior written
permission of the Cempany. Your ehligation to keep such information confidential
shall remain even on terminatden or canceilation of this employment.

- You will disclose to us any discovery, invention, process, or improvement made or
discovered by you while in our service, and such discovery, invention, process, or
improvement shall belong absolutely 10 and be the sole and absclute property of
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the Company. If and when required to de so hy the Company, you shall at the

Com e
Pany s cxpense, take out or apply for Latter's Paent, Licenses or

ﬂth.er I‘Ilﬁhts. Pri"'_'“"-'gﬁv oF protection as may be directed by us in respect ol any
such discovery, Invention, process, ar improvenent so thal the benelit there
Sh:!" accrue [e us and you will execute and da ali asirgments, acts, deeds, angd
things, which may he regquired hy us e assigring, transterring nr otherwise
vesting the same and all henefits arsing i respect therend in uur {avor nr lavar nl

such ather persen or persans, firms o companies, as we nay direet s tae sede
benetioary thereal,

Yos will not enter inte any commitments or dealings on behaif of the Company fur
which you have no clear authonty nar alter or be a party to any alteratinn ol any
principle or pelicy of the Company or ¢xveed the authority or discretion vesterl in
vou without the previous sanction of the Company or those in authoerity nver you

You will be responsible for the safe keeping and return in good condition and order
of all the propertics of the company, which may be in yaur use, custady, care, or
charge. Far the loss of any property of the company in your possession, the
company will have a right ta assess on its basis and recover the damages ofall such
materials from you and to take such other actian as it deems proper in the event
ot your failure ta account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client hase. Hit the Target

Drevelgpment and maintenance of existing accounts.

Customer Satisfaction, Customer complaints record maintenance

Custemer service

KRA for your joh: - You are liable to follow reporting system mentioned below-

Daily Visi¢ to 4 to 5 Planred Schools,

Lead geperation, and follow-up of the prospects. « Set up & Coordination of
Webinars / Seminars

Coordination with Principal.
On-Ground BTL Activities Execution.

ldentification of Target Lacations for Branding Oppartunitics.
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Weekly review meeting.

W are positive that ¥ou widl fimd b exciting place to develop and sdvinc your carecr,
Youare requested to sulimit the tullowing decuments on e date of inining
= Proofafage (Rirth Certificate/ PAN Card)
Driving Licease or Passport Copy (For Kentify Proof)
Proof of educational qualificatian {SSC, HSC, Highest Degree Certificate)

Praof of work experience-Service certificate/Appointment letter/Relicving

Letter uf the previaus employer

Sincerely,

_“:{_' . o '

Pranoti Pat}
HR

For EDULIGHT SOLUTIONS LLP
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OFFER LETTER

Date, 15‘/)’“‘!‘1 f'z))

, a5
Pany w.e.f 15th fanuary 2024

Place of loining: This appaintment takes effect from your date of joining mentioned
above & yoyr FEporting posting will be a¢ -

: Your salary will be 14500 on the target 3 times the salary per
month_

Your first salary of the first month will be gething paid after the completion of your one
month from your date of job ang & from the second month you wili be eligihle for the 10th
of every month of the salary.

notice or paytment in lieu thereaf by yourself. The Co
for such termination which shall be a at the sole
be entitled to any claim, damage,

Mpany may not assign any reason
discretion of the Company & you wiil not
compensation, or any other payment on that account

A, L

e . - ]




any 1% lermimating you or asKing v 1o TesEn, then you will be nant hable for

It the comip
1o continue K& ot provile

any salary dues for that respective month & 11 you fon't wanl :
J n;. nertcy periend, the company will not 1w hable (a1 paymg you that respecive menth's
salary For employees, in the prebagon perienl, 15 davs mabioe e requircd % :|1I'u-r .”“..
prahaton permd, 1 month nadioe penquized Lo setve o the ENE puacess. The FNE
provess will take plave sl 45 working davs lton venn ilate ot Last o ket tlay

will by 4 quaterly seview ol the (et dnmanoe
Al prospncts an the canipany shall enhirely
aned pepgubanty e attendamer, sapcenly. powl

Compensation Progressian: There
Fuluie TRerrdass 10 vl oo peeisatio
depend on vour elharnes. hand work,

conduct, and ather relevant tacters and the Cempany’s pertermance. Such increase in no

case shall be automat and/oe a matuen ol oght

Duties and Responsibilities: Your duties of the Company will vxpect you to work with
it stamdard of muative, efficiency. and economy and eacpurage and muotivate peopie
oo vt T achieve aptimum outpot. You will perform, shserve and confirm such sluties,
girections, and mstructions assigned vr communicated to you by the company and those

SEAUCROTEY o VoL

* You will devete your entite time to the work of the Company and will not
undiettake any direct/indirect business or work, honerary or remunerator gxcept
with the written permission of the Management iz cach case, Cantravention of this
will lead to the terminatian withaut any notice or any cumpensation instead of
suvh notiwce.

+  You shall not seek membership in any loeal ot public bodies without first abtaining
wTitten perrission from the Management

*  You shall not give out infermation to any unauthorized person during the period
of your service ar even afterward by word of mouth or otherwise, particulars or
detasls of our manufacturing processes, technical know-how, sccurity
arrangements, admimstrative andfor  organlzaticnal matters of a
confidential fsecret nature, which may be your privilege to know by your be in our
employer.

»  Youshall keep cenfidential all the information and matenial provided to you hy the
Company or by ws clients concerning their atfairs, to enable Lthe Company Lo
perfurm the service. This also includes such information as is already known to the
public which also you will not refease, use or disclose except with the prior written
permissian of the Company. Your obligation to keep such infermation confidential
shail remain even an termination or cancellation of this employment.

+  Youwill disclose Lo us any discovery, invention, process, or improvement made or
discavered by you while in our service, and such discovary, invention, pracess, or
improvement shal! belong ahsalutely tn and be the seie and absolute property of
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the Company. If and when required to do

c ' 50 by the Campany, you shall at the
ompany's expense, take out or apply for La

tter's Patem, Livenses or

other rights, privileges, or protection as may he directed by us in respect of any
such discovery, invention, process, ar impravement so that the henelit thereof
shall accrue to us and you will ¢xecute and de all instroments, acts, deeds, and
thiogs, which may be required by us fur assigning, transterring or otherwise
vesting the same and all hencfits artsing in respect thereal in aur favor or favor of

such other person or persuns, frns or companies, as we may direct as the sele
beneficiary therval,

Yau will not enter inte arty commitments or dealings on behalf of the Company for
which you have no clear authority nor alter or be a party to any alteration of any
principle or policy of the Company or exceed the autherity or discretion vested in
you without the previous sanction of the Company or those in authority aver you.

You will be responsible for the safe keeping and return in gowd condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your pessession, the
company will have a right tn assess on its basis and recover the damages of all such
materials frem you and to take such other action as it deems proper in the event
of youy failure to account for such material or property to its satisfaction.

Your nature of the job is a5 helow,

Business Development and Sales Revenue

Forecasting and achievement of Top line & bottom-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaints record maintenance

Customer service

KRA for yoor job: - You are liable to follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects. « Set up & Coordiration of
Webinars / Seminars

Cocrdination with Principal.
On-Ground BTL Activities Executian,

tdentification of Target Locations for Branding Cpportunities,
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We are positive that you will find an exciting place to develop and advance your careur.

Weekly review meeting,

You are requested te submit the follewing documents on the date of joining

Proof of age (Birth Certificate/ PAN Card)

[riving License or Passport Copy [For Identify Proof)

Proof of educational qualification (55C, HSC, Highest Degree Certificate)
Proof of wark experience-Service certificale /Appointment letter fReligving

Larter of the previous empioyer

Sincerely,

- \:}__‘;- " -'_I-"‘_“ - :..

Pranot Patil
HR

For EDULIGHT S8OLUTIONS LLP
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EDULIGHT SOLUTIONS LLP

D¥FER LETTER

Date. {F Z}""‘ /;,l}

o Ladi/ 3
v

Drear.

Regarding your application, we winld like to appeint you as *Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th January 2024,

Place of Joining: This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office.

Salary & Allowances: Your safary wil! be 14500 on the target 3 tdmes the salary per
manth.

Your first salary of the ficst month will be getting paid after the completion ef your one
menth from your date of job ang & from the second month you will be efigible fer the 10th
of every month of the salary.

Probation/confirmation: You will be on probhation initally for a period of Six months

from the date of joining. The company may extend your probation at its discretion hased
on your performance/conduct. Your services are deemed to be confirmed at the end of
the probation period unless you receive [ntimation period, your services are 1o the
contrary. During the liable for termination at any time without. probatian tany written
notice or payment in lieu thereof by yourself. The Company may not assign any reason
for such termination which shall be a at the sole discretion of the Company & you will not
be entitled to any claim, damapge, compensation, or any other payment on that account

Offics No-4, Thakhar Apt. Mhada Colony, Shuw-Vallabh Rd, Nr Gurukud School, Datisar East, Mumbas 400068
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If the company is terminating you ot asking you to resign, then you will be not iable for
any salary dues For that respective month & i you don't wanl o cantinue & not provide
¥ notice period, vhe company will oot be liable for paying you that respective manth's
salary. For employees, in the probation pericd. 15 days notice is required & after the
prohation period, 1 month's notlee 15 required to serve for the FNF process. The FNE
process will take place after 45 working days from your date of last working day.

Compensation Progression: There will be 2 quarterly review of the performance.
Futyre increases I your compensation and prospects In the company shall entircly
depend on your efficiency, hard work, and regularity in attendance, sincerity, good
conduct. and other relevant factors and the Company's perfarmasnce. Such increase in ne
casc shall be automatic andfor a matter of right.

Duties and Responsibilitles: Your duties of the Company will expect you to work with a
high smadard of initdative, efficiency. and economy and encourage and motivate people
under you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those

in autharity over you

:  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, honorary or remunerator except
with the written permisston of the Management in ¢ach case. Contravention of this
will lead to the terminaticn without ary notice or any compensation instead of

such notice.

+  You shall pot seek membership in any local or public bodies without first chtaining
written permission from the ManagemenlL

~  You shall not give oul informaticn to any unauthorized person during the period
of your service or even afterward by word af mouth or otherwise, particulars or
details of our manufacturing processes, technical know-how, security
arrangements, administrative and/for  organizational — matters of a
confidential /seeret nature, which may be your privilege to know by your be in pur
employee.

»  You shall keep confidentiai all the informagion and material provided to you bythe
Company or by its clients cencerning their affairs, to enable the Company to
perform the service, This also includes such information as is already known ta the
public which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even en termination or cancellation of this employment.

+  Youwill disciose to us any discovery, invention, process, or improvement made or
discovered hy you whiie in our service, and such discovery, inventon, process, or
improvement shatl belong absolutely to and be the soie and absclute property of
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the Company. If and when requited ta da so by the Campany, you shall at the
Camtpany's expense, lake oul or apply for Latter's ["aleal. Lictnses or

. other rights, privileges, o protection as may he divected by us in respeet of any
such discovery, Invehtion, Process, or improvement su that the benefit thercof
shall avcrue 1o us and you will execute and do all instruments, arts, deeds, and
things, which may be required by us for assigning, transferring or ptherwisc
yesting the same and all benefits arising in respect thereof in our favar or favor nf
such other person e persons, firems ur companies, as we may direct as the soie
heneficiary Lhercof.

«  You will not enter inta any commitments o dealings on henalf of the Company for
which you have no clear authority nar alter or be a party to any alieration of any
prinviple nr policy of the Company or excend the authority or discretion vested in
yuu without the previous sanction of the Company or those in authority over you.

. Youwill be respoasible for the safe keeping and return in geod cundidonand order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the
company will have a rght to assess on its hasisand recover the damages of all such
materials from you and to take suck other action as it deems proper in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the job is as betow,
- Business Development and Sales Revenue
- Farecasting and achtevement of Top line & bottom-line target
+  Development & maintenance of existing customer base
+  Expansien of client base. Hit the Target
«  Development and maintenance of existing accounis.
« Customer Satisfaction, Customer complaints record maintenance

« Customer service

KRA for your job: - You are liable to follow reperting system mentioned below-
+  Daily Visit to 4 to 5 Planned Schools.

« Lead peneration, and follow-up of the prospects. = Set up & Ceordination of
Wehinars / Seminars

«  Coordination with Principal,
»  Op-Ground BTY. Activities Execution.

v Identification of Target Locations for Branding Opportunities.
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= Weekly review meeting.

We are positive that you will find an exciting place to develop and advance your career.
You are requested to submit the following documents or the date of joining

- Praof of age {Rirth Certificate/ PAN Card)

- Driving License or Passport Copy (For Identily Proof]

. Proafofeducational qualification (55C, HSC, Highest Degree Certificate)

+  Proof of wark experience—Service certificate/Appointment letter /Relieviog

- letter of the previous emplayer

Sincerely,

.-1!-_—4:_;- . ‘.'.# _‘L )

Pranoii Patil
HR

For EDULIGHT SOLUTIONS LLFP
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EQULIGHT SOLUTIQNS LLP

OFFER LETTER

ome. 15150/

Dear.

Regarding your application, we would like to appaint you as "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th January 2024.

Place of Joiring: This appointment takes effect from your date of joining mentioned
above & your reporting pasting will be at - Punc Regionat Office,

salary & Allowances: Your salary will be 14500 on the target 3 rimes the salary per
menth.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of job ang & from the second month you wiil be eligible for the 10th

af every month of the salary.

Probation/confirmation: You will be on probation initially for a period of 5ix months

from the date of juining. The company may extend your probation at its discretion based
on your performance/conduct. Yeur services are deemed te be confirmed at the end of
the probation period uniess you receive Intimation period, your services are to the
contrary. During the liable for termination at any time without. probation tany written
notice ur payment in liea thereof hy yourself. The Company may not assign any reason
fur such termination which shall be a at the sole discretion of the Company & you will not
be entitled to any claim, damage, compensation, or any other payment on that account

Office No-4, Thakkar Api, Mhada Colerry, Shey -Vallabh Rd, Nr Gurykul School, Datusar Easl, Mumbar 400058




It the company is terminating you o asking You to resign, then you will be not lable for
any salary dues for that respective month & if you don't want 10 comese & nit provide
any notice period, the company will not he liable for paying you that respedtive month's
salary. For employees, in the probalion periad, 15 days notice is required & after 1he
prabatien period, 1 month’s nebice is reguired to serve for the FNF process. The FNF
provess will take place after 45 working days from your date of Jast working day

Compensation Progression: There will be a quarterly review of the performance.
Future \ncreases in ynur ¢compensation and Frospects in the company shall entirely
depend on your efficiency, hard work, and regularity in attemulance, sincerity, pood

cotidisct. and other relevant factors and the Company's perfermance. Such increase 1n no
case shall be automatic and/or a matter of right.

Duties and Respensihilitles: Your duties of the Company will expect you to wark with a
high standard of initiative, efficiency, and economy and encourage and mativate people
under you tu achieve eptimum ou tput You will perform, observe and confirm such duties,

directions, any instructions assigned or communicated ta you by the company and thase
int authority over you.

You will devote your entire time to the work of the Com pany and will not
undertake any direct/indirect business or work, honorary or remunerator except
with the written permission of the Management in each case. Contravention of this

will lead to the termination without any notice or any compensation instead of
such notice.

*  Youshall not seek membership in any iocal or public bodies without first obtaining
written permission frem the Management.

* You shall not give out infermation to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of our manufacturing processes, technical know-how, sccurity
arrangements, administrative  andfor  orpanizational matters of a
confidential/secret nature, which may be your privilege to know by your be in our
amployee.

*  ¥oushali keep confidential all the information and material provided to you by the
Company or by its dients concerning their affairs, o enable the Campany to
perfarm the service. This alse includes such information as is already known ta the
public which alse you will not reiease, use or disclose except with the prior written
permission of the Company. Your ebligation 1o keep such information confidental
shall remain even on termination or cancellation of this empleyment.

*  You will disclose to us any discovery, inventian, process, or improvement made ot
discavered by you while in our service, and surh discovery, invention, process, or
improvement shall belong absolutely to and be the sole and absolute property of
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the Company. If and when required to do sn by the Company, ynu shall at the
Coempany's expense, take out or apply (nr Latter’s Patend, Livenses ar

ather rights, privileges, or protection as may be directed hy us in respect of any

such discovery, invention, process, or improvement so Lhat the hencfit thervaot
shall acerue to us and you will excrute and do all instruments, auts, deeds, and
things, which may be required by us for assigning. transferring or atherwisce
vesting the same and all henefils arlsing in respect thereof in our favoer ur favar of
such other person or persans, finms or companies, as we may dirert a5 the sole

beneficiary thereof,

cnts or dealings on behalf of the Company for
ter or be a party 1o any alteration of any
e the autherity or discretion vested in
n authority over you.

¥ou will not enter into any commitm
which you have no clear aurhority nor al
principle or podicy ef the Company or exce
you without the previous sanction af the Company or those i

nd return in pood condition and order

You will be responsible for the safe keeping 3
custody, care, or

of all the properties of the company, which may be in your use,
charge. For the loss of any property of the company in your possession, the
company will have a right o assess or its basis and recover the damages of all sich
materials from you and to take such other action as it deems proper in the event

of your failure to account for such material or property te its satisfaction.

Your nature of the job Is as below,

Rusiness Development and Sales Revenue

Forecasting and achievemnent of Top line & hottam-line target
Development & maintenance of existing customes base
Expansicon of client base, Hit the Target

Development and maintenance of existing accaunts.

Customer Satisfaction, Customer cemplaints record maintenance

Customear service

KRA for your job: - You are liable ta follow reporting system mentoned below-

Daily Visit to 4 ta 5 Planned Schoaols.

Lead peneration, and follow-up of the prospects. Set up & LCoordination of
Webinars / Seminars

Coordination with Principal.
Oin-Ground BTL Activities Execubion.
[dentification of Target Locations far Branding Opportunities.
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*  Weekly review meeting.

We are positive that you will find an exciting place to devetop and advancc your career.
You are requested to submit the following documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

- Driving License or Passport Copy (For |dentify Proof)

»  Proof of educational qualification (SSC, HSE, Highest Degree Certificate)

+  Proof of work experience-Service certificate/Appointment letter/Retieving

v letter of the previous employer

Sincerely,

"

> ERd b

Pranoli Patil
HE

For EDULIGHT SOLUTIONS LLP
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EDULIGHT SOLUTIONS ELF

OFFER LETTER

pwe. 15/ 0/ 25

-k 7

Dear,

Regarding your application, we would like to appoint you as "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th |anuary 2024.

Place of Joining: This appeintmetit takes effect from your date of Joining mentioned
above & your reporting posting will be at - Pune Regional Qffice.

Salary & Allowances: Your salary will be 14500 on the target 3 mes the salary per
month.

Your first salary of the first month will be getting paid after the campletion of your one
month from your date of job ang & from the second month you will be eligible for the 10th
of every month of the salary.

Probation/confirmation: You will e on probation initially for & period of Six months

from the date of joining. The company may extend your probation at its discretion based
on your performance/conduct. Your services are deemed to be confirmed at the end of
the probation period untess you recelve Intimation period, your services are to the
contrary. During the liable for termination at any time without. probation tany written
notice or payment in lieu thereof by yourself. The Company may not assign any reason
for such termination which shall be a at the sole discretian of the Company & you will not
he entitled to any claim, damage, compensation, or any other payment on that accoeunt

Ofticn Mo-4, Thakksr Apt, Mhada Colony, Shiv-Vallabh Rd. Ne Gurukid Schoos, Dahisar East, Mumbai 4000638




€ the company is terminating you or asking you Lo resign, then you will he not liable far
any salary dues for that respective month & if you don'l want to continue & not provide
any notice period, the company will ot b liahle for paying you that respective month's
salary. For employees, in the peabation period, 15 days notice is required & after the
prabation period, | manth's notice is required to serve for the FNF process. The FNF
process will take place after 45 working days from your date of last working day.

Compensation Progressien: There will be a quartctly review of the perfermance.
Future increases in your compensation and prospects in the company shall entirely
depend on your effidency, hard work, and regularity in attendance, sincerity, gond
conduct, and other relevant factors and the Company's performance. Such increase in na
case shall be automatic and /or a matter of right.

Duties and Responsibilities: Your duties of the Company will expect you to work witha
high standard of initiative, cfficiency, and cconomy and encourage and motivate people
ander you to achieve aptimum output. You will perform, obhserve and confirm such duties,
directions, and instructions assigned or communicated to you by the company and those
in authority over you.

«  You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, honorary or remuaerator except
with the written permission of the Management in each case. Contravention of this
will lead to the termination without any notice or any compensation instead of
such notire,

*  Youshall not seek membership in any locai or public bodies without first obtaining
written permissian from the Management.

= You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particuiars or
details of cur manufacturing processes, technical know-how, security
arrangements, administrative  and/or  organizaticnzl matters of a
confidential /secret nature, which may be your privilege to know by your be in pur

cmployee.

« You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enahle the Company ta
performn the service. This also includes such infarmation as is already known to the
public which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or canceMation of this employment

*  You will disclose to us any discovery, invention, procass, or improvement made or
discovered by you while in our service, and such discavery, invention, process, or
improvemnent shall belong absolutely to and be the sole and absalute property of
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;he E“’“"P’a“}'- If and when required to do sa by the Company, ynu shall al the
ompainy's expeose, take oul vr apply far Battes’s Patenl, Lirenses qr

other rights, privileges, ur protectuss as may he dircctod by us in respeat ul any
such discovery, invemtion, process, oy improvenent <o thal the benefn thervot
shall accrue t us and you will exeoule and do Jll instraments, s, direeels, anik
things. which may he required by us for assigning, transferring or otherwise
vesting the same and abl benefits arising in respect therenf in our favor or faver uf
such other person or persons, firms or COMmPanics, as wi My direct as the sele
beneficary thereol.

lings an Lehalf of the Company for
party to any alteration of any
hority or discretion vested in
thority aver yeu.

You will not enter into any cormitments or dea
which you have no clear authornity nor alter or be a

principle or palicy of the Company of exceed the aut
you without the preveous sanction of the Company of thase in au

You will he responsible for the safe keeping and return in good condition and order
of all the properdes af the company. which may be in your use, rustody, care, ar
charge. For the Joss of any property of the company in your possessiof, the
company will have a right to assess on its hasis and recover the damages of all such
materials from you and to take such other action as it deems proper in the event
of your failure to account for such materiat or property to its satisfaction.

Your nature of the job is as below,

&

Business Development and Sales Revenue

Forecasting and achievement of Top line & bettem-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer complaints recard maintenance

Custamer service

KRA for your job: - You are liable to follow reporting system mentioned below-

Daily Visit to 4 10 5 Planned Schools.

Lead generation, and follow-up of the pruspects. » Set up & Coordination of
Wehinars f Seminars

{.uurdination with Principal.
Cn-Cround BT] Activities Execation,

ldentilication of Target Locations for Branding Oppodunitics

229




«  Weekly review Meeting,

by L] o8

Yot are requested to submit the fallowing documents on the date of joining

* Proof of age (Birth Certificate/ PAN Card)

Driving License or Passport Copy (For Identify Proof)
" Proofof educational qualification {S5C, HSC, Highest Degree Certificate)
Proof of work experience-Service certificate/Appointment letter/Relieving

Letter of the previous emplayer

Sincerely,

For EDULIGHT SOLLITIONS LLP
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Offer letter
Dale 297042024

Tg Akankstta Akgram Savare

Sabjert Offer letter for Apprent:ceship lunder KAPS) under 1he Apprentices AcL 1951

Cegr A Ararksha Arara— Savae
W refospnce 12 above Bibmot woiu A76 Seireted 1o gnderya or e ok TArg A3 a0 TAppesatoe” under the
Apprettiies At 1961 41 oo cleents O 1Y 0mang term s gngt Cordtore
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L Rt cnry yous Sntumomr SRD WELS Droma Tradam o T sty atoet il hagen ervfoates Date
of Betr prop® Aadhar Casd an Casa WNatsna'ra Baow bt Seexds | Card w.0e B orates & Slamp soe 4
phalos
£ You shadl? s podew® yertesrhon et s ] cR Rt Dt foate Goee podleege
Vi You arg regueed to jom by _I0RST 00
&) Sltpena - 170D
&) Fasl . Graduate Engmeening Traneg 1GLET)
1 Yo will parse yOur o0 The [ob frarung ™ Y sMoeenly eMecinereny wvd KRS Dabauy INCa%e
Ny POverEs leedbat comes sDow! you e 2 el e oo medted o Coeleges el Codldage vl intadvEse in
that eatier
1 Dt wam wil! supnot youo 1o e BoCoemmodyton Bet the oo ceet st T acoe Faa 1o Be pasd By your Sw
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MEGA

R

Date 20004/2024
T Amkal Ryjendia Kadavekir

Sulyect Ofer loltor for Apprenticashlp funder NAPS) under the Apprenticos Act, 1961

Dear Mr Anikel Rajendra Kadavekar
With reference to above subject, you are selecled (o undergn on Ihe job Iraining As an “Apprenhce” undar (he
Apprentices Act, 1967 al our clients on feltowing lerms and candilions.

1} This oifer letter is valid far: Sharda Molors Induslrios LTD
2) Apprentices will be offered stipends + facilities as per company policy.
3) This offer letlar is valid subjecl ta final interview by the Company and physical litness in medical round
o 3) In case, you fail to join the company as per jeining dale memioned then this offer jaiter will sland cancalled.
4} In caze of misuse of ths ollar leller. concerned person will be liable for approgriale legal achion
5} Must carry your documenis -8SC, MSC, Digloma, Graduation, T! - oll mark shoc!s and board certificatos, Doty
of Bith proof, Aadhar Card, Pan Sard, Nattonahize Bank Account delails, 1-Card size § photaa & Slamp size 4
pholos.
8) You should subymit police verticalion delalis and charader certificale from college.
¥ You are required Lo join by_10/M05/2024
&) Stipend - 17000
8) Pesl - Graduatg Engingering Training {GET)
10]  You will pursue your on the job lraining with Jull efficiency, elfecliveness and appropriale babavior. Incase
any adverse feedback comes aboul you then it will be communicaled 1o coliege and coliage will inlervens i
that matier
11} Our team will supporl you 1o gel accammodation but the room renl and advance has to be paid by your own,
also might fond arrangernent neads 1o be done by yourself, so you need 1o carry sufficienl maoney Tor it 4ll thair
firs! month slipend receipt.
Q 12} You need to camy your bedding and other necessary Lhings in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP

P Al- 103 581 SHRADDHA, AMBEGAON AR FHAYELIL TR A0 SARARANHITRA

O oiLEZ10000 / 9165319090 mipBmrgacapsalcer BB weew megacaipenl con
{

TEANILLTT L ———

el

E}'Q}

(P'LL

_.‘ﬂ'
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Male FB0A2004
To Mkhil Bhvmaran Kadam

Sutrec! ORer letter for Apprenticeship (under NAPS) under the Apprantices Act, 1961

{e=ar Mr  Nikhil Bhimaras Kadam )
With raterence to above subjecl, you are selected 1o undergo on the jub training as an "Apprentice” under the
Apprenhees Act, 1961 at our clients on follawing terms and condilions.

1} This offer letter is vafid for Sharda Motors Indusides LTD

2y Apprentices will be ofiered stipends + facifities as per company policy.

3} This offer latter is valid subject ta final intanview by lhe Company and physical finess in medica! reund,

3} In case, you il to join the company as per joining date mentioned then Ihis offer letter will stand cancelfed.

47 In case of misuse of this offer letter, concemed person will be liable for appropriale legal action.

5) Must carmy your documents -SSC, HSG, Diplama, Graduation, [T - all mark sheote gnd boxrd certificates, Date

of Birh proof. Azdhar Card. Pan Card, Nafionaliza Bank Account details, 1-Card size 8 photes & Stamp size 4

photos.

B You should submil police verification detals and character cetlificate from college.

7} You ere required io join by_10/D5/2024

&) Stipend - 17000

4) Pesl - Graduate Fnginearing Training {G

i0) ‘ou will pursue your on the job fraining with fult efficiency, effectiveness and apprepriate behavior, Incase
any adverse feedback comes zbout you then 1t will ba communicaled to coliege and college will imerveane in
that maior.

1%}  Our team will suppon you tw gat accommodation bt the room rent and advance has o be paid by your awn,
alse night food arrangement needs to be done by yourself, 30 you nead lo cary sufficienl money for it Wl their
firsl month stipend receipt.

12} You need 1o cary your bedding and olher necessary things in erder to stay here.

Yours Sincerely,

_ .,{{f---,

Eefte

MEGA CORPSOLLLP _
@ AL 03 SACSHRADDHA, AMAYGADN I [HAVELL, PLNE - 36, MAMARASHTRA
O 9)aATI50960 / 9168319090 50 miclmegacorpc] com ) werw migatpant com

11.&& ‘
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Dale 29.04/2024
To Pranah Batnsabeb Kumbhar

Subpect OMer letter for Apprenticeship {under NAPS} under the Apprentitos Act, 1969

Dear Mr. Pranall Babasaheb Kumbhar
With reference to above subject, you are selected 10 undergo on the job training as an “Apprentice” under the
Apprantices Acl, 1981 al our clienls on follawing terms and conditions,

1Y Thes offer fetler is valig for; Sharda Motars Indusiries 1LTD

2h Apprentices will be offered stipends + facilities as per company policy.

3) This offer lelter is valid subject to final inlerview by the Company and physical fitness in medical round.

3) In case, you fail ta join the company as per joining date mentioned then this offer letler will stand cancelled.

4} In case of misuse of this offer lefler, concemned person will be liable for appropriate lagal action.

5y Muse! earry your tocumens -S5C. HSC. Diploma, Gradustion, T - all mark sheets and board certificates, Date
of Birth proof, Aadhar Cami, Pan Card, Nalionalize Bank Accourd detalis, 1-Card size 8 phatas & Stamp size 4
photos.

&) You should submit police verification details and characler cerlificate from college.

7] You are required o join by_1MDS2024

8} Stipend - 17000

) Pogt - Graduate Engineer/ng Training (GET)

10} ‘fou will pursue your on the job training with full efficiency, effectiveness and appropriate bahavior, Incase
any adverse feedback comes aboul you then it will be communicated ta college and college will inlervene in

that matier,
11} Qurieam will support you to get accommodation but 1he soom rent and advance bas to be paid by your awn,
alse night faod arangement neads to be done by yoursalf, so you need to camy sullicient money for it 4 their

firslt monkh stipend receipt.
12} You need to carry your bedding and ather necessary things in order i stay here.

Yours Sincerely,

%

MEGA CORPSOLLLP
@ AL 301 5A SHRADDWA, AMBEGACIH BE [HAVELL), PUNE - Ab, RAHARASHTHA
2 YI6A2319050 ¢ 916A3190%0 (] Infoltmegacorpial com @ weawa e gac ol cons

e

—

gos?
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QOffor Lettor

Date 2oiDarznnd
To Saurav Shashihant Powar

Sutyect Offor fntter far Appronticaship fundar MNAPS) under the Apprentices Acl, 1561

DearMt  Saurav Shashikant Powar
Wilh reference 1o abave subject. you are selected to undergoe on the jsh training as an “Apprentice” ungder (he
Appremuices Acl, 1961 al our clients on leliowing 1lerms and canditions,

1} Thig ofier letier 15 vand for Sharda Molers Indusiries ILTD

2] Apprentrces will be offered slipends + facilities as par com pany policy,

3) This offer latler 15 vang subject 1o final interview by he Company and physicai fiiness in medical round.

3} Int case, you fail ta iein the company ag per Joining date menlianed then this offer letier will stand cancalled.

4} In case of misuse of thi ofer letter, concemed person will he lieble far apprapriale legal action.

S5) Must sarry your dozumeonts -S5C. HSC, Diploma, Graduation, IT! - alt mark shee!s and board certificatos, Dals
of Birth proof, Asdhar Carg. Fan Card, Mationalize Bank Account detaids, (-Card size B photos & Sig mp siza 4
Photes.

B) You should subrmi pulice verification delails and character cedtificate from coliege,

) You are required Io join by 10i05/2024
8} Stipend - 17000

9) Fest - Graduate Engineering Training {GET)

10 You will pursue your on fhe job training with full efficiency, effectiveness and appropriate behavior, tnease
ary adverse feedback comes about yau then it will be communigated to coliege and ¢ollege will Intervene in
tat maHer,

11} Qur team will support you Lo get accammodation tut the reom rant and advance has to be paid by your own,
also nighl leod arrangement needs to be done by yoursel, so you need to camry sufficient money for il til their

first month sifpend receipl.
12} You need o camy your hedding and ather necgssary things in order to stay here.

Yours Sinceraly,

MEGA CORPSOL LLP

ﬂ AT TLA WA VAT A ARHEGACK B IHAVELLL PUNE a0, MAHARHASITRA
2 9108219990 £ 916H119090 [=] infoPmegacorpsal com & wwrw mepacorpal com
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Qale 28042024
To Shubharm Maruti Shete

Subject Ofer letter for Apprenticeship {under NAP S} under the Apprentices Act, 1881

Daar Mr. Shubham Maculi Shele L
Wilh reference fo above subjecl, you are selecled to underge an |he job training as an “Agprantice” under the
Apprentices Acl, 1561 at our clients on ollowing terms and conditions.

1) This offer letter is valid for; Sharda Molors Induatries LTD
2) Apprentices will be offered stipends + facillties as par company policy.
3) This oHer lelter is valid subject Lo final inlerview by the Company and physical fitness in medical round.
.f. 3} In case, you fail to jain the company as per joining dale mentipned then Ihis offer letter will stand ca2ncelled.
4} In case of misuse of this offar ietter, concerned parson will be liable for appropriate legal action,
S Must cany your dosumants -SBC, MSC, Diploma, Graduation, IT] - sl mark sheats and boord cortificalzs, Dats
of Birth preol, Aadhar Card, Pan Card, Nationalize Bank Account detalls, [-Card size 8 pholos & Slamp size 4
Fholos.
£) You should submit pelice verilication details and character cerfificale lrom college.
71 ¥ou are required 1o join by_10M05/2024
8} Stipgri - 17000
raduate ineering Training {G
143} You will pursue your on 1he job training with full eficiency, effectiveness and appropriale behavior, Incase
any adverse feedback comas aboul you then it will be communicated 19 college and callege will imlervene in
that matior.
11) Our team wilt support you 10 get accomnodatian but ihe room rent and advance has 1o be paid by your gwn,
alse nigh food arrangement needs to be done by yoursell, 5o you need 1o carry sufficlent money far it till their
(-—. first month stipend receipt.
12) You need lo carry your badding and olier necessary things in order to stay hare.

Yorurs Sincarnaly,

- f!,‘:f._ _1

MEGA CORPSOLLLP
Q  AY - 301 SA SHRADDHA, AMNESACN BN [HAVELI, PUNE - 46, MAMARASHERA
R OIRA2)S090 F 916R1§9090 [ nla Bmegacorpad.com Em.mm}:mml o
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OHor Letior

Date 290452024

To Siddhesh Santpsh Bendkhale

Sutyect: Dfter lotter for Apprenticeship {under NAPS| under the Apprentices Act, 1961

Dear Mr  Slddhesh Santosh Bendkhale

Wilh reference 1o shove subject, you are selecled (o undergo on the job fraining as an “Apprentice” under the
Apprenticas Acl, 1851 at our clienls on following lerme and conditions.

1} This offer leter 2 valid for Sharda Molors Indusltes LTD

2) Apprentices will be offered stipands + facilities as pe: company policy.
3) This affer latiar is valid subject to final inlerview by the Company and physical filness in medical round.

/. 3) In case, you fail 10 join the company as per joining dale mentioned then this offar letler will stand cancalled,
4) In caze of misuse of this offer latter, concarnad person will ba fabls for apprepriale legal adion,
5) Mus: cany your doguments -S8C, HBC, Diglama, Gradustion, 111 - 2! mark sheats ant board cerificates, Data

of 8inh proct. Aadhar Card, Pan Card, Nationalize Bank Accounl details, |-Card size @ phatos & Stamp size 4
phalos.

&) You shoudd submit police verification detalls ard characier certificate from college,

7} You are required le join by 10/05/2024

B) Slipend - 17000
Post - Graduate Engineering Training (G

10 You wall pursue your on the job training with full efficiency, effecveness and appropriate behavior. Incase
any adverse fesdback comes aboul you then I will be communicated to callege and college will inlervene in
that matior,

11)  Cur team will support you 10 gl accommadation bul the mom rent and advance has to be paid by your own,

also night food arrangement needs 1o ba done by yourself, so you reed to earry sufficient maney For it till their
(. Tirsd mendh slipend receipl.

12) You need Lo carry your badding and other necessary things in arder 1o stay here.

Yours Sincarely,

Ty

MEGA CORPSOL LLP
T Al- 30N, SAl SHRADIDHA, AMBTGADN PR [HAVELI, PUNE - &6, MAMARASHTRA
W $168219090/ 9168y15000 £ infamegacormal com G weww.megaroimal e

L e S LI ——————
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Offer Letter

Cale 26/104r2024

To Siddhesh Sumil Shinde
Subecl. Offer fetter for Apprenticeship (under NAPS) under the Apprentices Act, 1961

Ciear Mr. Sidgnesh Suni! Shinde
With reference to above subject, you are selected io underge on Ihe job training as an
Appranticas Act, 1951 at our clients on fellowing ferms and condilions.,

1} This offer tetter is valid for. Sharda Malors Industries LTD
Z) Apprentices will ba offared stipends + facllities a3 per company policy.

3} This offar letter is valid subleci to fnal interview by the Company and physical fitness in medical round.
ffer iatter will stand cancelled

“ppprenlice” under the

3) I case, you fail to join the company as per jaining date menlioned then thisc
4) In case af misuse of this offar letter, concemned person will be lable for appropriate legat action.

53 Must carry your docurtents -88C, HBC, Diploma, Graduatian, ITI - ali mark sheets and board cartificates, Dats
of Birth proof, Aadhar Card, Pan Card, Nalionafize Bank Accounl detalls, |-Card sizé & photos & Stamp size 4
photas.

&} Yeu should submit police verification details and character certificate from college.

71 You am required o jain by_10/05/2024

8) Slipand - 17000
9) Post - Gragduale Engineering Training {GET)

107 You will pursue your on the fob training with full afficiency, effectiveness and appropriate behavior, Incase
any adverse feedback comes zbout you then it will be cammunicated 1o college and college will intarvens in

»

tht matter.
113 Our team will suppori yau to gel accommodation but the neam rent and advance has to be paid by your awn,

alsa nighl foed arrangement needs to be done by yourself, so you need to carry sufficienl money for 1 till their

first month stipend receipt.
12 You nesd fo carmy your bedding and other necerssary things in order to stay here.

Yours Sinceraly,

g f* ’:f

MEGA CORPSOLLLP
@ Al 1u A SHRADDHA, AMBEGADHK BX [HAVELLL PUNE - 46, MAHARASHTRA
A 916K219090 7 916R3TNNG (D) infolmegacomol com E umiw.migacos peol.com

e R R ]
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Date 2GrAZ024

To Suni Bhagwan Sawarnl

Sulyec! Offcr loiter for Appronticeship {under NAPS) undor the Approntices Act, 1963

Cear Mr. Sunil Bhagwan Sawani

\With reference Lo above subject, you are setected Lo undergo on the job taining as an “Apprenlice’ under ihe
Appreniices Act, 1981 al our clients on fellowing Llerms and condilions.

1} This offer Tetter 15 valid for, Sharda Motors induslies LTD

21 Apprenhces will he offered stipends + Facilities as per company policy.

3} This offer letter is vakid subject to final inlenview by the Company and physical hiness in medicai round

3) In £asa, you fail ko join the company as par joining date mentioned then this offer letter will sland cancelled

4) Int case of misuse of this offer ietter, cancemed person will be liable for appropniate legal aclion.

51 Bust Aty your dntumerns -SSC, MSC, Digtorma, Graduation, ITH - s mark sheots ang baord fenifizalos, Dot
ol Birth proof. Aadhar Card, Pan Card. Nationalize Bank Accounl details, |-Card size 8 pholos & Stemp 5iZE 4
phalDds.

B} You shoukd submit palice vesificalion delaits and charagler certificate from college.

7] You are required tojoin by 10052024

8) Stipend - 17000

Poxl - Graduale Engineenng Traini

107 You will pursue your on the job training with full efficiency, effectiveness and appropriste behavior. Incase
any adverse fepdback cemes about you then il will ke communicated to college and college will inlarvane 1n
that rmatier

11}  Our team wiil suppor you to get accommodation bul the room rent and advance has o be paid by your ov,
also night food arrangement needs io be done by yoursell, so you need to carry sufficient money for it tili thair
firsi month stipend receipt.

12} You need lo carry yous bedding and other necessary things in order fo stay here.

Yours Sincangly,

MEGA CORPSOL LLP
@ Al - M09 SA IHRADD A, AMRLGADN B5 (HAVELIL PUNE 36 RMAHRRRASHTAA
B 910a115000 7 916N 1000 [} mibaghmegatoi punl com £ s g aion i oo

SR A IO I —

239



/s

MEGA

I I T

Offer Lotter

Dale 200042024

T Shubham Tukaram Khot

Subject Qffer letter for Apprenticeship (under NAPS} undar the Apprentices Act, 1964

Dear Mr Shubham Tukarem Khot

Witk reference to above subjecll. ¥ou are sglected 1o undergo on the job training as an “Apprenlice” under Lhe
Apprenlices Acl, 1961 at our clienls on follewing 1erms and conditions.

1) This offer Jatter is valid for. Sharda Mators Indusiries £ TD

2) Apprentices will be oifered stipends + facilities as per company palicy.

3) This effer letter is valid subject to final interview by Ihe Company and physical fitness in medical round.

/. 3) In case, you [ail to join the tempany as per jeining date mentigned Ihen this oifer letler will stand cancelled

4} In case of misuse of this offer lstier. concemed persen will be liatle for apprapriate iege! action.

3} Musi gary your documents -S8C, HSC, Diploma, Graduation, Tl - ali mark shaats and board cortificates, Dato

of Birth proof, Asdhar Card, Pan Card, Nationalize Bank Account details, I-Card size 8 pholos & Slamp size 4

phatos.,

6} You should submit police varification detals and characler cetifficate fram college.

¥} You are required 1o join by_10/05/2024

8) Stigend - 17000

9) Posl - Graduate Engineering Training {GET)

10} You will pursue your on 1he job Iraining with fult efficiency, effecliveness and appropriate behavior. Incaze
any adverse teedback comes aboul you then it will be communicated fo college and college will inlervene in
that rattor.

11} Qur leam will suppor] you 19 get accommodation bul the room rent and advance has lo be paid by your gwn,
alse night food arrangement needs o b done by yoursel!, o you need to carry sufficient moneay for B Gl thair
first month stipena receipt,

f. 12) You need 1o carry your bedding and other netassary things in order 1o stay hera,

Yours Sincaraly,

”J

e f

.

MEGA CORPSOL LLP
§  AY- 103, SAI SHRADDMA, AMAEGADN B (HAVELIL, PUNE - 35, MAHARASH(TRA
0 91682 10 F 916K 119090 ] infa@wegarormol cam G weenwenwgacai pnel cam
FTARSCIERSIINAT Y L o L I
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ASIAN EQUIPMENTS

Date: 05 June 2024

To,

Mr. Ahad Samad Khochikar

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN EQUIPMENTS

Date: 05 June 2024

To,

Mr. Pradip Shamrao Mane

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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Offer Letter
Date: 09/10/2024

To POWAR SOURAV SHASHIKANT.
Subject: Offer letter for Apprentice Trainee

Dear Mr, POWAR SOURAYV SHASHIKANT

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELIL), PUNE - 46, MAHARASHTRA.
Q& 9168219090 /9168319090 (X info@megacorpsol.com @www.nwgacorpsol.com
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ASIAN EQUIPMENTS

Date: 05 June 2024

To,

Mr. Shridhar Yuraj Naik

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN EQUIPMENTS

Date: 05 June 2024

To,

Mr. Pramod Gunda Shikhare

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.
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ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN EQUIPMENTS

Date: 05 June 2024

To,

Mr. Nilesh Shivaji Shikhare

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.
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ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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Offer Letter “_,\ Now \zak,

Dear

Arab Mohmadsasd Zakichusen
Mechanical Fngineering

Sajeevan Engineering and Technological Institute
Panhaia Kolhapur

We are pleased to offer you the position of Sales Treince Engineer in the Tooling Division at
our Shiroli MIDC, Kalhapur, We were impressed by your backpround in mechanical
engineering and are confiden: in your potential to contribute fo our team,

This position comes with an annual CTC of INR 1.6 lekhs. In this role, you will support sales
operalions by assisting in client presentations, understanding customer nocds, and promaoting
lwoling solubions under the guidance of cur sewior sales engineers. This opportunity provides
valuable exposure 1o boih lechnical and commercial aspects of engineering.

Piease review the terms and confimm your sccepiance by 15 November 2024,

We are excited 1o welcome you on board and look forward to your cantributions.

Warm repards,
Shri. Atel Powar

Director
8432977474

Magnus Corporation
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Date: 05 June 2024

To,

Mr. Jadhav Alias Mithari Kaustubh Rajendra

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.
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ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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Ofer Letter "-Z’l Ne v \ Lh

Dear

Patit Anish Vasant

Mcchanical Eagineering

Sajeevan Engineering and Technological Institule
Panhala, Kolhapur

We are pleased to offer you the position of Sales Traines Engineer in the Tooling Division at
our Shirwel MIDC, Pune. We were impressed by your background in mechanical engineering
and are confident in your potential o contribule to our team.

This position comes with an annual CTC of INR 2.10 jakhs. Tn this rofe. you will suppoert sales
operations by assisting in client presentations, understanding customer needs, and promoting
toofing salulions under the guidance of our senior sales engineers. This opportunily provides
valuable exposure to both technicel and commercial aspects of engineering.

Flease review the terms and coatirm your acceptance by 135 Navember 2024,

We are excited to welcome you on board and loak forward 1o your contributions.

Warm regards,
Shri. Atul Powar

Director
8432977474 C}gﬁ

Magnus Corporation
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Dear

Offer Letter

wlﬂwl%

Kamble Skubham Bajirao

Mechanical Enginecring

Sajeevan Engineering and ‘Technological Institute
Panhaia, Kolhapur

We are pleased to offer you the position of Sakes Trainee Enginegr in the Tooling Division at
our Satara Cily & Safara Districl. We were impressed by your background in mechanical
enginecring and are confident in your potential to contribute to our team.

This pasition comes with an anawal CTC of INR |6 lakhs. In this role, yan will support saics
uperations by assisting in chent preseniations, understanding customer needs, and promoting
tooling solutions under the guidance of our senior sales enginecrs. This opportunity provides

valuable exposure to both technical and commercial aspects of engincering,

Please review the terms and confirm your acceptance by 15 November 2024,

We are excited (o welcome you on board and look forward to your contributions.

Warm reganls,
Shri. Al Powar

Direcior

8432977474

)

Magnus Corporation
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Offer Letter
Vo] fev|2h
Dear

Shinde Sahil Nitin

Mechanical Engineering

Sajeevan Rngimeering and Technological Instinne
Panhaia, Kolhapur

We are picased to offer you the position of Sales Trainee Engineer in the ‘Focling Division al
our Chiplua, Rafnagiri District. We were impressed by your background in mechanical
engineering and are confident in your potential to contribwte to our team.

This position comes with an anmual CTC of INR 1.7 takhs, Usder the guidarce of our senior
sales engincers, you will support sales operations by assisiing in client presentations.
understanding customer needs, and promoling ocling sclutions. This opportunity provides
valuable exposure ta both technical and commercial aspecis of engineerinp.

Please review the terms and conlirm your acceplance by 15 November 2024,

We are excited to welevme you or board and look forward te your coniributions.

Warm regands,
Shrn Atul Powar
[irectar
8432977474 p
[t
Magnus Corporation
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Offer Letter
| a\ o \ Z.4
Dear
Gurav Robit Hindurao
Mechanicat Engineering
Satecvan Engineering and Techaclogical [astitute
Panhala. Kolhapur

We are pleased to offer you the position of Sales Traince Engineer in the Tooling Division at
cur Solapur. We were fmpressed by your backgroued in mechanical enginecring and are
confident in your potential to conmribute o our team.

This position comes with an annual CTC of INR 1.8 lakhs, Under the guidance of cus senior
sales engincers, you will support sales operations by assisting in client presentations.
understanding customer noeds, and prometing colg solutions. This opporiunity provides
valuable exposure te both technical and commercial aspects of engineering.

Please review the terms and confim your sccepiance by 15 November 2024.

We are excited to welcome you on board anid look forward ta your ceniributions.

Yvarm regards,
Shri. Atul Powar
Director
8432977474

Magnus Corporation
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Offer Letter 12-[ I‘\t‘"“'( 2h
Dent
lagdaie Abhishek Vijav

Sajeevan Engineering and Technological Institite
Panhala, Kolhapur
We are pleased to offer you the position of Traines Fngineer in the Compressor Division at

our Bhosari MIDC, Pune Location. We were impressed by vour background in electrical
engineering and ar confident that you will be a valuable addition 1o our team,

This role offers an annual CTC of INR 2.2 lakhs. Your primary responsibilities will include
assisting in the instalatior, maintenance, and treubleshooting of cornpressor systems, under
the guidance of serior cogineers. This opportunity will provide hands-on cxpericnce and
axposure o key aspects of engineering operations. You will also receive treining o build your
technical skills and deepen your understanding of industry prctices,

We are cominitted 10 supporting your growth and development, and we believe that you will
make a meaningfut irpact in thid role. Pleas review the terms and confimm your acceptancy
by 20 November 2624

Welcore aboard! We lock forward to vour contributions.

Warm regards,
Al Powar
Director

8432977474

ot

Magnus Corporation
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CYIENT

FY24 - Compensation Review Statement

26 September 2024
Associate ID : 72802
Name : Dhiraj Lohar

Confidential

As part of Cyient’s annual performance review process, your performance and the achievement against your
agreed objectives have been reviewed.

Please see below the details of your compensation revision taking into consideration your performance,
current compensation positioning and recommendations from the business unit’s head. The revised
compensation will be effective 01 July 2024 and all payouts will be made after deduction of applicable taxes
and any other deductions. Your current job position details are given below for reference.

Job Profile

Reliability Engineer - Entry

Business Title

Visual Designer

Job Band

Band B

Full/Part Time

Full time

Compensation Summary (Effective 01 July 2024 )

Current Revised Currency
Compensation Compensation
Fixed Compensation (Annual) 8,26,025 9,51,919 INR
*Exgratia (Annual) 66,000 INR
Total Compensation (Annual) 8,92,025 9,51,919 INR

cyient.com

*As part of the salary structure harmonization, Exgratia amount has been realigned to the Fixed
Compensation.

Please refer Annexure 1 for detailed Salary Structure.

We thank you for the commitment you bring to your role in our company. On behalf of Cyient, it is my
pleasure to recognize you for your contribution in achieving our goals.

Wishing you all the best to continue your contributions towards achieving our vision of Designing Tomorrow
Together.

Warm regards,

Herman Kleynhans
Senior Vice President & BU Head - MEU
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Annexure 1: Revised Salary Structure

Compensation component Monthly in INR Annual in INR
Base Component : (A)

Basic 31,731 3,80,772

HRA 15,866 1,90,392

Advance Bonus 2,800 33,600
Bouquet of Benefits (BoB)* : (B) 23,596 2,83,147
Statutory Benefits (Company’s Contribution): (C)

Provident Fund 3,808 45,696

Gratuity 1,526 18,312
Fixed Compensation: (A) + (B) + ( C) 79326 9,51,919
Variable Pay: (D) 0
Total Compensation: (A) + (B) + ( C) + (D) 9,51,919

BoB*: Please refer Total rewards document on My Cyient for details.

* The company reserves the right to alter the salary structure and make changes in the overall CTC to accommodate any changes in the

regulatory provisions or company policies.
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ASIAN EQUIPMENTS

Date: 05 June 2024

To,

Mr. Niranjan Jaywant Jadhav

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com 2638
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ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.
16. You shall be eligible for other benefits as mutually decided between the company and you.
Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your

academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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Regarding Recruitment in our company
1 message

Rahul Bora <rahulb@eki.co.in> Mon, Nov 18, 2024 at 5:05 PM
To: tpo@seti.edu.in

Dear Dr. Ajay Maske

As per the Interview, below is the list of selected students under NATS Trainee Engineer in our Quality and Production
Division, with Pay perks of 18500 Rs. PM.

1. Tarelekar Pruthviraj Chandrakant
2. Mhamulkar Abhijit Hindurao
3. Shinde Prathemesh Bhagavan

Thanks Regards,
Rahul Bora

AGM - HR Accounts
7720053026
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Regarding Recruitment in our company
1 message

Rahul Bora <rahulb@eki.co.in> Mon, Nov 18, 2024 at 5:05 PM
To: tpo@seti.edu.in

Dear Dr. Ajay Maske

As per the Interview, below is the list of selected students under NATS Trainee Engineer in our Quality and Production
Division, with Pay perks of 18500 Rs. PM.

1. Tarelekar Pruthviraj Chandrakant
2. Mhamulkar Abhijit Hindurao
3. Shinde Prathemesh Bhagavan

Thanks Regards,
Rahul Bora

AGM - HR Accounts
7720053026
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Offer Letter

V2 \e

Dear

fhat Sahil Pundalik

Mechanical Enginecring

Sajeevan Engincering and Technological Instituie
Panhale, Kolkapur

We are pleased to offer you the position of Sales Traince Engincer in the Tooling Division at
pur Belapavi. We were impressed by your background in mechanical engimeering and are
confident in your potential to contribute to cur teams.

This position comes with an annual CTC of TNR 1.7 lakhs. Linder the guidance of our senjor
sales engineers, you will support sales operations by assisting in client preseaiations,
understanding customer needs, and promoting tecling solutions. This opportunity provides
valuable exposure to both technical and commercial aspects of engineering.

Please review the terms and confirm your acceptance by 15 November 2024.

We are excited w0 welcome you o board and ook forward to your contnibutions.

Warm regards,
Sho. Ami Powar
Director
8432977474
=
magnus Corporation
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ASIAN EQUIPMENTS

Date: 05 June 2024

To,

Mr. Shrikant Arun Saswade

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Mechanical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIAN EQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Mechanical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN EQUIPMENTS

11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.
16. You shall be eligible for other benefits as mutually decided between the company and you.
Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your

academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC Koregaon Dist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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Serl tpo seti <tpo@seti.edu.in>

— Y | T BT

Regarding Recruitment in our company
1 message

Rahul Bora <rahulb@eki.co.in> Mon, Nov 18, 2024 at 5:05 PM
To: tpo@seti.edu.in

Dear Dr. Ajay Maske

As per the Interview, below is the list of selected students under NATS Trainee Engineer in our Quality and Production
Division, with Pay perks of 18500 Rs. PM.

1. Tarelekar Pruthviraj Chandrakant
2. Mhamulkar Abhijit Hindurao
3. Shinde Prathemesh Bhagavan

Thanks Regards,
Rahul Bora

AGM - HR Accounts
7720053026
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Offer 1atter \ I.-[ Hh\l\u’]

Deear

Patil Vaibhav Rangrmo
Sajecvan Enginecring and Technological Institute
Panhala. Kolhapur

We are pleased to offer you the position ol Trainee Engineer in the Compressor Division at
our Rutnagiri location. We were impressed by your background in electrical engimeering and
are conlulent that you will be a valuable additios to our leam.

This role offers an annual CTC of INR 1.7 lakhs. Your primary responsibilites will include
assisting in the installation. mainienance, and troubleshooting of compressar sysiems, under
the guidance of senior enginecrs. This opportunity will provide hands-on cxperience ang
exposure 10 key aspects of engincering operations. You will also receive training io build your
technical skills and decpen your understanding of mdustry practices,

We #r¢ committed to supporting our growth and development, and we believe that you will
make 2 meaningful impact in thi® role. Pleasc revicw the terms and confirm your acceplance
by 26 November 2024

Welcome aboard! We look forward 1o vour contributions.

Wiarm regards,
Ami Powar

I}Irmu:-r ¥
8432977474 c:-;z.’_;ﬁ“‘zg

Magnus Corporation
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Offer Letter
Date: 09/10/2024

To GUJAR PRANAV JOTIRAM.
Subject: Offer letter for Apprentice Trainee

Dear Mr, GUJAR PRANAYV JOTIRAM

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) Incase, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

<'12>_«;f7‘!51\1

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To MAGDUM PRATHMESH SUDHIR.
Subject: Offer letter for Apprentice Trainee

Dear Mr, MAGDUM PRATHMESH SUDHIR

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) Incase, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

<'12>_«;f7‘!51\1

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To BENDHALE SIDDHESH SANTOSH.
Subject: Offer letter for Apprentice Trainee

Dear Mr, BENDHALE SIDDHESH SANTOSH

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) Incase, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

<'12>_«;f7‘!51\1

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To POWAR SOURAV SHASHIKANT.
Subject: Offer letter for Apprentice Trainee

Dear Mr, POWAR SOURAYV SHASHIKANT

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELIL), PUNE - 46, MAHARASHTRA.
Q& 9168219090 /9168319090 (X info@megacorpsol.com @www.nwgacorpsol.com
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Offer Letter
Date: 09/10/2024

To DHERE SAURABH SATISH .
Subject: Offer letter for Apprentice Trainee

Dear Mr, DHERE SAURABH SATISH
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

,;{\

He 7f'

MEGA CORPSOLLLP
Q@ A1-303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.

O 9168219090 /9168319090 [F info@megacorpsol.com @www.mogacorpsol.com
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Offer Letter
Date: 09/10/2024

To DHERE HARSH SATISH .
Subject: Offer letter for Apprentice Trainee

Dear Mr, DHERE HARSH SATISH

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

,;{\

He 7f'

MEGA CORPSOLLLP
Q@ A1-303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.

O 9168219090 /9168319090 [F info@megacorpsol.com @www.mogacorpsol.com

284


https://dseusers21cap.mahacet.org.in/dse21/institute_report.php/institute_reporting/admitreceipt?id=NDgyOTg=&rnd=Mg==
https://dseusers21cap.mahacet.org.in/dse21/institute_report.php/institute_reporting/admitreceipt?id=NDgyOTg=&rnd=Mg==

Offer Letter
Date: 09/10/2024

To DESAI VISHWAIJEET VIKAS.
Subject: Offer letter for Apprentice Trainee

Dear Mr, DESAI VISHWAJEET VIKAS
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

,;{\

He 7f'

MEGA CORPSOLLLP
Q@ A1-303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.

O 9168219090 /9168319090 [F info@megacorpsol.com @www.mogacorpsol.com
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Offer Letter
Date: 09/10/2024

To KHOT VIVEK MADHUKAR.
Subject: Offer letter for Apprentice Trainee

Dear Mr, KHOT VIVEK MADHUKAR
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

,;{\

He 7f'

MEGA CORPSOLLLP
Q@ A1-303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
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Offer Letter
Date: 09/10/2024

To JADHAV OMKAR SHASHIKANT.
Subject: Offer letter for Apprentice Trainee

Dear Mr, JADHAV OMKAR SHASHIKANT
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

,;{\

He 7f'

MEGA CORPSOLLLP
Q@ A1-303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
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Offer Letter
Date: 09/10/2024

To GARAD NILESH JAYSING.
Subject: Offer letter for Apprentice Trainee

Dear Mr, GARAD NILESH JAYSING
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

,;{\

He 7f'

MEGA CORPSOLLLP
Q@ A1-303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.

O 9168219090 /9168319090 [F info@megacorpsol.com @www.mogacorpsol.com
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Offer Letter
Date: 09/10/2024

To POPHALE YASH PRAVIN.
Subject: Offer letter for Apprentice Trainee

Dear Mr, POPHALE YASH PRAVIN
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To MANE PAVAN MAHADEV.
Subject: Offer letter for Apprentice Trainee

Dear Mr, MANE PAVAN MAHADEV
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To SAPALE GAURESH RAJESH.
Subject: Offer letter for Apprentice Trainee

Dear Mr, SAPALE GAURESH RAJESH
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To KATE RAJVARDHAN KAMALAKAR.
Subject: Offer letter for Apprentice Trainee

Dear Mr, KATE RAJVARDHAN KAMALAKAR
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To KADAM PRANAV JAGADISH.
Subject: Offer letter for Apprentice Trainee

Dear Mr, KADAM PRANAV JAGADISH
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To NAGARI DIPAK DEVENDRA
Subject: Offer letter for Apprentice Trainee

Dear Mr, NAGARI DIPAK DEVENDRA
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, BAWALE VISHWESH PRASANNA.
Subject: Offer letter for Apprentice Trainee

Dear Mr, BAWALE VISHWESH PRASANNA
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, SHINDE CHAITANYA DILIP.
Subject: Offer letter for Apprentice Trainee

Dear Mr, SHINDE CHAITANYA DILIP
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, KHADE ROHIT VISHWAS.
Subject: Offer letter for Apprentice Trainee

Dear Mr, KHADE ROHIT VISHWAS
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, SATHAM DIGAMBAR SUNIL.
Subject: Offer letter for Apprentice Trainee

Dear Mr, SATHAM DIGAMBAR SUNIL
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, PADALKAR ANIKET ASHOK.
Subject: Offer letter for Apprentice Trainee

Dear Mr, PADALKAR ANIKET ASHOK
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, BAGADI DHAIRYASHIL HINDURAO.
Subject: Offer letter for Apprentice Trainee

Dear Mr, BAGADI DHAIRYASHIL HINDURAO
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
Q& 9168219090 /9168319090 (X info@megacorpsol.com @www.nwgacorpsol.com
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Offer Letter
Date: 09/10/2024

To, PATIL SUSHANT SANJAY.
Subject: Offer letter for Apprentice Trainee

Dear Mr. PATIL SUSHANT SANJAY

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELIL), PUNE - 46, MAHARASHTRA.
O 9168219090 /9168319090 (4 info@megacorpsol.com @www.mogacorpsol.com
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Offer Letter
Date: 09/10/2024

To, WAIKAR RAHIL ANIS.
Subject: Offer letter for Apprentice Trainee

Dear Mr. WAIKAR RAHIL ANIS
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELIL), PUNE - 46, MAHARASHTRA.
O 9168219090 /9168319090 (4 info@megacorpsol.com @www.mogacorpsol.com
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Offer Letter
Date: 09/10/2024

To, SAVARE AKANKSHA AKARAM.
Subject: Offer letter for Apprentice Trainee

Dear Mr. SAVARE AKANKSHA AKARAM
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.
Yours Sincerely,

ij:)}_ _- f?!j\‘

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, KONDE SAMRUDDHI BABASAHEB.
Subject: Offer letter for Apprentice Trainee

Dear Mr. KONDE SAMRUDDHI BABASAHEB

With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.
Yours Sincerely,

(-’E:)_t_ _- f—7—3$\

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, WANGIKAR RUTUJA AAPPASO.
Subject: Offer letter for Apprentice Trainee

Dear Mr. WANGIKAR RUTUJA AAPPASO
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.
Yours Sincerely,

ij:)}_ _- f?!j\‘

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, KUMBHAR ABHIJEET VILAS.
Subject: Offer letter for Apprentice Trainee

Dear Mr. KUMBHAR ABHIJEET VILAS
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.
Yours Sincerely,

ij:)}_ _- f?!j\‘

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (4 info@megacorpsol.com @ www.megacorpsol.com
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Offer Letter
Date: 09/10/2024

To, CHOUGULE SUMIT MANOHAR
Subject: Offer letter for Apprentice Trainee

Dear Mr. CHOUGULE SUMIT MANOHAR
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.
Yours Sincerely,

ij:)}_ _- f?!j\‘

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
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Offer Letter
Date: 09/10/2024

To, KHOT RUSHIKESH NAMDEV.
Subject: Offer letter for Apprentice Trainee

Dear Mr. KHOT RUSHIKESH NAMDEV
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.
Yours Sincerely,

ij:)}_ _- f?!j\‘

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELL), PUNE - 46, MAHARASHTRA.
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Offer Letter
Date: 09/10/2024

To, CHOUGULE SHIDHARTH SAMBHAIJI .
Subject: Offer letter for Apprentice Trainee

Dear Mr. CHOUGULE SHIDHARTH SAMBHAIJI
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

) Apprentices will be offered stipends + facilities as per company policy.

) This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

) Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date
of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, |-Card size 8 photos & Stamp size 4
photos.

) You should submit police verification details and character certificate from college.
) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)

) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any
adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.
Yours Sincerely,

(-’E:)_t_ _- f—7—3$\

MEGA CORPSOLLLP
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Offer Letter
Date: 09/10/2024

To, MULLA JUBER SAMEER .
Subject: Offer letter for Apprentice Trainee

Dear Mr. MULLA JUBER SAMEER
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELIL), PUNE - 46, MAHARASHTRA.
O 9168219090 /9168319090 (4 info@megacorpsol.com @www.mogacorpsol.com
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Offer Letter
Date: 09/10/2024

To, MOHITE VIVEK SHRIKANT .
Subject: Offer letter for Apprentice Trainee

Dear Mr. MOHITE VIVEK SHRIKANT
With reference to above subject, you are selected to undergo on the job training as an “Apprentice” under
the Apprentices Act, 1961 at our clients on following terms and conditions. This offer letter is valid for:
ORIENTAL YEAST INDIA PRIVATE LIMITED.

Apprentices will be offered stipends + facilities as per company policy.

This offer letter is valid subject to final interview by the Company and physical fitness in medical round.

)
)
3) In case, you fail to join the company as per joining date mentioned then this offer letter will stand cancelled.
) In case of misuse of this offer letter, concerned person will be liable for appropriate legal action.

)

Must carry your documents -SSC, HSC, Diploma, Graduation, ITI - all mark sheets and board certificates, Date

of Birth proof, Aadhar Card, Pan Card, Nationalize Bank Account details, [-Card size 8 photos & Stamp size 4

photos.
6) You should submit police verification details and character certificate from college.
7) You are required to join by 10-10-2024
8) Stipend Monthly Rs. 20000/- (15500+4500 Incentive)
9) You will pursue your on the job training with full efficiency, effectiveness and appropriate behavior. Incase any

adverse feedback comes about you then it will be communicated to college and college will intervene in that
matter.

10) Our team will support you to get accommodation but the room rent and advance has to be paid by your own,
also night food arrangement needs to be done by yourself, so you need to carry sufficient money for it till their
first month stipend receipt.

11) You need to carry your bedding and other necessary things in order to stay here.

Yours Sincerely,

MEGA CORPSOLLLP
9 Al - 303, SAI SHRADDHA, AMBEGAON BK (HAVELIL), PUNE - 46, MAHARASHTRA.
L 9168219090 /9168319090 (X info@megacorpsol.com @www.nwgacorpsol.com
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Difer Letter
12| Noe| 24
PDear

Patil Nikhil Dnyandey
Sajeevan Engineering and Technological Enstitute
Panhala, Kothapur

We are pleased ta offer you the position of Trainee Engineer in the Compressor Division ar
our Pune Locatlou, We were impressed by your background in elecirical engineering and are
confident that you will be 2 valuabie addition 1o our team.

This role oiffers an annual CTC of INR 2.18 lakhs. Your primary responsibilities will include
assisting ir the instaliation, mainternce, and troubleshooting of compressor systems, under
the guidance of senior engineers. This opporunity will provide hands-on experience and
exposure 1o key aspects of engmeering operations, You will aisn receive training to build vour
technical skifls and deepen vour understanding of industry practices.

We are commiited to sapporting your growth and development, and we believe that vou will
make 3 meaningful impact in this rolc. Please review the terms and confirm vour acceptance
by 20 Movember 2024

Welcome abpard! We lock forward 1o vour contributions.

Warm regards,

Atul Powar \

Direcsor i

BA32977474 .
Magnus Corporation
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EDUSYS Pvt Ltd.

To

Chand Sonak Dasharath
Sanjeevan Group of Institutions, Panhala
Subject: Offer of Apprenticeship under the Apprentices Act, 1961 [NAPS]

. L}
This letter serves as an offer fo ! an apprenticeship unde? the Aporentices Act, 1961, you witl
be deputed a3t InYantra Techne ogies Pvt Ltd, Shirwal.

Ky Terme and Conditions:
1. Appremticeship Duration: 12 months after Completion of roll job as per performance
Z. Stipend: ¥17,000 per month.
i, Post Graduate Engimeening Training {GET)
4. loining Date: 15™ Jan 2024
Offer Acceptance:
This cffer is contingent upon:

v Successful Compietion of Medical Examination: You must successfully pass a
medical examination conducted by the Compary.

» Final Imterview: You must successfully clear the final interview conducied by the
Compamwy.

Responsibllithes:

+ You are expected to diligently pursue on-the-job training with full efficiency,
effectiveness, and appropriate professional behavior,

= Any adverse feedback received regarding yaur performance or conduct will be
communicated [o your college, and your callege will be expected 1o address the
matter.

Documentrtion Requirements:

Piease ensure you have the following documents ready for submission:

Horis Crfice 428A 4270 € 427E, i) ganesh vision mall, Akurdt Chowk, A Wing, Pimpri-Chinchwad. Pune, Mahar ashtr 3
411125
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e Educational Cartificates: 55C, HSC, Diploma, Graduation {if applicable) - all mark sheets and
brard certificates,

«  identification Proofs: Date of Birth proof (e.g.. Birth Certificate). Aadhar Card, PAN Card.
* Bank Account Detsihs: Nationalized Bank Account details.
»  Photographs: 8 passport-size photographs and 4 stamp-size photographs.

* Background Verification: Police verification details and character certificate from your
college.

Accommeodation:
Our team will assist you in finding suitable accommodation. However, you are respansible for:

»  Rent and Advanca: Paying the rent and any advance for the accommodation.

* Night Food Arrangemaents: Making arrangements for your own night meals.

»  Pparsonal Belongings: Bringing your own bedding and other necessary personal belongings.
Impartant Notes:

*» Faiture 1o join the Company on the specified joining date wilt result in the cancellation of this
offer.

» Misuse of this offer letver may result in legal action.
Accepiance:

Piease confirm your acceptance of this offer by signing and retuming a copy of this letter to Kiran
Gaikwad . 9762736485,

¥ iran Gdikwad

HR- Executive

CAT EDLSYR
MT.ATD

Works Ditee 4284 4270 § L27F. Jai Qanesh vision mall. Adurdi Chowk, A Wing, PImpri-Chinchwad Bune Yaharishica
FAR IR A
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EDUSYS Pvt. Lid.

Ta
Bhyunde Payal Goma

Sanjeevan Group of institutions, Panhala

mmﬂwﬂummwg1uum}

-
This letter sarves as an offer fo ¢ ¥Wh apprenticeship undef the Aporentices Act, 1961, you wil
be deputed at InYantra Techna  ies Pyt Lbd, Shirwal.

Key Terms and Conditions:
i. Apprenticeshp Duration: 12 months after Completion of rell job as per perfermance
2. Stipend: 17,000 per month.
1. Post Graduate Engineering Training {GET)
4. Joining Date: 15™ Jan 2024
DOffer Acceptance:
This offer is cortingent upon:

Successful Completion of Medical Examination: You muist successfully pass a
medical axamination conducted by the Company.

Final interview: You must successfully cear the finai interview conducted by the
Connpary-

»

Responsibilities:
You are expected to difigently pursue on-the-joh training with full efficiency,
effectiveness, and apprapriate professional behavior.

>

Any adverse feedback received regarding your performance ¢r conduct will be
communicated to your college, and your codlege will be expected to address the

matter.

Documentation Requiremants;
Please ensure you have the following documents ready for submission:

Warks Dfice 42BA 4270 & 427 Jai ganesh vision mali, Akurdi Chawk, & Wing, Pimpri-Chinchwad, Pune, Maharashira
ANLX L
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Educations] Cartificates: 55C. HSC. Diptoma, Graduation {if applicable) - all mark sheets and
poard certificates.

\dentification Proofy; Date of Birth proof (e.g.. Birth Certificate). Aadhar Card. PAN Card,
*  Bank Account Dataibs: Nationalized Bank Account details.
Phatographs: B passport-size photographs and 4 stamp-size photographs.

*  Background Verification: Police vedification details and character certificate from your
coilege,

Accommadation:

Our team will assist you in finding suitable accommeodation. However, you are responsible for:
= Rent snd Advance: Paying the rent and any advance for the accommadation.
*  Night Food Arrsngements: Making arrangements for your own night meals.

= Parsonal Befongings: Bringing your own bedding and other necessary personal belongings.

important Notes:

e Failure to join the Company on the specified joining date wilt result in the cancellation of this
offar.

» Misuse of this offer letter may result in legal action.

Accaptence:

Please confirm your acceptance of this offer by signing and retuming a copy of this letter to Kiran

Gaixwad . 9762736485,

Kiran Gaikwad

HR- Executive

CAIT ELIL SYS
MT.LTD

Worke Ofhee L7BA. 4170 & L2TE Ja Qanesh vision mall. Alurdi Chowe, & wing Pmpri-Chinchwad. Pune Maharashira
L1035
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EDUSYS Pvt. Ltd.

Ta
Agrati Sarjerao Kadam
Sanjeevan Growp of institutions, Panhala
Subject: Offer of Apprenticeship under the Apprentices Act, 1961 {NAPS)

This letter serves as an offer fo!an apprenticeship undef the Aparentices Act, 1961, you wilt
be deputed at InYantra Techno ogies Pyt Ltd, Shirwal.

Key Terms and Conditions:
1. Apprenticeship Duration: 12 months after Completion of roll job as per performance
2. Stipend: %17,000 per manth.
3. Post Graduate Engineering Training |GET)
4 Jolning Date: 15™ jan 2024
CH¥er Accepriance:

This affer s contingent upon:

Successhi Completion of Medical Examination: You must successfulty pass a
medicH eamination conducted by the Company.

Final Interview: You must successfully tlear the fin2l interview conducted by the
Campany.
Responsibilities:

+ ‘You are expected to diligently pursue on-the-job training with full efficlency,
affectiveness, and appropriate professicnal behavior.

Any adverse feedback recel ved regarding your performance or canduct will be
communicated to your coliege, and your callege will be expected ta address the

matter.
Documentation Requirements:

Please ensufe you have the follawing documents ready for submission:

Works Dffice  438A, 4270 & 427€, Jan ganesh visan mall, Akurth Chowk, A Wing, Pimpri-Chenchwad, Pune, Ma

41025

HEAGRT
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cates; S5C
hﬂ'ﬂrd :E“iﬁt:ateg_ « HSC,

Diploma. Graduation (if applicable) - all mark sheets and

M; .
Date of Birth proof (e.g., Birth Certificate}, Aadhar Card, PAN Card.

* Bank Account Details: Nationatized Bank Account details.

* Photographs: g Passport-size photographs and 4 stamp-size photographs.

) :::::?"d Verification: Police verification details and character certificate from your
Accommaodation:

Qur team will assist you in finding suitable accommodation. Howaver, you are resgonsibie for:
* Rent and Advance: Paying the rent and any advance for the accommuodation.

» Night Food Arrangements: Making arrangements for your own night meals.

«  Personal Belongings: Bringing your own bedding and other necessary personal belongings.

Important Notes:
e Failure to join the Company on the specified joining date will result in the cancellation of this

offer.
e Misuse of this offer fetter may result in legal action.

Accepiance:

Please confirm your acceptance of
Gaikwad , 9762736485,

this offer by signing and returning a copy of this letter to Kiran

Kiran ad

HR- Executive

l'.{[T_II-':[.IL.\'-‘tﬁ
P TATD

Works Oifice 4284 427D & 427E. Jar ganesh visxn mall, Akurd Chowhk, A Wimg, Pampri-Chinchwad, Pune Manarashira
&35 . ) \
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™
Jadhav Sonak Babaso
Sanjeevan Group of Institutions, Panhala
Subject: Offer of Apprenticeship under the Apprentices Act, 1961 {NAPS}

This letter serves as an offer fo {3k apprenticeship unde! the Aporentices Act, 1961, you will
be deputed at Invantra Techno s Pyt Ld, Shirwal.

Key Terms and Conditions:
1. Apprenticeship Duration: 12 months after Completion of roll job as per performance

2. Stipend: €17 000 par month.
3. Post Graduate Engineering Tralning (GET)
4, Joining Date; 15" jan 2024

Offer Acceptance:

This offer is contingent upon:

= Successful Cormpletion of Medical BEamination; You must successfully pass 2
medical examination conducted by the Compary.

s Final Intendew: You must successfully clear the final interview conducted by the
Company.
Responsibilities:

»  You are expecied to diligently pursue on-the-job training with fuil efficiency,
effectiveness, and appropriate professienal behavior.

= Any adverse feedback received regarding your performance or conduct will be
communicated to your college, and your college will be expected to address the
matter,

Documentation Requiremernts;

Please ensure you have the following documents ready for submission:

works Office 4284 L4270 & 427E. Jai ganesh viseon mall, Akurcy Chowhk, A Wing, Pampri-Ciwnchwad, Fune, Maharashira
411015
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Educations] Cartificates: $5C. H5(_ Dipioma. Graduation (it applicable) all mark shests and
board certificares.

identification Proofs: Date of Birth proof le.g.. Birth Certificate), Aadhar Card. PAN Card

Bank Account Details: Nationalized Bank Account details.
Photographs: B passport-size phatographs and 4 stamp-size photographs.

Background Vertfieation: Police vedfication details and character certificate from your
cellege.

Accommoadation:

Qur tearn will assist you in finding suitable accommodation. However, you are responsibie for:

Rant snd Advance: Paying the rent and any advance for the accommodation.

Night Food Arrangervents: Making arrangements for your own night meals,

L]

Parsanal Balongings: Bringing your own bedding and other necessary personal belongings
important Notes:

*  Failure to join the Compary on the specifiad joining date will result in the cancellation of this

oHer,
*  Misuse of this offer lettes may result in legal action.
Accaptance:

Please confimm your acceptance of this ater by signing and retumning a copy of this letter to Kiran
Gaikwad . 9767 736445,

Kira ad

MR- Executive

CAITEDLSYS
I“-T.I.'II'II

works OMice 288 L2770 & LF7E. Ja ganesh vision mall, Akurdi Chowh, & Wing. Pimpri-Chinchwad Pune Maharashtb a
LNL 35
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To
Sakshi Manohar miraje
S5anjeevan Group of Institutions, Panhala
Subject: Offer of Apprenticestip under the Apprentices Act, 1961 (NAPS)

r [ ]
This letier serves as an offer fofn apprenticeship undet the Apnrentfices Act, 1961, you will
be deputed at InYantra Techno  gies Pyt Lid, Shirwa).

Key Terms and Conditions:
1. Apprenticeship Durstion: 12 months after Completion of roll job as per performance
1. Stipend: 27,000 per manth,
3. Post: Graduate Enginesring Training [GET)
4. Joining Date: 15" Jap 2024
Qffer Acceptance;
This offer is contingent upon:

«  Sucessiul Completion of Medical Examination: You must successfully pass a
cnédical examination conducted by the Company,

= Final Interview: You must successfully clear the final interview conducted by the
Company.

Responsibiities:

= You are expected to dillgently pursue on-the-ob training with full efficiency,
effectiveness, and appropriate professional behavior

«  Any adverse feedback received regarding your perfarmance or conduct will be

cemmunicated to your coliege, and your college will be expected to address the
mattes.

Documantation Requirements:

Please ensure you have the following documents ready for submission:

Works OMfice 4284 LITD & 4ITE. Jar ganesh vesion mall, Akurdi Chawh. & Wing. PIMpe1-Chinchwad, Bune Mahar ashir 4
L1035
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Educationsl Certificates: 55C. HS(. Diploma. Graduation {if applicable} all mark sheets and
board cedtific ates,

idemtificution Prooks: Date of Birth proct le.g.. Birth Centificate), Aadkar Card, PAN Card
Rank Account Details: Nationalized Bank Account details.

Photographs: 8 passport-size photographs and 4 stamp-site photographs.

Background Verifiestion: Police verfication details and character certificats from your
college.

Accommodation;

Ot team will assist you in finding suitable accommodation. However, you are responsible for:

Rent and Advance: Paying the rent and any advance for the accommodation.,

Night Food Arrangements: Making amangements for Your own night meals.

Personal Belonging:: Bringing your own bedding and other necessary personal belongings.
Important Notes:

*  Failure 1o join the Company on the specified joining date will result in the canceliation of this
offer

Misuse of this offer {etter may result in legal action,
Accaptance:

Please confirm your acceptance of this offer by signing and returning a copy of this letter to Kiran
Camvead , 9962736485

icwad

HR. Executive

CAIT ELIL 5ys
P{T.I.'I'll'
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EDUSYS Pvt Ltd.

To
PATIL ATHARY SHIVAMN
Sanjeevan Group of insttutions, Panhala
Subjact: Offer of Apprenticeship under the Apprentices Act, 1961 (NAPS)

[ ]
This letter serves as an offer fo - an apprenticeship undef the Apprentices Act, 1961, you will
be deputed at InYantra Techno  gies Pyt Lid, Shirwal.

Kiey Terms and Conditions:
1. Apprenticeship Duration: 12 months after Completien of roll job as per parformance
2. Stipend: 817,000 per month.
3. Post Graduate Engineering Training (GET)
4. Jolning Date: 15" lan 2024
Offer Acosptance:
This offer is contingent upon:

« Swexessiul Completion of Medical Examination: You must successfully pass a
medical examination conducted by the Company.

=  Fimal lnterview: You must successfully dear the final interview conducted by the
Company.

Responsibilities:

+ You are expected to diligently pursue on-the-job training with full efficiency,
effectiveness, and appropriate professional behavior.

+ Any adverse feedback received regarding your parformance or conduct will be
communicated to yeur college, and your college will be expected to address the
matker.

Documentation Requirements:

Please ensure you have the following documents ready for submission:

Works Ofhce LZBA 4270 K A2TE [ai ganesh vision mall, Avurdi Chowh, AWing, Fimps1-Ctwnchwan, Pune. Maharashtra

PULEE]
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o  Educationsl Certificates: 55C. HSC. Diploma, Graduation (if applicable] - all mark sheets and
board cestificates.

s+  Identification Proofs: Date of Birth proof {e.g.. Birth Certificate), Aadhar Card. PAN Card.
»  Bank Account Detabh: Nationalized Bank Account details.
+  Photographs: 8 passport-size photographs and 4 stamp-size photographs.

»  Background Verification: Police verification details and character certificate from your
college.

Accommodation:
Our team will assist you in finding suitable accommaodation. However, you are responsible for:

»  Rert snd Advance: Paying the rent and any advance for the accommodation.

*  Night Food Arrangements: Making arrangements for your own night meals.

« Personal Belongings: Bringing your own bedding and other necessary personal belongings.
important Notes:

s Faitwe to join the Company on the specified joining date will result in the cancellation of this
offer.

»  Misuse of this offer letter may result in legal action.
Accaptance:

Please confirm your acceptance of this offer by signing and retuming a copy of this letter to Kiran
Gaikwad , 9762 736485,

K afkwad

HR- Executive

¢ ilT ELAL SY S
PAYTATD

-!-1':;:1: Oftra LFRA LXT0 R L77F Jarqal‘nuh vision mall Ahur g Chawh, A Wing. Pympri-Chinchwad Pune Maharashtra
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,
Mr. Pranav Sunit Kambale

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com 325
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ASIAN COMPRESSOR

ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,
Mr. Harshal Bapue Bodke

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com 328
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ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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EDUSYS Pvt Ltd.

Ta
GHEWARI RAVIRAI NAMDEV
Sanpeevan Graup of Institutions, Panhala
Subject: Offer of Apprenticeship under the Apprenticet Act, 1961 {NAPS)
This letier serves as an offer fo . apprenticeship u,nde; the Aporeptices Act, 1961, you wil
be deputed at inYantra Techno  gies Pvt Lid, Shirwat.
Key Terms and Cond itions:
1. Appremticaship Duration: 12 months after Completien of rall job as per perfarmance
2. Stipend: 17,000 per month.
3. Post Graduate Engineering Training (GET)
4. Jowdng Date: 15" Jan 20224
Offer Acceptance:
This cffer is xnbngent upan:

+  Suctesshul Completion of Medical Examination: You must successfully pass a
medical examination conducted by the Lompany.

»  Final Intenview: You must successfully clear the final interview conducted by the
Compary.
Responsibilities:
= You are expected ta diligently pursue on-the-job training with full efficency,
effectivencss, and apprepriate professional behavior.

= Any adverse leedback received llgarding your performance or conduct will be
communicated to your college, oy yeur oillege wilt be expected to address the
matter.

Documerntation Requirements:

Please ensure you hawe the following documents ready for submission:

Werks Gfice G2BA 427D & LI7E Jaiga
103 darganesh vision mall. Akwrd) Chowh, & Wing, Pimpri-Chinchwad, Pune Maharashi a
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Educational Certificates: SS¢. HSL. Diptema, Graduatian {if applicable) all mark sheets and
board certificates,

Identification Proofs: Date of Birth proof {e.g., Birth Certificate), Aadhar Card, PAN Card.

Bank Account Datails: Nationalized Bank Account details.

Photographs: 8 passpon -size photographs and & stamp-size phalographs.

Background Verification: Palice verification details and character cenificate from your
college.

Accommodation:

Our team will assist you in finding suitable accommodation. However, you are responsible for:
*  Rent and Advance: Paying the rent and any advance for the accommodation.
*  Night Food Arrangemants: Making arrangemeats for your own night meals.

= Parsonal Belongings: Bringing your own bedding and other necessary personal belongings.
Important Nates:

« failure to join the Company on the specified joining date wilf result in the cancellation of this
offer.

= Misuse of this offer letter may resuit in legal action.

Accaptance:

Please confirm your acceptance of this offer by signing and returning a copy of this letter to Kiran
Gailowad , 9762736485,

Kiran wad

HR- Executive

CAIT EEM 8Y5
PAT.A ."ﬂ]'

Works Othce L2HA &270 & &21E, Jan ganesh visian mall, Akurdi Chowk, A 'Wmg, Pimpri-Chinchwad, Pone_ Mahar ashira

L1335
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EDUSYS Pvt. Ltd.

To
Jatdbav Scuray Babanran
Sanjeevan Group of Institutions, Panhala
Subject: Offer of Apprenticeship under the Apprentices Act, 1961 [NAPS}

T1 L] 1
This letter serves as an offer fo !l 'perenticeship undet the Aporentices Act, 1961, you wil
be depuled at tnYantra Techno » Put Lid, Shirwal,

K&y Terms and Conditions:

1. Agprenticeship Duration: 12 months after Completicn of roll job as per performance

2. Stipend: ®17,000 per month,
3. Post Graduate Engineering Training (GET}
4. Joining Dats: 15™ Jan 2024

Offer Acceptance;

This offer is contingent upar;

Successul Completion of Medical Examination: You must successfully pass a
medical examination conducted by the Lompany.

Final Internview: You must successfidly dear the final interview conducted by the
Company.
Responsibilities:

= You are expected to diligently pursue or-the-fob traiing with full efficiency,
effectiveness, and appropriate professional behavior.

Any adverse feedback received regarding your performance or conduct will be

communicated to your college, and your cotlege will be axpected to address the
matter.

Documentation Requirements:

Pluase ensure you have the following documents ready for submission:

Warks OMice 428 4270 & 427E, Ja1 ganesh visson mall AKUFOI ThOWK, A WG Prrnr . eme o T
L1015
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EDUSYS Pvt Ltd.

tducationsl Cartificatas: S5C . M5t . Diploma, Graduation {if applicable} all mark sheets and
board cerificates.

\dentificstion Proots: Date of Birth proof je.g.. Birth Centificate). Aadhar C ard, PAN Card.

Benk Account Details: Nationalized 8ank Account details.

Photographs: 8 passpon -size phatographs and 4 stamp-site photographs.

Sackground Verification: Police verification details and character ca

rtificate from your
coliege.

Arcommodation:

Our team will assist you in finding suitable accommodalion. Howewer, you are responsible for:

v Rant and Advance: Paying the rent and any advante for the accommadation.

»  Mght Food Arrsngemaents: Making arrangements for your own night meals.

«  personal Balongings: Bringing your own bedding and other necessary personal belongings.
Importent Notes:

=+ failure to join the Company on the specified joining date will result in the cancellation of this
offer.

Misuse of this offer letter may result in legal action.

Accaplance:

Please confirm ypur acceptance of this offer by signing and returning a copy of this letter to Kiran
Gaiwvead . 9762736485,

ikwrad

HR- Exgrutive

works Dffice L2684, 4270 GI-ZTE J1al aﬂfﬁh ian mall. TwsmsmLm- -——-
LN03S ? vl All. Akurd) Chowk, AWing, Pimpri-Chinchiwad, Pune Maharashira
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EDUSYS Pvt. Ltd.

To
JAMADAR MIHAL 154X
Sanjeevan Group of Institutions, Panhala
Subject: Offer of Apprenticeship under the Apprentices Act, 1961 {NAPS)

. el L .
This letter serves as an offer foflin apprenticeship undef the Aporentices Act, 1961, you wil
be deputed at InYantra Techno  gies Pvt Lid, Shirwal.

Key Terms and Conditions:
1. Apprenticeship Duration: 12 months after Completion of roll job as per performance
2. Stipend: T17,000 per manth.
3. Post Graduate Engineering Training (GET)
4. Jolning Date; 15™ Jan 2024
Offer Acceptance:
This offer &5 contingent upon:

« Successful Completion of Medical EBxamination: You must successfully pass a
medical examinaticn conducted by the Company.

Final Wyberview: You must successfully clear the final interview conducted by the
Company.
Responsibaithes:

» You are axpected to diligently pursue on-the-job training with full efficiency,
affectiveness, and appropriate professional behavior.

+ Any adverse feedback received regarding your perfarmance or conduct will be
communicated to your college, and your college wilt be expected to address the

matter,

Documantation Requirerments:

Please ensure you have the following documents ready for submission:

warks Office L78A 4270 B 427E, taiganesh visian mail, Akxurdi Chawk, A Wi, Pimpri-Chenchwad, Pune, Maharashira
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EOUSYS Pvt. Ltd.

Educational Certifi
cates: 55C. HSC. Diploma [ i iicable) afl mark sheels and
board certificates. p . Graduation [ appiicable)

\dentification Proofs: Date of Birth proof je.g.. Birth Certificate). Aadhar Card. PAN Card

Bank Account Owtails: Nationalized Bank Acrount delails.
Fh“ﬂlﬂphs: 8 passport-size photographs ani 4 stamp-size photographs.

Background Varification: Police verification details and character certificate from your
tﬂllegg_

Accommodation:
Our team will assist you in finding suitable accommodation. However, you are responsible for:

«  Ment and Advance: Paying the rent and any advance for the accommodatian.

+  Night Food Arrangemants: Making arangements for your own night meals.

» Pecsonsl Belongings: Bringing your own bedding and other necessary personal belongings.
important Notes:

» Failure to join the Company on the specified joining date will result in the cancellaticn of this
offer.

« Misuse of this offer letter may result in legal action.
Accaptance:

Please confirm your acceptance of this offer by signing and retuming a copy of this ietter to Kiran
Gaivwad , JTa2736485.

Kiran ad

HR- Executive

G

e —————— . —_—

works OMice 428A, 4270 & 427E, Jai ganesh vision malt, Akurdi Chowk. A Wing, Pimpri-Chinchwad, Pune. Mahar ashtra
025
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EDUSYS Pvt. Litd.

To

GAWADE OMEAR ASHOK
Lanjeevan Group uf. Institutions, Panhala
Subject: Offer of Apprenticeshi ulihder the Apprentices Act, 1961 {NAPS)

This letter serves as an offer fo i-Ipprentioeship under the Aporentices Act, 1961, you wil

be deputed at InYantra Techng s Pyt Lid, Shirwal.
Key Yerms and CondRions:

1. Apprenticeship Duration: 12 months after Complehion of roll job as per performance

2. Stipend: ®17,000 per month.
3. Ppst Graduate Engineering Training (GET)
3. soining Date: 15" Jan 2024

Orffer Acceptance;

This offer is contingent uporn:
«  Sucoessful Completion of Medical Examination: You must successfully pass a
medical examination conducted by the Company.

. Final Interview: Yau must successfully dear the final interview conducted by the

Lamparny.

Responsibilities:
you are expected to diligently pursue on-the-jab training with full efficiency,
effectiveness, and appropriate professional hehaviar,

Any adverse feedback received Bording your performance or conduct will he
communicated to your college, | your coliege will be expected to address the

matter.

Documentation Requirements:
Please ensure you have the following documents ready for submission:

Works Ofhce &2BA 2270 & 427E, Ja ganesh vision mall, Akurdi Chowh, A Wmg, Pimpri-Chinchwad. Pune, Maharashir a

A03%
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EDUSYS Pvt. Lid.

. Educational Cartificates: 55C, H5C. Diploma, Graduation {if applicable) - all mark sheets and
poard certificates.

\dantification Proots: Date of Birth proof {e.g., Birth Centificate), Aadhar Card, PAN Card.

« Bank Actaunt Details: Nationalized Bank Account details.
« Photographs: 8 passport-size photographs and 4 stamp-size photographs.

s  Background Verification: Police verification details and character certificate from your
college.

Accommaodation:
Our team will assist you in finding suitable accommodation, However, you are responsible for:
s Runt and Advance: Paying the rent and any advance for the accommodation.
+  Night Food Arrangements; Making arangements for your own night meats.
» Parional Belongings: Bringing your own bedding and other necessary personal belongings.
impartant Notes:

s Failure to join the Company on the specified joining date will resalt in the cancet{ation of this
offer.

«  Misuse of this offer letter may result in lega! action.
Accaptanes:

Please confirm your acceptance of this offer by signing and retuming a copy of this letter to Kiran
Galkwad , 97627364B5.

Kir vrad

HR- Executive

CATEDLUSYS
MT.ITD

Works ihee 4284 L270 & 427E Jaiganesh i T
v ganesh vison mall, Akurd Chowk & Wing Pynpri-Shinchward Fune Maharashira
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,

Miss. Sharvari Dadaso Patil

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIANEQUIPMENTS

11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,

Miss. Sampada Bhaskaar Shinde

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIANEQUIPMENTS

11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,

Miss. Urmila Hindurao Varape

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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Serl tpo seti <tpo@seti.edu.in>

— | A G BT

Regarding Students Joining Confirmation
3 messages

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 2:16 PM
To: suraj.pawar02@motherson.com

Respected Suraj Sir

Greetings for the day

Today our four students

1. Atul Vilas Patil

2. Pranav Sunil Kamble

3. Anil Dasharath Bavane

4. Vishwas Dilip Patil

from the electrical department had given an interview, can you please give us their selection confirmation, date of
joining, department and salary details.

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com> Mon, Sep 2, 2024 at 2:34 PM
To: TPO SETI <tpo@seti.edu.in>

Dear Sir,

Greetings!!

We would like to communicate that; your below college candidate selected in our company .
Accordingly, we are offering herewith position of “Trainee Technician” in a Maintenance Department.
Please give me joining confirmation date of joining as soon as possible.

For any query, please connect with us.

Best regards,
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Suraj Pawar

Executive
Human Resources

Motherson Automotive Technologies & Engineering
(A division of Samvardhana Motherson International Limited.)

Gat No.150, Village — Amebthan, Chakan, Taluka - Khed
Pune - 410501, Maharashtra

India

My contact details:

Suraj.Pawar02@motherson.com

www.motherson.com

Proud to be part of Samvardhana Motherson.

From: TPO SETI <tpo@seti.edu.in>

Sent: 02 September 2024 14:17

To: Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com>
Subject: Regarding Students Joining Confirmation

---- CAUTION: The sender of this email is EXTERNAL TO THE ORGANIZATION. Please do not click on
links or open any attachment unless you recognize the sender and know the content is safe ----

[Quoted text hidden]

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 3:24 PM
Draft To: "Pawar, Suraj (MATE)" <Suraj.Pawar02@motherson.com>

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285
E-mail: tpo@seti.edu.in

ajay.magnus@gmail.com

[Quoted text hidden]
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,

Mr. Yuvraj Yashawant Desai

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIANEQUIPMENTS

11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.
16. You shall be eligible for other benefits as mutually decided between the company and you.
Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your

academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com 352
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,

Mr. Nagesh Hanamant Jagganawar

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIAN COMPRESSOR

ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
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Date: 05 June 2024

To,

Miss. Prajkta Bandu Yeloore

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.
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The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments
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www.asiancompressor.com | Email — sales@asiancompressor.com

358



W WDl siter oo

B ExtrusionTechnik

HRDP-FM-05

XET/PUNE/OFFER/STRY/021/2024-25 Date: 23/07/2024

Mr. Amit Latwadekar
Email - latwadekaramit10@gmail.com
Mob -+91-8149749773

Dear Mr, Amit,

This is ahout your application and the personal interview you had with us. The Management Is pleased
to offer you the post of *Ir Engineer {G-7}- R&D” at Bantrboe Division, Pune.

You are therefore requested to join the duty on or befare 01.08.2024 falfing which the above offer
will be treated as cancelied until and unless approved in writing for an extension for joining.

Kindly note that before joining duty, the following Xerax copies along with ariginal testimoniais should
he submitted for our verification.

Copy of your Resignation letter and/or Acceptance if received.
Experience Certificate & Letter of relieving from the last employer
Praof of the last salary drawn.

Al Educational Qualification Certificates.

03 copies of your photographs (passport size)

Age proof certiflcate.

Copy of Pan & Aadhar.

Certificate for COVID-19 Yaccination

b R A o o o

The detailed fetrer of appointment will be issued to you upon your joining duty and verification ot
the information and decuments presented.

Far KABRA EXTRUSION TECHNIK LTD., | ACCEPT ABOVE OFFER
BATTRIOC DIVISION - PUNE

r
G\om
Sal Ranjan Rath {Mr. Amit Labwadekar)
Manager ~ HR

A ¥oieita Group Company

Kabra Extrusiortechnli Limiked
Fortune Tarraces, 107 Floor, B-wing, Link Poad, Opp. Sili Mail, Andheri (), Mumbei - 300 653, Maharashtra, India.
Phone : +91-22-2679 4822, H22-6735 3333 + Fax ¢ +91-22-2673 641 « Emall : salestPkolsitegroup.com

GSTIN : 27TAAACKAZ881 271

Works 1

Kabwa Industrial Exdate, Kachigam, Daman - 386210, India

Wesrks: 2

Survay Mo, 2581 to 5 260/ ko 6, 2653/3, Coastal Highway, Dunetha, Daman - 35965215, India

Toh: +#91-8511152180 / 07227035211 ¢ E+mall ; kel@kolstegrotp.com
IR e B o B o IR . AU A RS ATEGl = Ta IR - Sasrmk i faRE SRS R

) BATTRIXX
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Regarding Students Joining Confirmation
3 messages

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 2:16 PM
To: suraj.pawar02@motherson.com

Respected Suraj Sir

Greetings for the day

Today our four students

1. Atul Vilas Patil

2. Pranav Sunil Kamble

3. Anil Dasharath Bavane

4. Vishwas Dilip Patil

from the electrical department had given an interview, can you please give us their selection confirmation, date of
joining, department and salary details.

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com> Mon, Sep 2, 2024 at 2:34 PM
To: TPO SETI <tpo@seti.edu.in>

Dear Sir,

Greetings!!

We would like to communicate that; your below college candidate selected in our company .
Accordingly, we are offering herewith position of “Trainee Technician” in a Maintenance Department.
Please give me joining confirmation date of joining as soon as possible.

For any query, please connect with us.

Best regards,
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Suraj Pawar

Executive
Human Resources

Motherson Automotive Technologies & Engineering
(A division of Samvardhana Motherson International Limited.)

Gat No.150, Village — Amebthan, Chakan, Taluka - Khed
Pune - 410501, Maharashtra

India

My contact details:

Suraj.Pawar02@motherson.com

www.motherson.com

Proud to be part of Samvardhana Motherson.

From: TPO SETI <tpo@seti.edu.in>

Sent: 02 September 2024 14:17

To: Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com>
Subject: Regarding Students Joining Confirmation

---- CAUTION: The sender of this email is EXTERNAL TO THE ORGANIZATION. Please do not click on
links or open any attachment unless you recognize the sender and know the content is safe ----

[Quoted text hidden]

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 3:24 PM
Draft To: "Pawar, Suraj (MATE)" <Suraj.Pawar02@motherson.com>

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285
E-mail: tpo@seti.edu.in

ajay.magnus@gmail.com

[Quoted text hidden]
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Regarding Students Joining Confirmation
3 messages

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 2:16 PM
To: suraj.pawar02@motherson.com

Respected Suraj Sir

Greetings for the day

Today our four students

1. Atul Vilas Patil

2. Pranav Sunil Kamble

3. Anil Dasharath Bavane

4. Vishwas Dilip Patil

from the electrical department had given an interview, can you please give us their selection confirmation, date of
joining, department and salary details.

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com> Mon, Sep 2, 2024 at 2:34 PM
To: TPO SETI <tpo@seti.edu.in>

Dear Sir,

Greetings!!

We would like to communicate that; your below college candidate selected in our company .
Accordingly, we are offering herewith position of “Trainee Technician” in a Maintenance Department.
Please give me joining confirmation date of joining as soon as possible.

For any query, please connect with us.

Best regards,
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Suraj Pawar

Executive
Human Resources

Motherson Automotive Technologies & Engineering
(A division of Samvardhana Motherson International Limited.)

Gat No.150, Village — Amebthan, Chakan, Taluka - Khed
Pune - 410501, Maharashtra

India

My contact details:

Suraj.Pawar02@motherson.com

www.motherson.com

Proud to be part of Samvardhana Motherson.

From: TPO SETI <tpo@seti.edu.in>

Sent: 02 September 2024 14:17

To: Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com>
Subject: Regarding Students Joining Confirmation

---- CAUTION: The sender of this email is EXTERNAL TO THE ORGANIZATION. Please do not click on
links or open any attachment unless you recognize the sender and know the content is safe ----

[Quoted text hidden]

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 3:24 PM
Draft To: "Pawar, Suraj (MATE)" <Suraj.Pawar02@motherson.com>

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285
E-mail: tpo@seti.edu.in

ajay.magnus@gmail.com

[Quoted text hidden]
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Regarding Students Joining Confirmation
3 messages

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 2:16 PM
To: suraj.pawar02@motherson.com

Respected Suraj Sir

Greetings for the day

Today our four students

1. Atul Vilas Patil

2. Pranav Sunil Kamble

3. Anil Dasharath Bavane

4. Vishwas Dilip Patil

from the electrical department had given an interview, can you please give us their selection confirmation, date of
joining, department and salary details.

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com> Mon, Sep 2, 2024 at 2:34 PM
To: TPO SETI <tpo@seti.edu.in>

Dear Sir,

Greetings!!

We would like to communicate that; your below college candidate selected in our company .
Accordingly, we are offering herewith position of “Trainee Technician” in a Maintenance Department.
Please give me joining confirmation date of joining as soon as possible.

For any query, please connect with us.

Best regards,
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Suraj Pawar

Executive
Human Resources

Motherson Automotive Technologies & Engineering
(A division of Samvardhana Motherson International Limited.)

Gat No.150, Village — Amebthan, Chakan, Taluka - Khed
Pune - 410501, Maharashtra

India

My contact details:

Suraj.Pawar02@motherson.com

www.motherson.com

Proud to be part of Samvardhana Motherson.

From: TPO SETI <tpo@seti.edu.in>

Sent: 02 September 2024 14:17

To: Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com>
Subject: Regarding Students Joining Confirmation

---- CAUTION: The sender of this email is EXTERNAL TO THE ORGANIZATION. Please do not click on
links or open any attachment unless you recognize the sender and know the content is safe ----

[Quoted text hidden]

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 3:24 PM
Draft To: "Pawar, Suraj (MATE)" <Suraj.Pawar02@motherson.com>

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285
E-mail: tpo@seti.edu.in

ajay.magnus@gmail.com

[Quoted text hidden]
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Regarding Students Joining Confirmation
3 messages

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 2:16 PM
To: suraj.pawar02@motherson.com

Respected Suraj Sir

Greetings for the day

Today our four students

1. Atul Vilas Patil

2. Pranav Sunil Kamble

3. Anil Dasharath Bavane

4. Vishwas Dilip Patil

from the electrical department had given an interview, can you please give us their selection confirmation, date of
joining, department and salary details.

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com> Mon, Sep 2, 2024 at 2:34 PM
To: TPO SETI <tpo@seti.edu.in>

Dear Sir,

Greetings!!

We would like to communicate that; your below college candidate selected in our company .
Accordingly, we are offering herewith position of “Trainee Technician” in a Maintenance Department.
Please give me joining confirmation date of joining as soon as possible.

For any query, please connect with us.

Best regards,
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Suraj Pawar

Executive
Human Resources

Motherson Automotive Technologies & Engineering
(A division of Samvardhana Motherson International Limited.)

Gat No.150, Village — Amebthan, Chakan, Taluka - Khed
Pune - 410501, Maharashtra

India

My contact details:

Suraj.Pawar02@motherson.com

www.motherson.com

Proud to be part of Samvardhana Motherson.

From: TPO SETI <tpo@seti.edu.in>

Sent: 02 September 2024 14:17

To: Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com>
Subject: Regarding Students Joining Confirmation

---- CAUTION: The sender of this email is EXTERNAL TO THE ORGANIZATION. Please do not click on
links or open any attachment unless you recognize the sender and know the content is safe ----

[Quoted text hidden]

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 3:24 PM
Draft To: "Pawar, Suraj (MATE)" <Suraj.Pawar02@motherson.com>

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285
E-mail: tpo@seti.edu.in

ajay.magnus@gmail.com

[Quoted text hidden]
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Regarding Students Joining Confirmation
3 messages

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 2:16 PM
To: suraj.pawar02@motherson.com

Respected Suraj Sir

Greetings for the day

Today our four students

1. Atul Vilas Patil

2. Pranav Sunil Kamble

3. Anil Dasharath Bavane

4. Vishwas Dilip Patil

from the electrical department had given an interview, can you please give us their selection confirmation, date of
joining, department and salary details.

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285

E-mail: tpo@seti.edu.in

Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com> Mon, Sep 2, 2024 at 2:34 PM
To: TPO SETI <tpo@seti.edu.in>

Dear Sir,

Greetings!!

We would like to communicate that; your below college candidate selected in our company .
Accordingly, we are offering herewith position of “Trainee Technician” in a Maintenance Department.
Please give me joining confirmation date of joining as soon as possible.

For any query, please connect with us.

Best regards,

368


mailto:tpo@seti.edu.in
mailto:ajay.magnus@gmail.com
mailto:ajay.magnus@gmail.com

Suraj Pawar

Executive
Human Resources

Motherson Automotive Technologies & Engineering
(A division of Samvardhana Motherson International Limited.)

Gat No.150, Village — Amebthan, Chakan, Taluka - Khed
Pune - 410501, Maharashtra

India

My contact details:

Suraj.Pawar02@motherson.com

www.motherson.com

Proud to be part of Samvardhana Motherson.

From: TPO SETI <tpo@seti.edu.in>

Sent: 02 September 2024 14:17

To: Pawar, Suraj (MATE) <Suraj.Pawar02@motherson.com>
Subject: Regarding Students Joining Confirmation

---- CAUTION: The sender of this email is EXTERNAL TO THE ORGANIZATION. Please do not click on
links or open any attachment unless you recognize the sender and know the content is safe ----

[Quoted text hidden]

TPO SETI <tpo@seti.edu.in> Mon, Sep 2, 2024 at 3:24 PM
Draft To: "Pawar, Suraj (MATE)" <Suraj.Pawar02@motherson.com>

Thanks & Best Regards,
Dr. Ajay Krishna Maske
Director — Corporate Communication

Sanjeevan Engineering and Technology Institute
Sanjeevan Knowledge City, Somwar Peth-Injole, Panhala

Tal. Panhala, Dist: Kolhapur, Maharashtra-416201

Mobile: +91 8855090550/9960045285
E-mail: tpo@seti.edu.in

ajay.magnus@gmail.com

[Quoted text hidden]
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cAIT/

EDUSYS Pyt Lid.

T
Gurav Sandip Lalasn
Sanpeevan Group of Institutions, Panhala
Subject; Offer of Apprentices ulilder the Apprentices Act, 1961 (NAPS)

This letter serves as an offer fo| Ml Nppranticeship under the Aporentices Act, 1961, you wi
be deputed at InYantra Techno s Pvt Lid, Shinwal.

Key Terms and Cond idows:
i. Apprenticeship Durstion: 12 manths after Completion of rolt job as per performance
1. Stpend: X17,000 per month.
3. Post: Graduate Engineering Training (GET)
4. Joindng Date: 157 Jan 2014
Offer Acceptande:

This offer is tontingent upon:

+  Successful Completion of Medical Examination: You must successfuidy pass &
medical examination conducted by the Company.

+ Final Interview: You rmust successfuliy clear the final interview conducted by the
Company-

Responsibilities:

= You are expected to diligently pursue on-the-job training with fuil effidency,
affectivenass, and approgriate professional behavior.

»  Any adverse feedback received  IlRiding your performance or conduct will be
communicated to your coflege, -.mur cellege will be expected to address the
Fratter,

Documentation Requirerments:

Flease ensure you have the following documents ready for submission:

Worke Office L28A, 4270 L 427, 34 ganesh viston matl, Axurd Chaowk AWing, Pimpri-Chinchwad Pune Maharashira
LTS .
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CAIT/

EDUSYS Pvt Ltd.

Educational Cartificates: 55C. HSC. Diploma, Graduation {if apphcable}  all mark sheets and
aaard certhicates

\dentification Proofs: Date of Birth proof {e.g.. Birth Certificate), Aadhar Card. PAN Card
Bank Account Details: Nationalized Sank Account details.
Photographs: 8 passoort-size photographs and 4 stamp-size pholographs.

Background Varificytion: Potice verification details and character certificate from your
college.

Accommodation:

Our team will assist you in finding suitable a<commodation, However, you are responsible for:

Rarrt and Advance: Paying the remt and any advance for the accommodation.

Nigirt Food Armengements: Making arangements for your own night meals.

*  Personsl Belonglngs: Bringing your own bedding and other necessary personal belongings.
Importamt Notes:

+  Failwe to join the Company on the specified joining date will result in the cancellation of this

offer.

Misuse of this offer letter may result in legal actlon.

Accaptance:

Please confirm your acceptance of this offer by signing and returning a copy of this letter to Kiran
Gailcwad , 9762736485,

Kira ad

HR- Executive

CAIT EDL 8K
MT.ITD

Works Office 4184, 4270 G 427€. Jar ganesh vision mall. Alurdh Chows, A Wing Pampri-Ehinchwad, Bune ,,.dhar“h;&
&M03% ’
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ASIANEQUIPMENTS ASIAN COMPRESSOR

Date: 05 June 2024

To,

Mr. Prashant Babaso Kurane

Subject: Offer Letter

Dear Sir,

With reference to your interview with us, it is our pleasure to offer you a position as Electrical
Engineer Trainee covering Koregoan Areas, as per the terms and conditions we discussed with
you. Asian Equipments is primarily into Compressor Manufacturing. You will be part of a fast-
paced and dedicated team that works together to provide our clients with the highest possible

level of service and advice.

As a member of Asian Equipments team, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In return, we are committed to
providing you with every opportunity to learn grow and stretch to the highest level of your

ability and potential.

We expect you to join us on 15 June, 2024. Please note that this offer is valid subject to your
signing and returning the duplicate copy (attached) of this letter. We welcome you and are
delighted that you have chosen to be part of our team. We hope your association with us will be

mutually beneficial, pleasant and fulfilling.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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ASIANEQUIPMENTS

The following points outline the terms and conditions we are proposing:

Position : Electrical Engineer Trainee
Start Date : 15 June, 2024

Working days in a week : 6 days

Salary : Rs.18000/-per month

Others terms and Conditions:

1.

9.

Probation period shall be for 12 months starting from the date of joining. Probation period
may be extended to further period based on your performance.

Paid leaves other than the national holidays as decided by the company from time to time.

You shall be absorbed as a permanent employee on successful completion of probation
period.

You shall be eligible for all the incentive programs, training and development activities and
employee engagement activities during the probation period also.

You shall be eligible for all the company benefits like insurance, ESOPS and other benefits
as decided by the company from time to time after completion of your probation period.

Notice period shall of 1 month during probation period and 3 months when working as
confirmed employees.

If an employee wants to resign without servicing notice period, he or she shall pay to the
company the notice month’s salary i.e. 1-month salary when in probation period and 3
month’s salary after probation period. The notice period salary has to be paid in advance
before relieving.

Based on your performance during every financial year you shall be going through appraisal
process and increment / decrement in salary shall be decided on that parameters.

Company may declare bonuses/ incentives based on company’s performance as a whole.

10. You shall not engage in any activity which shall bring disrepute to this company.

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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11. You should work with honesty and should not be involved in political activity within or

outside the company.

12. You shall not disclose, steal or transfer any information to any person or entity outside the
company without the written consent of the promoters. Any such activity if found, employee
shall be liable for disciplinary action as suggested by the promoters.

13. You shall not join any rivalry or competitor company within 1 year from date of relieving.
For any such activity, employee shall be liable for disciplinary action as suggested by the
promoters.

14. Employment terms and benefits of confirmed employee shall be given in detail while
confirmation.

15. You shall work towards achieving company’s goals and contribute towards nation building.

16. You shall be eligible for other benefits as mutually decided between the company and you.

Please submit the following documents to HR: 1) a signed copy of this offer letter 2) your
academics certificates 3) technical certifications, if any 4) experience/ relieving letters if any 5)
one color passport-size photo.

Best Regards,

For

-

o’E.d’\
i
= '

M/s Asian Equipments

Plot No.A 13/14, MIDC KoregaonDist: Satara
Phone -73873 50019/98608 40600
www.asiancompressor.com | Email — sales@asiancompressor.com
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Offer: Computer Consultancy
Ref: TCSL/DT20245349660/Pune
Date: 16/07/2024

Mr. Pranavkumar Tanaji Dinde

Datta Coloney, Vitthalwadi Tal.Walwa Dist. SangliDatta Coloney,
Neaar Nh 04,

Islampur-415403,

Maharashtra.

Tel# -

Dear Pranavkumar Tanaji Dinde,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Internet of Things(IOT) and Digital Engineering Unit, which is subject to
change as per the business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Confidential 1
TCSL/DT20245349660 TATA CONSULTANCY SERVICES
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

4. Communication Allowance
You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. It can be set up to maximum of Rs.2,000/-per month for tax exemption. It should be
used to pay only Voice and Internet Data related expenses in your name.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. This payout is subject to review
basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be I600/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the
grade and performance of the individual, one's capability development in line with organizational
requirements, project allocation, fluidity demonstrated by the individual per laid guidelines,
physical presence in the office as required by the company, performance of the Company and
respective Unit, and adherence to organizational policies, guidelines and imperatives as
communicated from time to time. The payment is subject to you being active on the company
rolls on the date of announcement of Performance Bonus.

This Performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to I6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable

TCS Confidential 3
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premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice

TCS Confidential 5
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sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS ILP trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

5. Mobility
TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India, or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer. The company at its discretion may require you to work remotely
depending upon its business requirement and exigencies.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

TCS Confidential 6
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Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed. In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

TCS Confidential 7
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customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

TCS Confidential 8
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18. Background Check

You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the NextStep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

TCS Confidential 9
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- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS ILP Program
On joining TCSL, you will be given the benefit of formal training (TCS ILP Program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.
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21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.
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(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head, Talent Acquisition & Academic Interface | !© validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Pranavkumar Tanaji Dinde
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

*** Eor HIS - Note that Rs.7,900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
Communication Allowance 0 0
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

AHMEDARAD

TLS %P HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. lndia

BHUBAMESWAR

TCS XP HR Lead

Tata Consultancy Semvices,

Kalings Park | Talent Developme nt Biock | Barzbat
Butllding. IT/FTES, Special Econemic fone,

Plot No 35, Chandaka Industrial £state, Patia,
Bhubaneswar- 751024,

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopatan Global Axis Block-H.,

Rd Number 9, Whitefield, KIADS Export
Promotion Industrial Area, O pposite Sathya Sai

CHENMNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit. Ptor No.1/G1, SIPCOT LT, Park,
Siruseri, Mavalur Post, Kancheepuram District,
Chennal - 603 103, Tamill Nadu

Hospital, Bangalore Karnataka -5680066 India
DELHI HYDERABAD
XP HHX Lead XP HR Lead

Tata Consultancy Services,

TCS Lucerna Tower.,

Plot AZE, Sector 125,

MNaida, Uttar Pradesh, Pin- 201303.indla

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Murnbai Highway,

Gachibewll, Hyderabad - 503019, fndla

INDORE

TCS %P HR Lead

Tata Consultancy Services

ITATES SEZ, Scheme Mo, 151 & 169-8, Supser
Corridor, Village Tigariva Badshah & Bada
Banparda, Tehsil Hatod, Indore -452018,
tadhya Pradesh.

KOLKATA

TCS %P HE Lead

Tata Consultancy Services,

TCS Deha Park Wanderers, Plar ©, Street Humber
30, Salt Lake Eectronics Complex, Sector V, Biock EP
& GP, Kolkate, West Bengal 700091,

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TS Centre, infopark Road, | nfopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TC5 XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Redas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W], Mumbai 400607, Maharashtra, india

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Mumber 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGFUR

TCS %P HR Lead

Tata Consultancy Services,
Milhan-SEZ, Magpur, Telhara,
wigharashtra - 441108, [ndia

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot Ne. 2 &2, MIDC-5EZ, Rajiv Gandhi infotech
Park, Hinjewadi Phase I, Fune -411057,
Maharashtra

TRIVANDRUM

TCS %P HE Lead

Tata Consuftancy Services,
Peapul Park, Technopark carpus,
Kariyavottarm P.O.

Trivandrom-685581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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EDULIGHT SOLUTIONS LLP

OFFER LETTER

Date. fjlfnﬁ/?zﬁ

to _Aga _taizel AE -
- _

Dear.
we would like to appoint you as "Relationship Executve”, as
f the company w.e.f 15th January 2024

takes effect fram your date of jeining mentioned
t - Pune Regional Office.

Regarding your application,
per the rules & regulations o

Place of Joining: This appointment
above & your reporting posting willbe a

Salary & Allowances: Your salary will be 14500
month.

on the target 3 times the salary per

first month will be getting paid after the completion of your one

Your first salary of the
cecond month you will be eligible for the 10th

month from your date of job ang & from the
af every month of the salary.

it will be on probation initially for a peried of Six months

extend your probation at its discretion based
deemed to be confirmed at the end of
tion period, your services are to the
tion at any time without, probation tany written
f by yoursell. The Company may not assign any reasen

scretion of the Company & you will not
hat account

Probation/cenfirmation: Yo
from the date of joining. The company may
on your performance/conduct Your services are

the probation peried unless you receive Intima
contrary. During the liable for termina

notice or payment in {icu thereo
for such termnination which shall be a at the sole di
be entitled to any claim, damage, compensation, or any gther payment on t

Mo & Thakkar ApL Mhada Colony, Shiv-Vallabh Rd, Nr Gurukul School, Qahisar East, Mumbat 400068,

ittee




If the company 1s termisating you of A5King you In fesign, then yuu will e not lable toe
artv salary dues for thal respective month & if you dor’t want to cantinue & pot provide
e ande penad, the company will not he llabic for paying yon that eespective manth™
wilar. For emplovees, (n the probation penod, 15 days natice 15 regured & atter the
probaton perind, 1 month’s potice 1~ riguired tu serve for the FNF process The FNF

provess wid take place after 45 workang days fram your dale of last working day.

Compensation Progression: There will be 3 quarterly review of the performance.
Futurc increases in your compensation and prospects in the company shall entirely

depend on your cfficivney. hard work, and regularity in attendance, sincerily, pued
conduct, and other relevant factors and the Company’s performance. Such increase in no
case shall be autematic andfor a matter of right.

Duties and Responsibitities: Your duties of the Company will expect you o work with a
high standard of imtiative, efficiency, and vconomy and encourage and motivate people
under you te achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assigned or communzcated to you by the company and those

i authority over you.

You will devote your entire time to the work of the Company and will not

undertake any direct/indirect business or work, hanorary or remunerator except
with the written permission of the Management in each case, Contravention of this
will lead to the termination without any notice or any compensation instead of

such notice.

You shall not seek membership in any local cr public bodies withouwt first vbtaining
written permussion from the Maragement.

You shall not give out information te any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particuiars or
details of our manufacturing processes, technical know-how, security
arrangements, administrative andfor arganizational matters of 3
confidential /fsecret nature, which may be your privilege ta know by your be in our

employee.

You shall keep confidential al! the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company (o
perform the service. This alse includes such information as is already known to the
public which ailso you will not release, use or disclose except with the prior written
permissian of the Company. Your pbiigation to keep such information renfidential
shall remain even on termination or cancellation of this employment.

*  You will disclose to us any discovery, inventinn, process, or improvement made or
discavered by you while in our service, and such discovery, inventfan, process, ar
improvement shall beiong absolutely to and be the sole and absolute praperty of




/ the Company b and when reguired Boodio sa by the Enmpany, yuu shall g the
farnpany's cxpense, take vut ar apply b Latter’s Patent, Licenses or

= uather nghts, pravileges, or prvection as may be directed by us in respect of any
atich discovery, tnvention, rocess, o ampeavement s that the benefir therent
shall accrae ta us and you will execute and do all instruments, acts, deeds, and
things, which may be required by us for assigning, transferring or otherwise
vesting the sume and all beneRts arising in respect thereof in our favar or favor of
such other person or persens, firms or companics, as we may direct as the sele
tenefinary thercol

*  You will not enter inka any commitments or dealings en behalf of the Company far
which you have na clear autherity nor alter or he a party ta any alteration of any
principle or pelicy of the Company or exceed the authority ar discretion vested in
you without the previous sanction of the Company or those in authority aver you.

Yoaui will be responsible for the safe keeping and retum in good condition and order
af all the properties of the company, which may be in your use, custody, care, or
charge. For the oss of any property of the company in your possession, the
rompany will have a right to asscss vn its basis and recover the damages of all such
materials from you and to take such other action as it deems preper in the event
of your failure ta account for such material or property to its satisfaction.

Your nansre of the job is as below,
= Business Development and Sales Revenue
* Forccasting and achievement of Top line & bottom-line target
= Development & maintenance of existing customer base
* Expansion of client base. Hit the Target
*  Development and maintenance of existing accounts.
+ Customer Satisfaction, Customer complaints record maintenance

«  [Customer service

KRA for your job: - You are liable to follow reporting system mentioned below-
= Daily Visit to 4 to 5 Planned Schools.

= {ead generation, and follow-up of the prospects. « Set up & Coprdination of
Webinars / Seminars

» {oordination with Principal.
+  On-Ground BTL Activities Execution.

+  Jdentification af Target Locations for Branding (ppartunities.
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+  Weekly review meeting.

We are positive that you will nd an exciting place to develop and advance your career.
You are requested ta submit the following documents an the date of joining

*  Proof of age {Birth Certificate/ PAN Card)

»  Driving License or Passport Copy (For ldentify Proof}

»  Proof of educational qualification {SSC, HSC, Highest Degree Certificate)

»  Proaf of work experience-Service certificate/Appointment letter/Relicving

« Letter of the previous employer

Sincerely,

- 1—'{;; L A

Pranoti Patil
HR

For EDULIGHT SOLUTIONS LLP

398




Qihes No - & Thakkar Apt

OFFER LETTER

Dawe. }§ / Jlﬁ*ﬂ/ &f

To \ﬁ-/a.afd J‘/JQ{A//?WZ
=y :

Dear.

Regarding your application, we would tike to appoint yau a5 "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th january 2024,

Place of Joining: This appointment takes effect from your date of foining mentioned
abave & your reporting posting will be at - Pune Regional Office,

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
month.

Your first salary of the first month will be getting paid after the completion of your one
month from your date of job ang & from the second month you will be eligible for the 10th
af every month of the salary.

Probation/confirmation: You will be on probaticn initiatly for a period of Six months

from the date of joining. The company may extend your probation at its distretion hased
on your perforimance/conduct. Your services are deemed to he confirmed at the end of
the probation period unless you receive Ing mation period, your services are to the
contrary. During the liable for termination at any time without, probation tany written
notice or payment in lieu thereof by yourself. The Company may not 2SKigN any reasaon
for such termination which shall be a at the sole discretion of the Company & you will not
he entitled te any claim, damage, compensadon, or any ather payment on that aceount

Mhida Colony Stww -Valiabh Rd. Nr Gurukul School. Dahisar Easl. Mumba 400088,
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It the comprany 15 fermumastung you on asKing s Lo resign, then you weill Dres cnisl Hable b
any salary dues e et respective manth R it yon don’t want te continue & e provile
.|n;.- notice periad, the company will net be liable for paying yoe thal pespaes Hwe month’s
_\.‘Il..ll'_‘r'. Fir empioyecs, i the probation prerend, 15 days notice s requined & alter T-‘Iw.
profatust period, 1 menth's notice is required to serve for the FNF proress. Thr FNF
prveess will Lake place atter 45 working days from your dale of fasl working day

Compensation Progression: There will be a guarterly review of the perfurmance.
Cuture Increases in vour compensation and prospects in the cormpany shall eulirely

depend on your officiency. hard waork, and regularity in attendance, sincerity. good
conduct, and sther relevant factors and the Company’s performance. Such increase in no
ase shall he zuromatic and for a matter of right.

Duties and Responsibitities: Your duties of the Company will expect you to work witha
high standard of initiative, efficiency, and cconomy and encourage and motivate people
under you te achicve optimum output. You will perform, observe and confirm suck duties,
directions, and instructions assigned or communicated to you hy the company and thase
in authority over vou.

+  You will devote your entire time to the work of the Company and will not
undertake any directfindirect busincss or work, honorary or remunerator except
with the written permission of the Management in each case, Contravention of this
will lead to the termination withaut any notice or any compensation instead of
such notice.

*  Youshall net seek membership in any local ar public hodies without first obtaining
writter: permission from the Management,

* You shall not give out information to any unauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of our manufacturing processes, technical know-how, security
arrangements, administrative andfor organizational matters of a
confidential/secret narure, which may be your privilege to know by your be in our
employee.

* You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning their affairs, to enable the Company to
perform the service. This also includes such information as is already known to the
pubiic which alsa you witi not release, use or disclose exce pt with the prior written
permissiort of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

'I'::lu will disclese to us any discovery, invention, pracess, or improvement made or
!ilSCO?ErEd by you while in our service, and surh discovery, invention, pracess, or
Improvement shall belong absolutely to and be the sole and absolute property of
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the Company. it and when seguired teoala se by e Comgrany, yo alall at the
Company’s expense, Like ounl oz apply fon $a800 s Iien, Linetises i

ather rights, privileges, o profection as ey e direetel by s ian resgrsd o any
such disomvery, inmveniion, provess, a1 impraeEment so e The hesefit thereed
shall acerue (o s and vou will vxecore aond do gfE mstrome s, ks, deeds, ol
thingz, which may be regqueed hy us bor assigning, transferring of othrerwise
vesting the same and all benefits ansing in respect theeeof in our favor or Tavor of
surtt ather person ar persons. firms or companies, as we may divect as the soli

beneticiary thereof.

You will not enter into any commitments or dealings on behalf of the Company for
which you have no clear authority nir alter or be a party to any alteration of any
principle or policy of the Campany or exceed the authority or discretion vested in
you without the previgus sanction of the Company ar thosc in asthority over you.

You wil! be respansible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or

charge. For the loss of any property of the rompany in your possession, the
company will have a right to assess on its hasis and recover the damages of all such

materials from you and ta take such other action as it deems proper in the event
of your failurc to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revenue
Forecasting and achievement of Top linc & bottom-line target
Development & maintenance of existing custamer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaetion, Custemer complaints record maintenance

Customer service

KRA for your job: - You are liable to follow reporting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects. = Set up & Coardination of
Webinars / Seminars

Coardination with Principai.

On-Ground BTL Activities Execution.

Identification of Target Locations for Branding Gpportunities,

401



/

/

e

W are pasihive that visa wall find

Woeekdy nmetew merting

an excihing place to develup and adviner yinae csreer

Yo are peguested to subrmit the following dewcuments on the date of (mning

*

Prowd nf age |Hhrth Certeficate/ PAN Lard)
Nving Laease or Passport Copy {Far Identify Proof)
Prowat of eduaironal gualiheation {55C, HSC, Highest Degree Certificate)

Mroot of work vypetience Service cerficate/Appointment letter fRelieving

Letter of the previous employer

Sincerely,

Pranod Pafil

For EDULIGHT SOLUTIONS LLP
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Oice Mo
O, Thakiea AP Mhaca Coleny, Shiv-Vallubh Rd. Nr

OFFER LETTER

Date. /!/j\'ﬂq/ﬂ-—ﬁ

To ﬂ:xﬂﬂ X"é?/’q?-f

Dear.

Regarding your application, we would like to appoint you as “Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th january 2024,

Place of Joining: This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office.

Salary & Allowances: Your salary will be 14500 on the target 3 times the salary per
manth.

Your first salary of the first month will be getting paid afrer the completion of your one

month from your date of job ang & from the second month you will be eli gible for the 10th
of every month of the salary.

Probation/confirmation: You will be on probation initially for a period of Six months
from the date of joining. The company may extend your probation at its discretion based
un your performance /conduct. Your services are deemed ta be confirmed at the end of
the probation period unless you receive Intimation

contrary. During the liabje
notice or payment
for such terminati

eceiy period, your services are to the
for termination at any time without probation tany written

in licu thereof by yourself. The Company may not assign any reason

o sue on which shall be a at the sole discretion of the Company & you will not
¢ entitled to any daim, damagr, compensation, or any other payment on that account

EQULIGHT SOLUTHOMS L P

Gurakul Sehool, Dakisar East, Mumbar 4 00D6S,



i the cREpany i lermnating yes o4 asking you o FUsign. then you will be not fiihte for
any salary dues for that respeecbive munth Fu.lf vl ddonl want 1o conthnine & ﬂil‘l privile
m;' nntu'-r pened. the campany wall rot be ||..1h||' fur payng you I.h:nl n-ulgu-rhw mistith's,
;.JI..IH'- For empiovees. w (he pralation pmitiod, 15 davs nouce is rt‘.qml'ml & :'iilN' the
me” on perind. L month's natice 15 required to serve for the FNF prfrﬂ'ss. Che FNF
pravess will Lake plice after 45 working days from your date of last working day.

Contpensation Progression: There wilt be a quarterly review of the performance.
Furwre increases in veur compensation and prospects in the campany shall entircly
depend o your efficiency, ard work, and regularity in attendance, sincerity, _E““d
conduct, and ether relevant acters 2nd the Company's perforrmance. Such increase in no
case shall be automatic and/or a matter of right.

Duties and Responsibilides: Your duties of the Company will expect you to work with a
high standard of initiative, efficiency, and economy and encourage and motivate people
uhder you to achieve optimum output. You will perform, observe and confirm such duties,
directions, and instructions assipned or communicated ta you by the company and those
in authority over you.

* You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business or work, henerary or remunerator except
with the written permission of the Management in each case. Contravention of this

wili lead to the termination without any natice or any compensation instezd of
such natice.

*  You shall not seek membership in any local or puhlic bodies without first obtaining
WrItten permission from the Management.

You shall not give cut infermation to any unauthorized person during the periad
of your service or even afterward by word of mouth or otherwise, particulars or
details of our manufacturing processes, technical know-how, security
arrangements,  administrative  and/or organizational matters of 3

confidential fsecret nature, which may be your privilege to know by your be in cur
employee.

= You shall keep confidentiai all the information and material provided to you hy the
Company or by its clients concerning their affairs, to enable the Company to
perform the service. This also includes such information as is already known to the
pu hlir.lv which also you will not release, use or disclose eXcept with the prior written
permission of the Com pany. Your pbligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

You will disctosa to
discovored by you
improvement shal

us any discovery, invention, PTOLEss, or improvement made or
while in our service, and such discovery, invention, process, or
| helong absolutely to and he the sole and ahsolute property of
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* You will not enter into any commitments er dealings on behaif of the Company for
which you have ao clear authority nor alter or be 2 party to any alleration of any
pnnciple ar policy of the Company or exceed the am hority or discretion vested in
you without the previous sanction of the Company nr those in authority over yau,

*  Youwill be responsible for the safe keeping and return in good condition and order
of all the propertics of the company, which may be in your use, custody. care. or
vharge. For the loss of any property of the company in your possession, the
company will have a right to assess on its basis and recover the da mages of all such
materials from you and to take such other action as it deems proper in the event
of your failure to account for such material or property te its satisfaction.

Your nature of the job is as below,

* Business Development and Sales Revenee

* Forecasting and achkievement of Top line & bottom-line targel

* Development & maintenance of existing customer base

* Expansion of client base. Hit the Target

* Development and maintenance of existing accounts.

= Customer Satisfaction, Customer comptaints record maintenance

*  Customer sefvice

KRA for your job: - You are liabie to foliow reporting system mentioned below-
*  Daily Visit to 4 te 5 Planned Schaols.

* Lead generation, and follow-up of the prospects. = Set up & Coordination of
Webinars / Seminars

* Coordination with Principal.
* On-Lround BTI Activities Execution,

*  Mdentitication of Target {ocations far Branding Opportunities.




Werkh revies meriing

vou will fird an exoting place 10 develop and advance your career

W e el v thar
Feguisted o sybmit the following docwments an the date of poiming

AT Ta

Froal of age (Rirth Certificate/ PAN Card]
Mrving Lense or Passport Copy {For Identify Prowf)
Pruoat nl educational gualification [S5C, HSC, Highest Degree Coertificate)

Proet of work cxpenence-Service certificate/Appointment lotter/ Relisving

Loetter of the previous employer

sineerely,

- 1.‘1_.!- . _l-‘_*_" 1_
Pranoti Patil
HR

For EDULIGHT SOLUTIONS LLP
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EDULIGHT S0LUTIONS LLP

DFFER LETTER

Nate, (‘_{é;ﬁ /-”5

ey AN

Bear,

Regarding your application, we would like to appoint you as "Relationship Executive”, as
per the rules & regulations of the company w.e.f 15th January 2024,

Place of Joining: This appointment takes effect from your date of joining mentioned
above & your reporting posting will be at - Pune Regional Office.

Salary & Allowances: Your salary will be 14500 on the tar

get 3 times the salary per
month.

Your first salary of the first month will he getting paid after the completion of your one

month fram your date of job ang & from the second month you will be eligihle for the 10th
of every month of the salary.

Probation /confirmation: You will be on probation initially for a period of Six menths

from the date of joining. The com pany may extend your probation at its discretion based
en your performance feonduct, Your services are deemed to be confirmed at the end of
the probation period unless you receive Intimation period, your services are io the

Dther No-4 1 .
4 Thakkar ARt Mhaga Colgny, Shiv-Vailash Rd, Nr G uruk

ul Schoel, Damisar Easl. Mumbai 400088




If the company i (CmIaAlng you o asking yo 1o resign, theo you will e not babte Eor
anv salary dues Fot That resprscbive month & i you don't st vo combbnue & mot nriasvide
any notioe persd, the compaany sl vt b Dabibe B pavonge vims That cespective monvh's
waiaryv Far empdovecs, o the prabation peniad, 1% days notice s repred & after the
prvtutron periesd, 1 rsnlh's nohice isoveguited 1 serve Int the FNF pracess, The $NF
pawceas skl dake place afier 45w Ring abavs lvom your date af bast werkioglay

Compensation Progression: There will be a quartetly revirw ol the perfurmance.
Fefizre tRereascs i youl canpensation and prospects in the company <hall ritirely
depend on vour efficiency, hard work, and regularity in attendance, sincerity, gl
condudct, and tdher rebevant factars ancd the Company's performance. Such increase in nn
case shall be automatic and for o marter of righe.

Duties and Responsibilities: Your dutics of the Company will expect you to work with a
high standard of initiative, eficiency, and ccanomy and cncourage and motivate peopie
under You to achieve aptimom cutput. You will perform, observe and confirm such duties,

directions, and instructions assigned or communicated ta you by the company and those
In authority over you.

You will devote your entire time to the work of the Company and will not
undertake any direct/indirect business oer work, henorary or remunerator except
with the written permission of the Management in each case. Contravention of this

will lead to the termination without any notice or any compensation instead of
such notice.

You shall not seek membership in any loca) or public bodies without first obtaining
written permission from the Management.

You shall not give out information to any wnauthorized person during the period
of your service or even afterward by word of mouth or otherwise, particulars or
details of opur manufacturing processes, techmical know-how, security
arrangements, administrative andfor organizational matters of a
confidential /secret nature, which may be your privilege to know by your be inour
employee.

You shall keep confidential all the information and material provided to you by the
Company or by its clients concerning thelr affairs, to enable the Company to
perform the service. This also includes such information as is already known to the
public which also you will not release, use or disclose except with the prior written
permission of the Company. Your obligation to keep such information confidential
shall remain even on termination or cancellation of this employment.

¥You will disclose to us any discevery, invention, pracess, er improvement made oT
discovered by you while in our service, and such discovery, invention, process, oF
improvement shall belong absolutely to and be the sole and absolute properly of
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the Company. it and when required inodo s by the Company, you shall gt the
Company s eXpriise take out o appby bor Lattes s Patenl, | mense ot

other nghts, pnvileges, of profection as may be directed by gs 10 tewpedt of any
such Jia ey iMvention prdwess o improavement o that the bersefn thereod
shall acvrue to us ated vou will execute and do all mstrumienes, acts, decds, aned
thiogs. which may be required by us tor assigmng, translerming or othe rwiee
vesiing the same and all henefits ansing im respect thereot in our favor or Lavar of

such usther person or persons. firms or companies, as we may direct as the sole
ke neficiany therend

You will not enter into any commitments or dealings on behalf of the Company for
which you have no dear authority nor zlter or be a party to any alteration of any
principle or policy of the Company or exceed the authority or discretion vested in
vou without the previous sanction of the Company or those in authonty over you.

You will be responsible for the safe keeping and return in good condition and order
of all the properties of the company, which may be in your use, custody, care, or
charge. For the loss of any property of the company in your possession, the
company wiil have a right to assess on its basis and recover the damages of all such
materials from you and to take suck other action as it deems proper in the event
of your failure to account for such material or property to its satisfaction.

Your nature of the job is as below,

Business Development and Sales Revenue

Forecasting and achievernent of Top line & bottonn-line target
Development & maintenance of existing customer base
Expansion of client base. Hit the Target

Development and maintenance of existing accounts.

Customer Satisfaction, Customer romplaints record maintepance

Customer service

KRA for your job: - You are liable to follow repotting system mentioned below-

Daily Visit to 4 to 5 Planned Schools.

Lead generation, and follow-up of the prospects. « Set up & Coordination of
Wehinars / Seminars

Coaordination with Principal.
On-Ground BTL Activities Execution.

ldentification of Target Locations for Branding Opportunitics.
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.  Weekly review meeting.

We are positive that you will find an exriting place to develop and advance your career.
You are requested to submit the following documents on the date of joining
*  Proof of age (Hirth Certificate/ PAN Card)
* Driving License or Passport Copy {For Identify Proof]
* Proof of educational qualification {S5C, HSC, Highest Degree Certificate}
»  Proaf of work experience-Service certificate/Appointment letter/Relieving

*  Letter of the previous employer

Sincerely,

-ti_: ‘_.‘.._»‘_‘ '_

Pranoti Patil
HR

For EDULIGHT SOLUTIONS LLP
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	Ms. Rutuja Lohar                         Date: 26-April-2024
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